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City of South San Francisco
American Federation of State, County, and Municipal Employees (AFSCME),

Local 829
Memorandum of Understanding

July 1,2025 through June30,2027

Article l. Preamble
This Memorandum of Understanding is entered into by the City of South San Francisco.
hereinafter designated as ('i4,and the American Federation of State, County, and Municipal
Employees. Local 829. hereinafter designated as Urior as a mutual agreement ofthose wages.

hours, and conditions of employment which are to be in effect during the period ofJuly 1.2025
through June 30.2027, for those employees working in classillcations in the representative
unit referred to in Appendix A of this Memorandum of Understanding (MOLJ).

Article 2. Union Rights
2.1. Recognilion-The City recognizes the American Federation of State, County. and

Municipal Employees, Local 829 as the enrployee organization representing the

employees in this unit, which consists ofall employees in the classifications identified in
Appendix A and as may be added to the unit by the City during the term ofthis agreenrent.

2.2. Union Dues-
2.2.1. Use ol Ptryroll Deduction---:The Union shall have the privilege ot'using the City's

payroll system for the purpose ofdeducting Union dues and other lawfully permitted

deductions from employees' pay for whonr the Union is the recognized majoritv
representative employee organization.

2.2.2. Amount oJ Deductions-The City shall withhold dues and other lawfully permitted

deductions in such amounts as are officially prescribed by the Union or are othem'ise

established by the terms of this Memorandum of Understanding.

2.2.3. CertiJication arul Dues Deductions-The City shall withhold Union dues and/or

other lawfully permitted deductions from the salary of an employee and remit

withholdings to the Union, provided that the Union certifies in uriting to the City that

the Union has and will nraintain each employee's authorization for such deductions.

2.2.4. Suspension of (lnion Dues During Leave of .4bsent'e-An employee on unpaid

leave of absence for a period of 30 calendar days or more shall not be required to pay

Union dues during the period ofthe emplol'ee's leave.

2.2.5. Poyrotl Deduclion Procedures The effective date of withholdings. tinre of
remitting withholding to the Union, and all procedural matlers shall be as mutually

acceptable to the Union and the City, provided that the City's payroll systen and its

operations are not thereby disrupted.
2.2.6. Notilication of New Employees-The City shall notify the Union of the name.

classification, and date of hire ofeach new employee appointed to a position covered

by this memorandum. Notice shall be provided to the Union within 30 working days

ofhire. Notice ofnew hire orientations shall be provided to the Union at least l0 davs
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prior to the date of new hire orientation for unit members. The City will provide a half
hour for the Union to present to bargaining unit members at new hire orientation or
alternatively to meet with new hire.

2.2.7. (hion Obligations The Union shall file with the Citl,such financial reports as are
prescribed in the Covernment Code Section 3502.5. The Union shall indemnify and
hold harmless the Citv and all officials. employees. and agents acting on its behalt
from any and all claims. actions. damages. costs, or expenses including all attomey's
fees and costs ofdefense in actions againsl the City. its officials. emplol,ees. or agents
which may arise out of the City's compliance with the provisions of this section.

2.3. AFS(-llE Pet4rle The City'agrees to deduct voluntary contributions to Public Employees
Organized to Promote Legislative Equality (PEOPLE) from the pay of those employees
who request. in writing. on a fbrm supplied by the Union and approved by the City, rhat
such deductions be made. The amount to be deducted shall be determined by the employee
except that there shall be a nrinimum deduction of two ($2.00) permonth. The employee
may revoke his/her authorization for voluntan deductions at an),time by giving written
notice Io both the City and the Union. The City agrees to remit any deductions made
pursuant to this provision promptly to the Union together \\'ith an itemized statement
showing the nanre of each employee f'rom whose pay such deductions have been made
and the amount deducted during the period covered bv the remiflance.

2.4. Authorized Union Represenlatit es und Slewartls-
2.4.1. .4cce.ss-An authorized representative of the [lnion shall have the right to contact

an individual enrployee represented by the Union in a City facility during the
employee's vvork hours on matters conceming wages. hours. and other conditions of
emplol.menl. The authorized representative shall provide reasonable notice to the
employee's immediate supervisor prior to entering the work location of the employee.
The enrployee's immediate supervisor shall have the right to make arrangenrent lbr a
contact location and/or contact time, which are the least disruptive to the employee's
work assignments and departnlental operations.

2.4.2. Steu,ard,..-The Union shall be allowed to designate a reasonable number of
employees as stewards. Stewards shall be granted reasonable release time offwithout
loss oftime or pay for the purpose of investigating and handling employee grievances.
Steward release tinre shall be scheduled bv mutual agreemenl between the emplovee
and the employee's immediate supervisor.

2.4.3. Emplovee Representalion Rights-An employee who is required to meet with a
supervisor or management official and who reasonably expects that the meeting will
involve questioning leading to potential disciplinary action, shall have the rilht to
have a steuard or authorized Union representative present al the meeting. The City
shall provide the employee with enough inlbrmation about the meeting in advance so
thar they can determine whether or not they want to ask for representation at that
meeting. In the event that an employee requests the presence of a representative, the
representative shall be contacted to arrange a mutually acceptable time and place for
the meeting. Once scheduled, the supervisor or management ofllcial shall not be
required to reschedule the meeting for the convenience of the representative. If the
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representative is not available in a reasonable period of tinre. the employee must
locate an altemative representative.

2.4.4. Access lo Personnel File--An employee or. upon presentation ofan original signed
written authorization from an employee, an employee's representative shall have

access to the employee's personnel file.
2.4.5. Union Business llme-Generally, Union business shall not be conducted during

employees' working hours. The Union may request permission to conduct Union
business during enrployees' working hours for specific purposes and specific tintes.
Such requests must be presented to the department head affected and may be approved
b1'such departmenl head when such activity does not intert'ere with departmental
operations.

2.5. Bulletin Bounls T}rc City will furnish adequate space on designated bulletin boards in
the employees' workplaces for the exclusive use ofthe Union. The Union shall not post

anything of a discreditable nature to the City or its employees or of'f'ensive to members of
the general public or other visitors to the City facilities. The Union shall be responsible

tbr maintaining the bulletin boards in an orderly condition and shall promptly remove
outdated materials.

2.6. Communiculions Center Employee Mailboxes-The Union may use each employee
mailbox in the communications center.

Article3. Non-Discrimination
3.1. Llnion Rr'glrls-Neither the City nor the Union will discriminate against a person covered

by this Memorandum of Understanding because of his or her exercise of rights under the

MOU or his or her union activities or failure to participate in union activities'

3.2. Protucred L'kt"rse.s-The pa(ies individually agree that they will not engage in any act or

practice or pursue any policy u.hich is discriminatory against any employee on the basis

ofrace. color, religion. ieligious creed (including religious dress and grooming practices),

national origin, ancestry, citizenship, physical or mental disability, nledical condition

(including c-ancer and genetic characteristics). genetic information, marital status. sex

(including pregnancy, 
"titaui.ttr, 

breastfeeding or related medical conditions). gender.

gender id-entiti, genier expression. age (40 years and over), sexual orientation. veteran

ind/or military siatus. proiected medical leaves (requesting or taking leave under the

FamilyMedicalLeaveActortheCalifomiaFamilyRightsAct).domeslicviolencevictint
status.politicalaffiliation.oranyotherstatusorcharacteristicprotectedbystateorfederal
law.

Article 4. Wages and ComPensation
4 .l . ll/age s-

4.1 .1. Definititttts-
4.1 .l.l.Base Paj-Base pay is the rate of compensation paid for a specitied

classiflcation of employment' excluding any other payments'
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4.l.l.Z.Enhonced Pal -Enhanced 
pay is the rate of compensation that includes base

pay and incentive pay such as longevity. bilingual. education, and special
assignment pay. Enhanced pay does not include acting pay or other temporary
assignment pay. Each incentive pay will be computed on base pay. The sum of
the base pay plus each incentive is the enhanced pay.

4.2. Wage Rules
4.2.1. Acrosslhe -Bourd lncreases All members of the bargaining unit shall receive

across-the-board base pay adjustnents in the anrounts and with the etfective dale as

lbllows:
. Year l: El'fective first ltll pay in July. 2025. or the llrst f'ull pay period

following Union ratification and Council approval ofthis agreement, whichever
is later*. bargaining unit member salaries shall be increased by lirur percent
(4%).

. Year 2: Ettective the first full pay period ofJuly.2026. bargaining unit member
salaries shall be increased by four percent (4.0%).There will be no retroactive
across-the-board base pay adjustments.

*Notwithstanding this provision, the City agrees that if a tentative agreement is
reached no later than June 30,2025 and ratified by the Union by July 14. 2025. year
I increases shall be ellective July 4.2025.

4.2.2. llttrket Equitl ond lnternul Adjustnterts Members of the bargaining unit shall
receive market adjustntents in the amounts and upon the effbctive dates as listed in
Appendix E. Market and intemal alignment adjuslments will be added to across-the-
board increases to arrive at the year one salary increase. For example, a Code
Enforcement OfIcer would receive an increase of57o in year l.

4.3. ('ompensation Survey- The City shall conduct a total compensation study for benchmark
classifications within the bargaining and provide results to the union prior to the
commencement ofnegotiations no later than Februarv l. 2027.

The comparative analysis shall include benchmark cities of Alameda. Daly City,
Hayward. Mountain Vieu', Palo Alb, Redwood City. San Bruno. San Leandro. and
San Mateo. The City and the Union may mutually agree to changes to the benchmark
agencies prior lo the comnlencement of the study. The study will include results
based on base salary. totar cash (base sarary prus incentives and City-paid deferred
compensation) and total conrpensation (all salary and City_paid teneiti).
The City shalr provide a lisl of benchmark classifications to review by August l.
2026. lf the union has any t'eedback regar<Iing the rist of benchmark crassific"ations.
the I Inion shall provide it to the City no lut". ih.n Septenrber | , 2026.

4'4' Poyment of' ('otrytensation Each emproyee shall be compensated on a biweekry basis.Paymenl will nomra[y be made on the Thursday inrmediarery tblowing the con.il.;;;i
a pay period- A City pay period consists of l4-calendar days and begins-on a Fridav. whiciis the.firsl day of a pay period and ends on a rnursdayi wil;;;h;"il'i;:i;'";J
period. Employees who are on conrinuous paid regular ..*;;; i;;;;;";'r.ffishall receive pro-rated compensation fo, it. prf f".ioa ,nu, rfr. 

",,pf "vJ" 
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continuous paid regular service. An employee on continuous paid regular service shall be

an employee who is on a regular employment status within the City in a classification
coYered by this Memorandum of [Jnderstanding. ('ontinuous paid regular service excludes
all unpaid leaves ofabsence ofan employee and excludes the period of time the employee
is not in a regular employment status with the City.

4.5. Step lncreases-Each employee shall complete the follou'ing time at each step of the

salary schedule applicable to the classification. prior to being moved to the next step.

S/ep / From date of hire to completion of 6-calendar months of employment.
Step 2-One full year.

Step 3-One full year.

Step I One full year.

.57ep i-Final step.

4.5.1. Step Placemenl ulier Promolion When employees are promoted. they shall

receive nol less than the equivalent of a one-step, 5% salary increase. llowever, in no

event shall the employee receive a rate of pay that is higher than the top step of the

classification to which they have been promoted.
4.5.2. Slep Plaumenl ofter Demotion- When an employee is demoted. whether such

demotion is voluntary or otherwise. the employee's compensation shall be adjusted

to the salary prescribed for the classification to which the employee is demoted.

Unless otherwise aflbrded, the specific rate of pay within the range shall be

determined by the City Manager. However. an employee demoted as a result of an

abolition of a position shall be placed at the step in the lower classification rvhich

most closely approximates. but does not exceed. the employee's salary in the higher

classification.
4.5.2.1. Volunlnl' Demotion-lf an employee takes a voluntary demotion to a

classification previously held fiom a classification within the same series. the

employee shall be placed at a step commensurate with length of service in both

classifications. Ifthe classifications are not within the same series. the employee
shall be placed at the same step in the lower classification in which the employee

last held. and the service time at such step shall be the sanre as the service time
held previously at such step.

4.6. Bilingual hcentive Pa1,-
4.6.1. Bilingrul lncenlire Puy .ftr Commtmiculbns ('e,?ler-An employee who has

demonstrated to the department head's satisfaction. prolicienc-v in

speaking/commun icating in a second language that is spoken by a significant
proportion of the South San Francisco population, as identilled but not limited to
those indicated in Appendix B of this Memorandum of Understanding. shall be

compensated at an amount 5% higher than the employee's base hourly rate of pay.

Such conrpensation shall commence when the employee has passed a qualif.ving

examination demonstrating proficiency in the second language.

4.6.2. B i I i n g u u I hrc e nt i v e P a.v.fit r Ol he r (' I a s s i.f i utt i on s

4.6.2.1. Testing orul Coml)ensdtion-An employee who has tested. using the Cit1"s
standard bilingual testing procedures. and demonstrated to the department
head's satislaction proficiency in speaking a second language, shall be

compensated at an amount 2.5% higher than the employee's base hourly rate of



Page 6

Memorandum of Understanding Between
.{FSCME and the Crt} ofSou(h San Francisco

July 1.2025 through June 30.2027

pay. Such compensation shall commence the next pay period after the employee
has passed a qualifying examination. as determined by the City. demonstrating
proficienc)' in the language. To be eligible to participate in this program.
employees must speak a second language used by a segment of South San
Francisco population. Once an employee qualifies as speaking a second
language the employee will receive bilingual pay. even ifthe population changes
and a significant segment no longer speaks the language.

4.6.2.2. Interpreting and Transluting-Employees who have met the criteria and are
compensated for bilingual incentive pay must use those skills whenever the need
arises. Employees may be required to act as an interpreter or translator at
worksites other than their primary work location.

4.6.2.3. Language Determirutlion-Languages that are spoken in South San
Francisco will be determined by reviewing the demographic data from the local
school district. The Director of Human Resources and the Union will then meet
once a year to determine the languages that qualify under this section: American
Sign Language is considered a second language.

4.6.2.4. Current Languages in Effect-The following languages shall qualify fbr an
employee to receive the Bilingual Incentive Pay under this section.

' SPanish
o Tagalog
o Mandarin
o Cantonese
o American Sign Language

4.6.2.5. Eligible Clossilicarlor?.r-Positions eligible for bilingual incentive pay must
be those that are routinely and consistently required to contmunicate with
members ofthe public in the course oftheirjob duties. Those classifications that
would be eligible are identified in Appendix B of this Memorandum of
Understanding and include any title changes that may occur during the life of
this Memorandunr of Understanding.

4.6.2.6. Eligihility Review-During the rerm of this agreemenr. any bargaining unit
enrployee whose classification is not listed as eligible for bilingual pay may
request a review ofjob duties to delermine the degree to which the use of
bilingual skills is necessary in the normal course ofwork. Based on this review,
the City may determine that the position is eligible for bilingual incentive pay.
This detennination shall be made by the department head. with final approval
by the City Manager.

4.6.3. Special Co,npensalion Reportability-4o the extent permitted by law, bilingual
incentive pay shall be reported to CaIPERS as special compensation per Title 2
Calitbmia Code of Regulations. sections 57l(a)@) and 571 . l(bX3).

4.7. Longeviry Psy Full-time and part-time regular employees, shall receive longevity pay in
accordance wilh the following schedule.

4.7.1. Ten l'eors of Service-After ten (10) years of service, l% will be added to the
employee's base hourly rate of pay.
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4.7 .2. Fifteen Yeurs of Service After fifteen ( l5) years of service. in addition to above.
another 2.5%o of pay will be added to the employee's base hourly rate of pay fbr a
total of 3.5% of pay.

4.7.3. Special Compensalion Reportability-To the extent permitted by law. longevity
pay shall be reported to CaIPERS as special compensation per Title 2 California Code

of Regulations, sections 571(a)(l ) and 571.1(bXl).
4.8. Stundby Poy-Except as otherwise provided. two (2) employees within the classifications

of Public Works Maintenance Worker, Senior Public Works Maintenance Worker, and

Lead Public Works Maintenance Worker shall be on standby each week. Any Public
Works employee who is not in one of the above listed classifications may voluntarily put

themselves on the standby list provided that management agrees the employee meets the

applicable departmental qualifications and can be available for standby shifts. Such

employees will receive ongoing, infrequent skills training provided by management. Any
employee outside ofthe Public Works Department that is currently on the standby list may

remain on the standby list. so long as they maintain appropriate skills training and remain

available for scheduled standby shifts, provided they receive approval in writing from their
current department supervisor. Employees outside of the Public Works Departmenl not

currently on the standby list may not volunteer for Public Works standby duties. The

standby list shall be posted by management on a calendar year basis no later than

December ofeach year. Voluntary trades ofstandby shifls require advance approval tiom
the respective departmental Management.
4.8.1. ll{andatory Starulbl-g11ly those employees hired' including promotions and

transfers into designated positions on or after 7lll200O shall be required to take

standby.
4.8.2. Monthtv Standbl' (onpensolior-Compensation for standby shall be as follows:

4.8.2.1. Amount-Employees taking standby shall receive $500 per week fbr each

week they are on standby.
4.8.2.2. Holidal, Stundby-An employee taking standby, who is called to return to

work on a holiday (midnight to midnight ofthe actual holiday). shall receive a

minimum of 4 hours of compensation at I .5 times the employee's base hourly

rate of PaY.
4.9. (ertilication Pa),-Employees who obtain and maintain certification as identilled in

Appendix C may receive certification pay.

4.9.1. Amount-2.57o of base pay for the first certification and additional lo/o for any

additional certification, up to a ntaximum of 8% for all certifications combined.

4.9. I . I . ('ertificutions within o Series An employee who obtains a higher eligible
certification within a graded series is considered to have the knou'ledge and

skills ofthe lower certifications in the series and will be compensated as ifthey
possessed each lower certification within the series. Example: if an employee's
certification in a series is a grade [ll. certification pay will be calculated as if
they also possessed the grade I and Il certifications. for a total of three

certillcations.
4.9.2. Limitetl Availabilily-Where the number of certifications is linrited. the department

head will decide which employee shall receive the certification pay. The decision will
be based on the employee's classification, job description and senioritv. Pref'erence
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will be given to employees who already possess the certification and who are already
performing the work for which the certification pay is available. If there are more
employees pertbrming the work and who possess the certitlcation than there ar€
available slots for certification pay. the employee who has held the certification for
the longest period of time while employed in a classification for which certification
pay is available shall receive the certification pay.

4.9.3. lv[aintenanc'e Requirement-Employees must maintain valid and updated
certification at all times when receiving certification pay. Any employee receiving
certification pay must perform the job duties for which the certillcation was granted
whenever required to do so by the employee's supervisor. Employees who are not
performing the work fbr rvhich the certiflcation pay was granted will not receive
certification pay. Circumstances causing certificalion pay to end may include, but are
not limited to. changes in assignment, job duties, or leaves of more than 30 days.

4.9.4. Incentit'e Puy Effective Dole-Once the criteria has been met and approved, a
Personnel Action Form indicating that the employee is eligible for incentive pay will
be generated. with an effective date being the first day ofthe next pay period.

4.9.5. Special ('ompensation Reportubiliq-To the extent permitted by law, certitication
pay shall be reported to CaIPERS as special compensation per Title 2 California Code
of Regulations, sections 57 I (a)(2 ) and 57 l. I (b)(2).

4.10. Temporary Assignment to Higher-level Posilion (Acting Assignments)-An employee
who is assigned to perform and who does perlbrm the duties of a higher-paying
classification, shall receive additional compensation lbr each day so served. Compensation
shall be paid at the first step ofthe higher-level position. or at the step that results in a pay
increase of at least 5%, whichever is greater.

4.10.1. Length oJ Assignnrcnt Acting assignments will normally be 6 months or less. ln
the event that the assignnrenr is anticipated to or actually does extend beyond 6
months, City will notify the union regarding the circumstances requiring the extended
assignment. Where operationally f'easible, assignnrents of 6 months or longer will be
rotated among similarly qualified employees.

4.10.2. Assigtmerl-The City will make a good t'aith effort to assign acting assignments
equitably among similarly qualified bargaining unit members within the same
depanmenl or work unit.

4.1I . Huzardous Wosta lnspeclion Assignnent Pa1,-An employee in the Public Works
Maintenance Worker job classitlcation series or Parks Maintenance Worker job
classification series assigned the responsibilities of maintaining and inspecting the
Hazardous Waste Storage Locations within the City Corporation yard shall be
compensated at 5olo above the employee's base hourly rate ofpay fbr which the employee
otherwise qualities lbr the duration of the assignment. Only one employee shall be
assigned these responsibilities and eligible for the incentive; except as this assignment
may be changed or rotated by managemenl stafl'.

4.1l.l . Speciul ('ompensation Rcportuhili\,---:fo the extent permitted bv lavr., hazardous
waste inspection assignment pay shall be reported to CaIPERS as special
compensation per Title 2 California Code of Regulations, seclions 571(a)(4) and
57r.r(bx3).
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4.12. Overtime Pa), 11',ir section applies to non-exenrpt employees.
4.12.1. (h,ertine DeJined Overtime work is authorized work in excess of a t'ull-time

employee's normal work schedule. For part-time employees. overtime work is
authorized work in excess offorty (40) hours in one workweek. Paid leave hours shall
be considered as hours worked for the purposes of overtime pay.

4.'12.2. Overlime Recoruls-Records of overtime worked shall be maintained in accordance

with procedures established by the department head.

4.12.3.lfiinimum (h'erlime-No form of overtime payment shall be made where overtime
worked prior to the beginning of an employee's normal work period or following
completion ofan employee's norrnal work period is less than l2-minutes duration.

4,12.4. Overlime Compensdlion Rate Each employee shall be compensated for overtime
worked or fractions thereoi at 1.5 times the employee's enhanced hourly rate ofpay
as the overtime hourly rate. All overtime hours worked beyond fourteen (14)

consecutive hours (excluding meal breaks) shall be compensated at 2 times the

employee's enhanced hourly rate ofpay.
4.12.5. ()ompensatory Time-Employees may, at their option, receive pay tbr such

overtime hours or may accumulate compensatory time at the rate of 1.5 times to an

equivalent maximum of 80 hours in lieu of pay for such overtime, and take the

overtime as compensable time off. However, anyone wishing to use compensatory

time as leave must give 3 days' notice of the desire fbr such time offand the time off
must be taken under such conditions as will not interfere with the minimunr staffing

and continued function oftheir particular department or operation.

4.12.6. (all-back Rate (This setlion does nol dppb'lo Communicalions ('enlcr emplot'ces

unless lhey are being called in on lheir regttlur du1 qfi.)-An employee who is not

phy'sically on the City's premises and who is called to work at a time which is not the

Lmployee's normally scheduled time shall be paid a minimum of 3 hours for each call

back occurrence. call back time commences with the time the employee reports to

work and concludes when the employee is released from the assigned work or the

beginning of the employee's subsequent normally scheduled work shift. $hichever

ociurs llrst. If the employee is on the City's premises at the time the employee is

called back to work. the employee shall be entitled to oveftime for time actually

worked. but will not be entitled to a guaranteed 3-hour minimum.

4.12.7 . Training Time Anemployee who works in excess ofthe normal workweek as the

result of attending training sessions required by the department head. shall be

contpensated at 1.5 tinres the employee's enhanced hourly rate ofpay for time spent

in such training sessions that exceeds the normal workweek'

4.12.8. Court Appeorance Time An employee who is required to appear in court in an

otiicial capacity. shall be compensated at the rate of 1.5 times the employee's

enhanced hourly rate ofpay for time spent in such court appearances when the court

appearance does not occur during the employee's normally scheduled hours tlf work.

+.ii.S.f. Minimtun Time .for Court Appearatrce on Scheduled l4 orkdq-An
employeewhoisrequiredtoappearincourtinanotficialcapacityatatimenot
during the employee's regularly scheduled work hours but is on a day the

empliyee is scireduled or has volunteered to work. shall receive a minimum of
3 hours of overtime compensation for such a court appearance
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4.12.8.2. Mininrum Time.for Court Appeorance on Non-schedt ed Workda)- An
employee who is required to appear in court in an official capacity at a time not
during the employee's regularly scheduled hours of uork nor is it on a day that
the employee is scheduled or has volunteered to work, shall receive a minimum
of 4 hours of overtime compensation for such a court appearance.

4.12.9. (h'erlirne Assignments in the Cornrnunicotion ('enler-The department head shall
make such scheduled and non-scheduled overtime assignments as are necessary to the
effective operations ofthe communications center. The department head will use the
follorving guidelines in making overtime assignments:

4.12.9.1. (h,erlime Assignments ln cases of overtime resulting from unscheduled
absences ofless than 72 hours' notice, the department may fill the overtime shift
with per dienr employees or any emplovee readily available to cover the
overtime shift.

4.12.9.2. Overtime Bidding-ln the case of scheduled overtime shifts. employees
shall be allowed to bid for overtime assignmenls by seniority, on a voluntary
basis.

4.12.9.3. Per-diem Sign-ups Per-diem employees may fill any overtime hours that
are not filled by voluntary sign-ups ofregular City employees.

4.12.9.4. Mandalory: Overtime-lf the overtime assignments cannot be filled by
voluntary sign-ups or by per dienr employees. employees will be assigned to fill
the overtime on a mandatory basis.

4.13. Commmticationt C'enter Compensotorr- Time Of.f in Lieu of Paid (A,ertime Each
employee may accumulate up to a maximum of 100 hours of compensatory time at any
given time, in lieu of enrployee receiving pay for ovenime u'orked. Compensatory time
shall be eamed on the basis of 1.5 limes the number of overtime hours worked and all
compensatory time offshall be requested and scheduled in accordance with the rules and
regulations prescribed by the department head.

4.14' Cotnpensatorv Time Cash-out-Employees shall not be permitted to cash out
compensatory time except as provided by law.

4.15- Dispatcher Educariott lncenrive This educational incentive is available only for
communication center emplovees. It is the employee's responsibility to submir written
verification and notitication to the employee's departrrent head requesting the Education
Incentive and it will not be retroactive if the written notice has not been submitted and
received in compliance with departmental policy.

4.15.1. ,4ssociute Deg,ee An employee who has completed 2-full years of employment
and who has an Associate degree or higher in any field or 60-accredited unirc in ury
field or a field related to the employee's position shall be compensated atz.Syoabove
the employee's base hourly rate of pay rbr which the employee otherwise qualilies
pursuant to the provisions of this memorandum.

4.15.2. Bachelor's Deg,ee-Effective 71112000. an employee who has completed 2-t'ull
years of employment and who has a bachelor's degree or higher in any field shall be
compensated at 5yo above the employee's base hourly rate of pay for which the
employee otherwise qualifies pursuant to the provisions of this memorandum. In no
case. shall an employee be eligible to receive more than 50% education incentive.
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4.15.3. Special Compensalion Reportobili0,--l o the extent permitted by law, education
incentive shall be reported to CaIPERS as special compensation per Title 2 California
Code of Regulations. sections 57 | (a)(2) and 571.1(bX2).

4.16. Di spat c her POST Cerrilicat ion Incenli'e
4.16.1. Internrcdiate or Advancetl POST Cerlif cale-An employee who has successlull),

completed probation and who possesses an Intermediate or Advanced Police OfTicer's
Standards and Training (POST) Public Sat'ety Dispatcher certificate shall be

compensated at a rate l% of the employee's base hourly rate for an Intemrediate
certificate or 2.5o/o for an Advanced certificate.

4.16.2. Eligibilitt' and ll/ritten Notificotio,l-lt is the employee's responsibility to submit
written notification to the Police Department's Training Manager. upon the dale of
eligibility, requesting the education or cenification incentive. The enrployee will not
be entitled to retroactive pay if the written notice has not been submitted and/or
received as in compliance with POST certiflcation requirements.

4.16.3. Special Compensation Reporlabililt-To the extent permitted by law, POST
certification incentive shall be reported to CaIPERS as special compensation per Title
2 Califomia Code ofRegulations, sections 571(a)(2) and 571.1(bX2).

4.17. Communiculions (.'enter Special Assignmenl lncenlive-A communications center
employee who is assigned by the department head to the Police Records Division,
Warrants or Training shall be compensated at 5Yo above the employee's base hourly rate

of pay for which the employee otherwise qualities for the duration of the special

assignment. Employees assigned to training while on warrants assignment shall be

compensated at l0% above the employee's base hourly rate ofpay.
4.'17.1. Speciol Compensation Reportability-To the extent permitted by law. special

assignment incentive shall be reported to CaIPERS as special compensation per Title
2 Calilbmia Code of Regulations, sections 571(aX4) and 571.1(bX3).

4.18. (.)niforms Except fbr employees who are New Members as defined by PEPRA. the

monetary value for the purchase of unitilrms and the maintenance through the city-
contract;d uniform company is reportable to PERS as special contpensation. This excludes

items that are lbr personal health and safbtv such as protective garments and sat-ety shoes.

4.1g. Nighl shili Diflcrential_Employees routinely and consistently scheduled k) work a

shift siarting at 3 pm or later and ending at I l:00 pm or later, or a shift starting at 3:00 am

or earlier. shall receive compensation at a rate of 57o of base hourly rate for the duration

oftheirshift.TheCitywillnotscheduleemployees.Startandstoptimesforthe.purpos€
of avoiding paying shift differential payment' Employg.el assigned to work overtime on a

shift eligi[le ibr-night shift dift'ereniial shall be eligible for night shifi ditferential

compensation tbr such overtime hours worked as tbllows:

4.19.1. Futl.gili-Night shift difl-erential shall be paid on overtime worked tbr the entire

duration oi.a shili that ends after I I :00pnr or later, or starts at 3:00am or earlier.

4.1g.2. Portiot Shli-Employees assigned to work overtime fbr a partial shift shall be paid
- 

"igfr, 
shiti diitbrential on overtirie worked between 5:00pm and 6:00anr only'

4.19.3. Special Co^p,n,oii' Reportobilin'-To the extent permitted by taw' night shift

dift'erential .naff U. r"po.t'ed to C;IPERS as special compensation per Title 2

Calilbrnia Code of Regulations' sections 571(a)(a) and 57l l(b)(3)'
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Article 5. Health and Welfare Plans
5.1. Heulth Insurote Benelils Regular employees shall be eligible to receive insurance

benefits currently provided by the City through the contracts with insurance carriers or
sell'-insurance programs. Efl'ective 71112000, part-tinre regular entployees will be eligible
lo receive pro-rated health benefits.

5.2. Medical Insurance-Employees shall be permitted to select medical insurance coverage
for themselves and their eligible dependents fronr one ofthe medical plans the City has
with the carriers. subject to the terms and conditions of the City's contract with the
providers. Should the City determine that a change in medical plan providers is wananted.
it may establish a committee, comprised ofone union representative from each bargaining
unit, to assist in assessing a change in plan providers.

5.2.1 . lledic'al Insurance P/ar.s-Subject to the terms and conditions of the City's
contracts with medical insurance carriers. employees shall be permitted to select
medical insurance coverage for themselves and their eligible dependents from one of
the follou ing plans:

. Kaiser Permanente

. Blue Shield of Califomia
5.2.2. Pq'ment of Premiums Cb.r/s The City shall pay the premium cost for employees

and their dependents to the insurance provider for the plan selected by each employee.
5.2.2.1. Emplovee Hl,lO Medicol Premiun Cos/ All I'ull+ime regular employees

on the City's medical plans shall contribute an amount equal to l0.0yo of the
HMO premium cost based on plan choice and category ofcoverage (single, two.
family). Part-time regular employees will continue to receive pro-rated health
benefits and pay their share ofthe HMO medical premium as provided in Section
5. t.

5.2.2.2. Emplol'ee Non-HMO Medical premiu,n (ost-ln addition to the HMO
premium share. employees enrorled in more expensive plans pay the diflbrence
between the HMo rate and the other premium rates based on plan choice and
coverage size (single, two. f'amily).

5.2.3. E/fictn'e Dote oJ-Coterage-The efTective date of medical insurance shall be the
first of rhe month following the date of hire, provided the emproyee properly submits
a completed enrolment. form within 3r days of the erigibirity iate. coveiage sha
rerminate ar l 2:00 midnight on the Iast day of the month in which the employ-ee is on
paid status prior to separation from emproyment with the city. Dependent iou"*g"
shall terminate on the date prescribed by each medical insurance carrier's contract fbr
discontinuance ofdependents no Iongei eligible for coverage.

5.3. Dentul lnsmunce-
5'3'l' Core Dental plon-Enrproyees and their dependents shalr be provided dental

insurance. subjecr to rhe rerms and conditions of tle City's contrr.t *'nh il;;;;l'"r.5.3.2. C'alenclar year llhLrimum-The annual benefi1 maximum is $2.000.5.3-3. orthodon ir-The rifetime orthodontia coverage is $r.000 f;aerie;ble dependents.
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5.3.4. Payment ol'Premium C'o.rrs-The C'ity shall pay the premium costs for employees
and their dependents lo the insurance provider.

5.3.5. Eflbctite Date of Cot'eruge Coverage is effective on the first day of the month
fbllowing the first day of employment with the City, provided the employee properly
submits a completed enrollment form within 3l days of the eligibility date, Coverage
shall terminate at l2:00 midnight on the Iast day of the month in which the enrployee
is on paid status prior to separation from employment with the City.

5.3.6. Btty-up Dental Plon-Subject to the terms and conditions of the City's contract
with the provider. employees may participate in an enhanced dental plan by paying
the additional coverage costs over the core dental plan.

5.4- Yision Insuronce
5.4.1. .Avqilable P/ar-Employees and their dependents shall be provided vision

insurance. subject to the terms and conditions ofthe City's contract with the provider.
The provided plan is Vision Service Plan. Plan B. with a $10 co-pay.

5.4.2. Pq,mcnt of Prenium (bsts -The City shall pay the premium costs for employees
and their dependents to the insurance provider.

5.4.3. Eflcctive Dale o./'('overuge Coverage is effective on the first day of the month
following the first date of employment with the City. provided the employee properly
submits a completed enrollment form within I I days of the eligibility date.. Coverage

shall terminate at l2:00 midnight on the last day of the month in which the employee
is on paid status prior to separation from employment with the City.

5.5. Di.tcrelionotl' Benelit Option-An employee may elect to receive deferred compensation
monies and to have the City pay $550 per month into the employee's deferred
compensation account in lieu of medical. dental. and vision benefits. lf an employee
exceeds the deferred compensation annual maximum contribution limit. any remaining
City contributions will be made the employee's Medical After Retirement Account
(MARA).

5.5.1 . Proof o/ Alternote Insu'ance-The employee must provide proof of altemate
medical insurance and will be held responsible for maintaining ou'n medical
insurance benefits through the altemate source.

5.5.2. Excrcising the Option-Employees wishing to exercise this option may do so by
submitting a completed Discretionary Benefit Option form to the Human Resources
Department. Employees may rejoin the City's health plans once each year during the
open enrollment or at another time during the year provided the employee has a
qualifying event and submits requisite paperwork within 30 days of the qualifying
eYent.

5.5.3. Reopener-lfthe City proposes to change its contribution to employee 457 deferred
compensation accounts as the Discretionary Benefit Option. the parties agree to re-
open negotiations limited to that subject.

5.6. Life Insurotce unel Accidentol Death and Dismemherment Insurance-
5.6.1. Term Li.fe Vulue Subject to th€ terms and conditions of the City's contract with

the provider, the Term Life lnsurance tbr employees has a face value of$50.000.
5.6.2. .4D&D Vulue Subject to the ternts and conditions of the City's contract with the

provider, Accidental Death and Dismemberment Insurance available lbr employees
has a maximum benetit value of$50,000.
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5.6.3. Pq,nent o.l Pramium Cb.r/s The City shall pay the premium costs for emplo),ees
to the insurance provider.

5.6.4. Ef/ictive Dule of L'overuge Coverage is ettective on the llrst dav ofthe month
fbllowing date of hire. Coverage shall terminale on the date the employee ceases to
be an employee of the City.

5.6.5. Supplemental LiJe htsurunce-Subject to the terms and conditions of the City's
contract with the provider, employees may purchase supplemental life insurance at
their own cost through the City's life insurance plan.

5.7. Disobility Insw'unc'e Program Subject to the terms and conditions ofthe City's contract
with the provider. onlv t'ulltime employees shall be provided Short-rerm Disability (STD)
and Long-term Disability (LTD) insurance. Ifan eligible and covered employee becomes
disabled while insured. the provider will pay beneflts according to the terms ofthe group
policy afier receipt of satisfactory proof of loss. Employees may supplement short-term
and long-temr disability with vacation leave, sick leave. or comp tinre.
5.7.1. Shortlernt Disubiliq. After a 20-calendar day waiting period, an employee may

receive 66.670/o of pre-disability earnings. reduced by any deductible income as
detemrined by the insurance carrier. up to a maximum monthly amount. until LTD
benetit begins.

5.7.2. Longlerm Disobilih, Al\er a 90-calendar day rvaiting period. an enrplol,ee may
receive 66.670/o of pre-disability earnings. reduced by any deductible income as
determined by the insurance carrier, up to a maximum monlhly amount.

5.7.3. Puyment of Premium Cirsls The City shall pay the premium costs fbr medical,
dental, vision. and life insurance lbr employees to the insurance providers.

5.7 .4. Ellbctite Dute of Coterage-Cloverage is etTective the tirst day of the calendar
monlh following the date of hire. Coverage ends on the date employment terminates.

5.8. Retirement P/arr.r -Retirement benellts shall be those established lbr miscellaneous
employees by the Federal Social Security Act providing Old Age and Survivor's Insurance
and the Public Enrployees' Retirement System (PERS).

5.8. I . PERS,lli.s celloneous Retirenrcnt Forntulu-
5.8.1.1. 2.7'% ut Age 55-llassic Members as detlned by CaIPERS who were hired

before April 24.2010, will be provided a retirement benefit formula of 2.7%o at
age 55 with one-year final compensation.

5.8.1.2. 2% ot Age 60-Classic Members as defined by ('alPERS who rvere hired on
or after April 21,2010, u ill be provided a retirement benefit formula of 2o/o at
age 60 with 3-year final conrpensation.

5.8.1 .3. 2% at Age 62-New Menrbers as defined by PEPRA who are hired on or after
January | . 201 3. will be provided a relirement benefit formula of 2o/o at age 62
with 3-year linal compensation.

5.8.2. Enrplol,ee ('ontributions to Retirement S],star -The rate prescribed by the Social
Security Act tirr employee contributions shall be deducted lionr the pay by the City
and forwarded to the system in accordance with the rules and regulations governing
such employee contributions. The PERS amount is 8% of reportable income as

defined bv PERL for the Miscellaneous Classic Employees inthe2.TYoat Age 55 tier,
and 77o for Miscellaneous Classic Employees in the 2% at Age 60 tier. New Members
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as defined by PEPRA (2o/o al Age 62) contribute 5070 of normal cost in accordance
with the rules and regulations goveming such contributions.

5.8.3. Optional Provisions -4dded-An employee who has served in the military ma1'be
eligible lbr Military Service Credit. as authorized by the Governnrent Code.

5.8.4. Disptttch Retirement Legislution Provide for "safety" category retirement
program changes for communication dispatchers if PERS legislation is enacted.

5.9. Section 457 Delbrred (-ompcnsolion P/ar-Employees are eligible. subiect to the terms
and conditions thereof-. to participate in the Def-erred Compensation Plans available to City
employees.

5 .9.1 . Auto-enrollment-All new hires will be automatically enrolled in the def'erred

compensation plan and will begin savings contributions in the pre-tax 457 plan after
30 days of employment, unless the employee makes an election not to participate, or
to contribute a dift'erent amount. New hires may waive or opt out of automatic
enrollment before the first payroll deduction by providing Human Resources with
written notice of their desire to not contribute to the plan. The default deferral
percentage shall be I %.

5.10. Section 125 Plun Based on the terms and conditions ofthe Citv's plan. each employee
may participate in the lRS-detined section 125 plan. Efl'ective 71112000, part-time regular
employees are eligible to participate in this beneflt.

5.10.1 . Premium Contribution Participants may pay premium contributions for emplol'ee
and/or dependent coverage under the City's health care coverage plan(s) on a pre-tax
basis.

5.10.2. Heulth ('ore Reimbursentent This program is available for out-of-pocket
unreimbursed health care expenses as allowed under the Plan.

5.10.3. Dependent Corc Rcimbtu:emant-This program is available for out-of-pocket
unreimbursed dependent care expenses as allorved under the Plan.

5.11. Dcceosed Entplol'ce Benefits-The City will provide up to I year of City-paid medical
coverage to the spouse ofan active employee who dies.
5.ll.l. Citv-prot'ided Retirec Spouse Bene.lit The City vr'ill provide up to 2 nronths of

City-paid medical coverage to the spouse oi a retired employee r,rpon the retiree's
death.

5.1 I .2. Spotselaid Bene.lit 'l'he City will allou, the spouse of a deceased employee or
retiree the option to purchase medical insurance liom a City-provided medical. dental.
or vision plan at the City's premium rate. provided that the employee/retiree and
spouse were be enrolled in the health plan prior to retirement; there is no cosl to the
City: the health provider does not require a City contribution: and the City is held
harmless if the coverage is discontinued.

5.12. Pavment o/ IJnused Accumulutecl Sick Leuve-
5.12.1. Eligibilit.r' Upon death. receipt ofa disability retirenlent. or concurrent l'ull service

retirement with CaIPERS and the City with a minimum ten vears of continuous Citl
entplovnrent at the time of retirement. an entplovee shall be paid tbr half of the
accumulated sick leave at the time ofdisability or service retirement. or death.

5.12.2. Rote Pot'uble Payment of unused accunrulated sick leave hours fbr eligible
enrployees shall be made at the employee's enhanced hourly rate of pay.



Page 16

Memorandunr of Underslanding Between
AFSCME and the Citv of Soulh San Francisco

July l. 2025 through lune 30.2027

5.12.3. Time o/ Pul,ment*Payment may be made at the time of an employee's separation
or may be def-erred to the lirst payroll period in the calendar year immediately
following. at the option ofthe pa1'ee.

5.12.4. Hours Pul,oDle An eligible employee shall receive payment for 50%o ofthe unused
sick leave hours on record, up to a maximum of 1,200 recorded hours with a payable
amount of no more lhan 600 hours.

5.13. Retired Emplovee Heolth Benefits-
5.13.1.Group Medical lnsurott'e./br Quoli/j ing Relirees-An enrployee who was hired

on or prior to April 24. 201 0. may elect to continue his or her City sponsored medical
insurance if the employee is enrolled in the Cit-v's group medical plan and retires
concurenlly with CaIPERS and the City. In order to be eligible fbr this benetlt. the
employee musl have five years of continuous City emplol'ment at the time of his or
her retirement. The monthly contribution that the City will make tbr retiree medical
insurance pursuant to this provision equals the monthly premiunr lbr single retiree
medical HMO coverage. or single retiree group Medicare plan coverage. if Medicare
eligible. Retirees will be required to pay any additional costs in orderto receive retiree
medical benefits. An eligible retiree may also elect to continue dependent coverage
provided that the retiree bears the I'ull premium costs tbr any eligible dependents.
Former part-time employees eligible tbr this benefit will receive a pro-rated retiree
medical contribution based on the average budgeted hours of their fbrmer position
during their final two years of City service. A retiree musl continually receive a

CaIPERS retirement allowance in order to remain eligible to receive retiree nredical
insurance contributions. Anv retiree that un-retires from CaIPERS and retums to
active service with a CaIPERS covered agency will permanently lbrf'eit their
eligibilily for retiree medical benefits pursuant to this provision.

5.13.2. lvledicul After Retiremenl Account (lvL4RA)-An employee who was hired after
April 24. 2010. will not be eligible to participate in the Retiree Medical lnsurance
progranr described in 5.14.1 . Instead. the City will contribute one and one-halfpercent
( L5%) of such an employee's base salary toward a Medical after Retirement Accounl
(e.g.. VEBA or similar City-sponsored plan).

5.13.3. Group Denlol ln.suronc'e .for Qualif)'ing Retiree.s-An employee may elect to
continue his or her City sponsored dental insurance if the employee is enrolled in the
City's group dental plan and retires concurrently with CaIPERS and the City. ln order
to be eligible lbr this beneflt, the employee must have five years ofcontinuous City
employment at the tinre of his or her retirement and be eligible for Group Medical
Insurance as provided for in Article 5.13.1. The retiree bears the ttll premium costs

lbr theirselfand any eligible dependents and will be completell' responsible for lhese

payments and lbr continuing dental coverage.

5.13.4. Groult Vi:;ion In*r'unca .fin' Quolif ing Rctirae s-An employee may elect to
continue his or her City sponsored vision insurance if the enrployee is enrolled in the

City's group vision plan and retires concurrently r.r'ith CaIPERS and the Citl'. In order

to be eligible fbr this benefit. the employee must have five years ofcontinuous City
employment at the time of his or her retirement and be eligible for Group Medical
Insurance as provided fbr in Article 5.13.1. The retiree bears the f'ull premium costs



l\temorandum of Understanding Between
AFSCME and the City ofSouth San Francisco
July l. 2025 through June 10. 2027 PaEe 17

for theirself and any eligible dependents and will be completely responsible lbr these
payn)ents and for continuing vision coverage.

5.14. l,lcdicul AJie r Reliremenl Account (ltURA) Enrployees are eligible to participate in the
MARA plan to the extent pemritted under the existing MARA Plan policl'.

Article 6. Hours of Work and Work Schedules
6.l.FLSA llork Period The FLSA standard work period is a seven-day workweek thal

begins at 12:01 am Friday and ends at 12:00 midnight the following Thursday. Any
exceptions to this work period will be documented and maintained on a list shared between

the Human Resources Department and the Union. Nothing in this provision is intended to
affect the right of any employee to overtime pursuant to the terms of this MOU.

6.2. Normal Wltt'hteek The typical full-time regular workweek shall consist of 5-consecutive
8-hour days. In the Library. workdays may not be consecutive.

6.3. Normal ll/orkdat-Eight-consecutive hours of work shall constitute a full-time regular
work shift except that they may be intemtpted by a meal break. All employees shall be

scheduled to work on a regular work shift; and each work shift shall have a regular starting
and quitting time.

6.4. Meal Periods Except for employees in continuous operations, employees will be granted

a 30-minute unpaid meal period at the approximate mid-point of the work shift.
6.5. Rest Breoks-Except for employees assigned to continuous operations, one paid rest/break

period of up to 15 minutes shall be provided for each fbur-hour work period of an

employee's shift. Rest periods shall be taken at the job site unless another location is
.approved by the supervisor. Rest breaks shall not be combined with meal periods except
rvith prior approval by the supervisor.

6.6. Cleon-up Period .fbr Mainlewtnce Servlces Emltloyees-ln addition, the maintenance

employees will receive a paid l0-minute clean-up period for a combined total of 40

minutes, including travel. The moming and aftemoon break periods of l5 minutes each

will be taken al the job site unless another location is approved by the supervisor.

6.7. llork Schetlule Work schedules showing the ernployee's shitls' workdays, and hours

shall be posted on the employee bulletin boards or at their service desk at all times. Work
assignnrents and shift changes will be made at the beginning ofthe week during which a

shift change is required, except in emergencies or if the affected employee agrees 10 such

a change at another time during the regularly assigned work shill. The t-vpical workueek
is Monday through Friday. except in the library where the work week is Friday through

Thursday.
6.8. Alternute l4/orkweek S<'hedules Forthe purposes ofthe Library and for those departments

continuously operating, or with hours of business that are open more than a normal

business day. or for employees who work altemate workweeks. those employees shall

work a schedule that is consistent with those hours.

6.9. Flexiblc Schcrfules Upon the approval ofthe department head. an employee may arrange

to work a flexible work schedule. This schedule may provide for a starting time other than

the normal starting time on each workday and a quitting time other than the normal quitting
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time on each workday and it must not exceed 80 hours in a pay period or. for FLSA
purposes. more than 40 hours ln a 7 -day consecutive work period.

6.10. Schedule Changes-Except for situations where the City determines an emergency
exists. changes in work schedules shall not be made until the employee and representative
have been given reasonable opportunity to discuss said changes with the appropriate
management representatives.

6.1l. Work Schedt cs in lhe Communicotions Center-
6.ll.l. Commmi('otion Center Work Schedules-The department head shall schedule

employees' workdays and workweeks, including shift assignments as necessary.
6.11.2. Chunges to Scheduled W'orklays arul ll'orkweek-The City shall meet and confer.

but not necessarily agree. with the Union on any proposed changes to the length of
the workday or the numbers ofdays per week employees are normally scheduled to
work.

6.11.3. Meul and Rest Periods-
6.1 L3.1 . Meal Breaks-An employee will be granted a meal break away from the

workstation of 30-minutes duration, provided that suft'icient coverage of the
workstation is available. In the event sufficient coverage is not available. meal
breaks shall be taken within the job site. Employee's time on authorized meal
breaks shall be considered as time worked.

6.1L3.2. Rest Periods-Employees may take an intbrmal up to a I 5-minute rest break
within the workstation. Breaks shall be scheduled and taken while sufficient
coverage is available. Employee's time on such rest breaks shall be considered
as time worked. The departntent will provide a rest break when a unit member
has served an additional half shift of overtime, provided that staff is reasonably
available to cover the break period.

6.1 I .3.3. Meal und Rest Periods ('ombined*Provided that sufficient coverage ofthe
workstation is available among dispatchers and supervising dispatchers. an
employee may be allowed to combine the l5-minute rest break with the meal
break. for a total 45-minute meal break.

6.11.4. Shili Assignments-The department head shall assign employees to shitts as
necessary fbr the effective operations ofthe Communication Center.

6.ll.5.Temporurl,Assignments-The department head nray temporarily reassign an
emplol,ee to anolher shift when it is necessary to accommodate temporary employee
shortages. Employees shall be provided l4 days advanced notice of a shifl
reassignment, provided that the need for coverage is foreseeable. ln the event of an
unforeseeable need to temporarily reassign shitls in order to provide sufficient
staffing to maintain operations. employees shall be provided with as much advanced
notice as possible.

6.11.6. Shili Seniorill' Every 6 months or I year by mutual agreement. communications
dispatchers will be allowed to select a shift based upon seniority within rank.

6-ll-7. shli Birls- The shift bid shall be published by october I each year. and the shift
bid shall be completed by November I5 ofeach year fbr shift assignments to become
effective in January. The shifts shall be bid in seniority order. when bidding on shifts
tbr six months, employees shall be allowed to bid for their preferred shift assignments
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no later than November 15 to become effective in January. Seniorilv within
classification will be given priority in assigning employees their preferred shitis.
provided that the operating needs ofthe communication center have been reasonably
met. The shifi schedules to become effective in January will normally be posted 4-
calendar weeks prior to becoming effective.

6.11.8. Shift Rotarlo, Unit members shall be allowed to select from the same shili group,
provided that employees selecting from the same shift group for more than three
consecutive 6-month periods will not select the same shifl within the same shift group
at the n€xt shift bid opportunity. The groups as defined. are day shifts, swing shifts.
and night shitis. The supervising communications dispatchers will also select shil'ts

in the same ratio as the available shifts. working up to three consecutive 6-month
periods on one ofthe two shifts available to them before they musl work one 6-month
period on another shift.

6.ll .9. Dispatcher Stqfing-
6. I I .9. I . Disputch Schedule It is the intention of the parties to maintain a dispatch

schedule during this contract which takes into consideration the following
conditions:
. minimum stafTing must be met at all times:
. the schedule shall not have built-in overtime hoursl
. the goal is to schedule Dispatchers four l0-hour days; and
o the FLSA work period will be modified as needed in order to ensure that

FLSA overtime is not unintentionally created. and the parties will review
and revise FLSA work periods whenever a change to the schedule occurs in
order to prevent the creation of FLSA overtime when not intended.

Article 7. Leaves
7.1. Holidays-Part-time regulaf employees receive this holiday benefit on a pro-rated basis.

7.1.1. Discretionury Holidot- Each regular employee shall be eligible for one 8-hour
holiday in addition to the holidays observed by the City. Part-time regular employees
receive this benefit on a pro-rated basis. The discretionary holiday accrues in the first
pay period of each calendar year. Once accrued, this discretionary holiday should be
used before vacation leave. An employee who has not used the discretionary holiday
by the last day of the last pay period in the calendar year shall forfeit the receipt of
compensated time or pay for the holiday for that calendar year.

7 .l .2. Obsertted Holiduys
7.1 .2.1. Full-dot' Holidos The City shall observe the tbllo*.ing full-day holidavs.

January I"r..........
Third Monday in January .......
'l'hird Monday in February .....
Last Mondav in Mav
June 191h..........

Jull'4th............

New Year's Day
Martin Luther King. Jr. Day
President's Day

.... Memorial Day

.... Juneteenth

.... Independence Day
First Monday in September...... Labor Day



Page 20

Memorandum of Llnderslanding Between
.{FSCME and the t'itv of South San Francisco

July l. 2025 through June 30. 2027

Second Mondal, in October.....
November I I rh 

. ............. . . . . . . . . ...

Founh Thursday in November

Indigenous People's Da1
Veleran's Day
Thanksgiving Day

Friday following Fourth Thursday in
November Day After Thanksgiving
December 25'h Christmas Dar'

7 .1.7.2. Hdl<lut Holidovs In addition. the City observes the firllo* ing half'-day
holidays.

December 24'h
December 3 I "

(lhristmas Eve Dav
New Year's Eve Day

7 .1.2.3. Doy ql Holido'tt Obsen'ation Holidays which t'all on a Sunday shall be
observed on the following Monday. Holidays f'alling on a Saturday shall be
observed on the previous Friday. Half-day holidays shall be observed on the
workday immediately previous to the day Christmas Day and New Year's Day
are observed-

7 .1.3. Holulq, Compensalion in the Communicutions Center Employees who are not
scheduled to work on a holiday shall receive eight hours holiday pay for a full-day
holiday and four hours holiday pay fbr a half-day holiday. Employees that work a
holiday shall receive holiday pay in the form ofone straight-rime hour ofpay tbr every
hour they work on the holiday, in addition to regular or overtime pay for hours worked.
However, in no event shall an employee receive less than eight hours ofholiday pay
for a full-day holiday, or less than 4 hours for a half-day holiday.
For purposes of this Anicle only. the holidays of Juneteenth. July 4, Veteran's day.
Christmas Eve. Christnras day. New Year's Eve, and New Year's day shall be
considered paid holidays on the actual day oflhe holiday. not the day the City obsen,es
the holiday. For example. if July 4 falls on a Saturday, enrployees shall receive
additional holiday pay for working on Saturday.
Holiday pay for hours worked shall be in etTect l'rom 12:00 am to I l:59 pm (0000-
2359)onfull day holidays and from l2:00 pm to ll:59 pm (1200-2359) for half day
holidays.

. Example I : Employee works a regular l0-hour shift starting at 7 am and ending
at 5 pm on December 25: l0 regular hours plus | 0 hours of holiday pay.

o Example 2: Employee works a regular l0-hour shift starting at 7 am and ending
at 5 pm on December 24: l0 regular hours plus 5 hours ofholiday pay (inclusive
of 5 hours worked on actual Holiday).

o Example 3: Employee works a regular l0-hour shift starting at 7 am and ending
at 5 pm on December 24, and works 4 hours of overtime trom 5 pm to 9 pm: l0
regular hours. plus 4 overtime hours, plus t hours of holiday' pa1' (9 hours
worked on actual holiday).

o Example 4: Employee works a regular l0-hour shift starting at 7 am and ending
at 5 pm on December 25, and *'orks 4 hours of overtime from 5 pm to 9 pm: l0
hours of regular pay. 4 hours of overtime pay. plus l4 hours holiday pay (14

hours worked on actual holiday).
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7.1.4. Holitloy Eligibility-Employees who are on paid status the enlire day before and
the entire day afler a holiday shall be eligible to receive holiday compensation with
the holiday time considered as hours worked. A new employee who is not on regular
paid status fbr the entire pay period during which a holiday occurs shall not be eligible
for holiday compensation during that pay period. Employees on long-term disability
are not eligible for holiday compensation. Part-time regular employees do not receive
paid vacation leave: therefore. part-time regular employees on pre-approved leave

without pay for vacation purposes may receive holiday pay during the unpaid vacation
leave.

7 .l .5. Day of Nalional Mourning or (.'elebralion-ln addition. the City may observe any

other day of national mouming or celebration, provided that it has been proclaimed

by the City Council and provided that the council directs the closure of City offices
for public service. Any such holiday shall be granted only to those employees who
are regularly scheduled to work on the day in which the council proclaims such a

holiday.
7.1.6. Holiduy Compensotion .fbr Emplovees on Injury or lllness or Sick Leave-An

employee who is scheduled to work on the day immediately prior to a holiday, on the

actual day of a holiday, or the day immediately following a holiday who does not

report tbr duty as scheduled due to personal injury or illness or sick leave shall submit
such veriflcation or certification of illness or injury as is satisfactory to the department

head prior to receiving compensation for the holiday.
7.2. Vacatiott All f'ull-time regular employees shall be eligible to eam and be granted

vacation leave.
7 .2.1. I'ocation Accruol Rotes Each f'ull-time and part-time employee shall accrue

vacation hours in accordance with the following accrual rate schedule.

Length ofservice Pa1'period Accrual Rale Annuol Rate

l'r through 4'h years 4.62 hours 15 da.vs

5tr' through l4th years.... 6.16 hours.......... 20 days

7.69 hours.......... 25 days

9.23 hours.......... 30 days
I 5'h through 24th years

25th and succeeding years

7 .2.2. Vucution Ac'cnnl Rales.for Parl-Time Etnployees-Each part-tinre employee shall

accrue vacation hours on a pro-rated basis, based on the employee's regular scheduled

hours as a percentage of a full-time schedule.

7.2.3. foc'trtion Scheduting-The times during the year at which an employee shall take a

vacation shall be determined by the dePartment head with due regard for the wishes

of the employee and particular regard for the needs of the service. Employees shall

request vacation at least three days in advance.

7 .2.3.1. L'ommunicalions Cenler l:acution Scheduling The department head shall

schedule vacation periods during which employees shall take vacation time for

which they are eligible. Employees shall be allowed to bid for their pret'erred

vacation periods by seniority within classification. Absent approval of the

deparrment head. no more than two communications dispatchers and one

supervising communications dispatcher may be on planned absences such as

vacation. compensatory time. or discretionary holiday at the sanre time'

7 .2-4- Mtrimum Vucution Accumululion
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Employees may nol accumulate more than two times their annual accrual
amount of vacation hours. Once an employee has accumulated two times the
annual accrual, no f'urther vacation leave will accrue until the pay period after
the vacation balance has been reduced below the two-year cap.

7.2.4.1. l'oculion Cap Appeal-\f an employee is continually denied vacation or pre-
scheduled vacation is cancelled, the employee may submit documentation for
review by Human Resources on a case-by-case basis for resolution based on the
fbllowing criteria:

o The employee has signed documentation thal the vacation was approved
and then cancelled at a later date.

o The employee has multiple (3 or more) documented vacation denials that
are not for prime vacation periods (i.e.. Thanksgiving, Christmas, New
Year's, Independence Day, etc.) and are not short notice requests (less
than 30 calendar days).

7.2.5. l/oculitn Cash-Out Employees shall be allowed to cash out up to 40 hours of
unused accrued vacation per calendar year with the following provisions:

. Employees must have completed a minimum of one year of service.

. Employees nrust maintain a minimum of 80 hours of accrued vacation hours
in their vacation bank.

o Vacation hours shall be compensated at the employee's enhanced rate ofpay
as ofthe date ofthe cash out.

. Employees must complete an irrevocable election form and submit the
completed form to the Human Resources Department no later than December
l5 of the calendar year prior to the year of the desired cash out. Only tinre
accrued during the calendar year following the irrevocable election may be
cashed out.

. Time may be paid out twice annually in May and November as long as
enrployees have submitted an irrevocable election form in the prior year.

7.2.6. Voculion C'ompensution An employee who retires or separates from City
employntent shall be compensated aI the employee's enhanced rate of pay for all
compensable vacation leave on record at the time of separation.

7.3. Notificotion Procedtu'es Leave usage forms and notification procedures will be used. For
all discretionary leaves, such as vacation, discretionary holiday, or compensatory time, an
employee who is absent f'rom work shall, as determined by depa(mental policy, notify the
immediate supervisor or such other person as may be designated. For other such leaves.
the employee shall notilv the immediate supervisor or such olher person as may be
designated at the earliest possible time that the employee is aware ofthe absence. The city
reserves the right to confirm or verify use of leaves.

7.4. Bereaventenl Leuve-Each regular employee shall be granted five days of unpaid leave
fbr bereavement in accordance with state Law and the City Administrative Instruction
Section VI No. 40. Each employee may take paid leave without for the death or for purpose
of attending the l'uneral of any member of their immediate family, as defined below. iart-
time regular employees will be eligible for this leave on a pro-rated basis.
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7.4.1 . I-euve Amounts
7 .4.1.1 . Leave llithin (.alilbrnit-An employee may be granted up to a nraximunr of

24 hours ofbereavement leave per occurrence forthe death or funeral ofa family
member within Calilbmia. The employee may use vacation leave, sick leave.

and/or compensatory time to supplement their bereavement leave, so that the
employee can take up to 5 ttll daily shifts of leave tbr the death or l'uneral of a
family member within Califomia.

7.4.1.2. Leave Outside C'alifornia An employee may be granted up to a maxintunt of
40 hours ofbereavemenl leave per occurrence for the death or funeral ofa family
member outside of Califbrnia. If an employee's daily work schedule is more
than 8 hours per day. the emplol'ee may use vacation leave- sick leave. and/or
compensatory tinre to supplement their bereavement leave, so that the employee
can take up to 5 full daily shifts of leave for the death or funeral of a family
member outside of California.

7.4.2. Dclinilion of Inntediute Family ./br Bereovcmenl Leove As used herein tbr
bereavement leave, immediate family is defined as spouse, registered domestic
partner with State of Califomia. child, parent. sibling. grandparent. parenGin-law.

sibling in-law, child-in-law, or a person identifled as a "designated person" for the
purpose of protected sick leave pursuant to Article 7.5.6.

7.4.3. Reproduclive Loss Leave-Each regular employee shall be granted five days of
unpaid leave for reproductive loss in accordance with State and Federal law.

Employees may utilize accrued sick leave, vacation leave, and/or compensatory time

to receive pay for otherwise unpaid leave. Where applicable. such leave shall run

concurrently with FMLA/CFRA/PDL.
7 .5. Sick Leat'e-An employee who is ill or injured, or is entitled to use sick leave for other

purposes as required by law. is entitled to paid sick leave as lbllows:
7.5.1. Sick Lea,e Accrual Rule Each full-time regular employee shall accrue sick leal'e

hours at the rate of 3.69 hours per pay period up to a maximum accrual of I.350 hours'

An employee who worked less than t'ull-time during the pay period shall be credited

with sick leave on a pro-rated basis for all paid time during the pay period. Sick leave

lbr part-tinre regular emplol'ees is prorated.

7.5.2. Sit'k Leave Request An employee shall prepare and present a request for paid sick

leave on each occurrence of sick leave on such forms and in accordance with such

policies and procedures established for sick leave requests by the department head.

7.5.3. Approwl of Sick Leote Requests-The department head shall review all sick leave

requests and, ifapproved. the employee's request lbr paid sick leave shall be granted.

The department head shall not unreasonably withhold approval ofan employee's sick

leave request.
7.5.4. l/erification ol lnjurl, or lllness A doctor's note of the injury or illness is the

verification that is prepared and signed b1, a doctor or licensed health care practitioner

verifying the need for the employee to be off work and/or confirming that the

employee has recovered sufficiently to assume light duty or is able to perform regular

work without restrictions. After an employee has used the gre aler of24 hours or three

days of sick leave in a calendar year, the city may require doctor's veriflcation of
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injury or illness if the Cit-v has a reasonable beliefthat the sick leave has been abused
by the employee.

7.5.5. Maximum Paid Sick Leave Tine-All leave taken and approved shall be provided
to an employee without loss of pay or benefits provided that the employee has
sufficient unused accumulated sick leave- An employee who has insufficient unused
sick leave hours on record to use for the purposes prescribed may request the use of
other paid leave balances or leave without pay. The department head may approve the
use ofother paid leave hours or leave ofabsence without pay in lieu ofsuch leave by
an employee tbr such purposes.

7.5.6. Protected Sick Leote Pn'stunt to Labor (:ode 233. employees are permitted to use
up to halfoftheir annual sick leave allotment. in any calendar year, for the following
purposes:

o the diagnosis, care. or treatment of an existing health condition of, or
preventative care for, themselves;

. the diagnosis, care, or treatment of an existing health condition ot', or
preventative care for. an employee's child (regardless of age or dependency
status). parent, spouse, registered domestic partner, grandparent, grandchild,
sibling, and parent ofthe employee's spouse. registered domestic partner, or a

designated person (one person may be designated for any l2-month period);
and

o Ifthe employee is a victim of domestic r.iolence. sexual assault. or slalking. to
obtain any reliefto help ensure the health, safety or welfare ofthe employee or
his or her child.

7.6 Medical Appoi,ttt enl Leore-A full+ime regular employee may be granted leave without
loss of salary or benefits for the purpose of going to appointments with health care
practitioners or dentists in instances where the employee can demonslrate that the
appointment could not have been reasonably scheduled to occur at a non-work time ofthe
employee. Medical appointment leave will be charged on a calendar-year basis. Eft'ective
71112000. part-time regular employees will receive this benefit on a pro-rated. non-
retroaclive basis-

7.6.1 Approval An employee requesting such paid leave shall receive department head
approval prior to the leave commencing. Medical appointment leave shall be
authorized only for that period of time necessary to provide reasonable travel time to
and from the appointment and the actual time required fbr the appointment.

7.6.2 Afiiduvit ef Leave The employee requesting such leave shall submir a sick leave
request form describing the need for the appointment.

7.6.3 Leove Llonfirmalion The City reserves the right to conlirm or verify any
appointment for which such leave is authorized.

7.6.4 Medical Appointment Leave Charged to Sick Leave-Absences of the first g hours
per calendar year will not be charged to sick leave: the remainder of anv leave used
for medical appointment purposes will be charged to sick leave.

7.6.5 Scheduling Medical Appointments-Employees should reasonably attempt to
schedule appointments with health care practitioners or dentists when such
appointments can occur outside ofwork hours.
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7.7 Industrial lnjurs Leo'e--An emplo)'ee who is temporarill, and/or partially disabled fiom
performing work as the result of an injury or illness that has been detemrined to be

industrially caused and necessitates the employee's absence from work shall be entitled to
receive the lbllowing benefits:

7.7.1 lrulustrkl Injuq' or lllness Leave An rorrrls-Employees shall be eligible to receive
paid industrial injury or illness leave fbr all tinre the employee is normally scheduled
to work but is unable to work during a 90-calendar day period following the date
upon r."hich the injury or illness caused the period of temporary and/or partial
disability and necessitated the employee's absence from work.

7.7.2 llorkers' Compensation Bene/its-Employees shall be eligible to receive workers'
compensation disability benefits in accordance with the State of California workers'
conrpensation laws. An employee who is receiving paid industrial injury or illness
leave shall assign to the City all workers' compensation insurance proceeds received
by the employee for all ofthe time for which the employee also received paid leave

from the Citv. Employees may supplement rvorker's compensation disability benefits
with accumulated or unused sick leave. vacation leave, and/or compensatory hours

to receive the equivalent oftheir full weekly pay.

7 .7 .3 Credit .for Cig' Reimbursemenl ln lhe event that the City receives third party

reimbursement for benefits paid to an employee. the City will credit the employee's

sick leave, compensatory time, and/or vacation leave balances with full or partial

credits consistent with the conditions ofthe third-party reimbursement.

7.8 Militan, Lea:."-Mllitary- Ieave shall be granted in accordance with the provisions of
applicable state and federal lau's. All employees legally entitled to military leave shall

provide the department head with the infbrmation. within the limits of military orders or

iegulations. to determine when such leave shall be taken. The department head may modifv

the employee's work schedule to accommodate the requirements applying to the leave'

7.9 Mutcriiq,/Putcrnity und Chiltt Bonding Leove-An employee will be granted leave in

accordance with applicable Federal and State laws.

7.l0Puitl Famill, Lea;e-subject to the terms and conditions of the Cit-v's contract with the

provider. t'uil-time employees shall be provided a paid leave benetlt to provide partial rvage

replacement lbr up to eight (8) weeks for the purposes of caring for a seriously ill family

member, bonding witlr a newly born child. adopted child. or fostered child. or to attend to a

qualifying exigeicy related to co'ered active military duty of a t'amily member. The Paid

namity t-eave benifit calculation shall be equivalent to 607o of base weekll' sala' up to a

weekly maximum of s I .620. Employees may supplement Paid Family Leave with vacation.

sick leave or comP time.
7.ll lhtltttitl Leute of Abrence-The City mav grant an employee in a permanent position a

leaveofabsencewithoutpaynottoexceedlyear.Arequesttbrtheleaveandthereason
tlrerefore shall be subnritted in writing and must be approved by the department head and

the City Manager.
7.ll.l Reinstot-emenl llpon Retttn From Leave Upon expiration ofthe approved leave' the

employeeshallbereinstatedtothelbrmerpositionwithoullossofservicecreditsor
benefiis (subject to the terms ofthe contracts with the benelit providers) accrued.prior

to said leave. However, during the period of the leave' the employee shall not
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accumulate service credits, nor shall the City continue contributions toward group
insurance or the retirement plan.

7.11.2 Failing lo Relurn.fi'om Le uve-F ailure on the part of the employee to return to work
on the date scheduled shall be considered job abandonment.

Article 8. Modified-duty Program
8.1. l,fuxlified4ury, Progrdm-Modified duty is an accommodation to the work requirements

for an individual with physical restrictions.
8.1.1. PurlnseJhe purpose of this modified-duty program is to minimize the loss of

productive time, while at the sanre time reintroduce the entployee to work to prevent
deterioration of skills, facilitate recovery. and reduce income loss. Modified-duty
assignments will be structured so that employees are not placed in a duty status that
would aggravate or cause a reoccurrence of injury or illness. Modifiedduty
assignments will not be made unless the employee receives medical clearance from
the treating physician to retum for modified duty. This program shall be coordinated
with applicable workers' compensation benetits so that benefits are provided at the
level not less than mandated by state law. The City will strive to make modified dutv
available where reasonable and satt.

8.1.2. Covcruge-This modified-duty program will cover any employee who suffers a
temporary and panial disability due to an industrial or non-industrial injury or illness.

8.1.3. Determination/Required Reports
8.1.3.1. Assignmerts Modified-duty assignments may be made fbllowing evaluation

and determination by the department head. The determination will be based on
available medical information, and consultation with the employee or the
aff'ected supervisor. Determinations will also be based on the needs of the City
and the impact of modified duty on departmental operations. The evaluation and
determination of modified-duty assignments will be based on the employee.s
medical restrictions and upon agreement ofthe department head, the employee.
and the affected supervisor.

8.1 .3.2. lledical updates-rJpdated medical reports sha be submitted to the
department head at two-week intervals. or at other agreed upon intervals. for as
long as the employee is off work. Reports will be required firr all industrial or
non-industriar injuries or illnesses regardless of whether a modified-duty
assignment has been made. Reports wi[ be evaruated by the department head
for purposes of_continuing or terminating a currenl modided-duty assignment or
lo determine when to commence a modified-duty assignment.

8.2' Modilied4uty Assignment, utd Restrictions*Modified-iuty a'ssignments shall only be
provided to employees with temporary disabilities where it has been medically determined
that the enrployee wilr be abre to return to the essentiar functions of his/her .rrr.ii.;ou
with or wilhout accommodation. Under no circumstances shalr the moaitiea-auty
assignment be considered to be a permanent artemative position rbrpurposes ofre".onubla
accommodation under applicable law. Modified_duty aisignments:'
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. May consist of reduced work hours. limited q,ork. or any combination thereof.

. Will nol adversely affecl the employee's norrnal wage rate.
o Will be within the employee's assigned department; or if no regular work is

available. the employee may be assigned work outside ofthe department consistent
with skill and ability.

o When feasible will be during the employee's normal shift and duty hours. However.
if it is determined that no useful work will be performed during the normal shift or
duty hours, the employee can be assigned modified duty during the normal office
hours of 8:00 am to 5:00 pm, Monday through Friday.

r Will be developed based on a case-by-case review ofthe medical restrictions. so as

not to aggravate an injury or illness.
8.3. Hol idol's/Vacal ions duri ng Light-tlul); Assignment t-

8.3.1. Obserted Holidays-Holidays shall be observed in accordance with the ntodified-
duty assignment work hours and workweek. That is, if an employee is assigned to
work hours in a department, division, or operating unit where employees in that work
unit take a holiday off. so shall the modified-duty employee. If the employee is

assigned to work hours in a department, division, or operating unil where employees

in that work unit work holidays, so shall the modified-dutv employee. Compensation
for holidays shall be in accordance with this Memorandum of Understanding.

8.3.2. Vocutions-Employees assigned to modified duty shall take their vacation as

nonnally scheduled. Vacations shall cover the same number of workdays and

calendar days as would have been if the employee had remained on full duty.
Employees may reschedule their vacation with the approval ofthe department head.

provided the rescheduling does not result in increased costs or lost time to the City
for relief staffto cover the rescheduled vacation.

8.4. Retto'n lo Ful/ Drrl;-[6p16rees will be returned to full duty as soon as possible following
medical certification that the employee is able to resume the l'ull duties ofthe classitication
with or without reasonable accommodation.

Article 9. Education Expense and Professional Development Program
9.1. Educotion Erpcnse Reimbt -senenl Progunt-An employee rvho takes a job-related

course at an accredited institution of leaming shall be eligible for the costs of tuition, fees

and course materials up to $2.000 per fiscal year upon the successful conrpletion of the
course and upon the employee achieving a grade of"C" or better, or passing tbr a pass/f'ail
course. If employees incur applicable expenses under section 9.1 in excess of $2.000 per
liscal 1ear. the City \,,,'ill cover the po(ion ofthe employees' expenses that exceed $2.000
at a 50 percent rate. up to a total of $5,000.

9.2. Reimbursemenl .4mounl An employee who takes a job-related course at an accredited
institution of learning shall be eligible to receive reimbursement per fiscal year for the
costs of tuition. t'ees, and course materials. The employee u'ill be eligible fbr this
reimbursemenl upon the successful completion of the course and upon the employee
having achieved a grade of "Pass" or "C" or better.

9.3. Quulifi ing.lbr Progrunt In orderto qualify (br reimbursenlent. the employee must:
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9.3.1. Depurtmenl Heud .4,pprovt / Prior to enrollment. the employee must receive the
written approval of the department head concerning the particular course. To be
approved by the department head, the deparment head must llnd that the course must
be job-related alier reviewing the request which briefly describes why the employees
believes the course to be job-related.

9.3.2. Reimhurse,nent Request Provided that the departnrent head finds that the course
is job-related and approves the employee's request. the employee shall submit a
request for reimbursement to the City Manager that includes a copy ofthe department
head's written approval of the course. a copy of the emplo),ee's course grade. the
receipts for all course expenses, and a total amount requested for reimbursement.

9.3.3. Cilv llanager Approval-The Cit1, Manager shall approve the employee's request
for reinrbursenrent provided that the emplovee has prepared the request in compliance
with this Article.

9.4. Professionul Detelopment Expense Stipend-ln each flscal year. all bargaining unit
employees shall receive $500 for professional development. The stipend shall be used fbr
professional ref'erence materials, outside training. extra coursework. and professional
organization membership. Stipends shall be paid u'ith the first full pay period in January
ofeach year, and shall not be prorated for new employees. Employees who have submitted
their intent to separate from the City shall nor be eligible for this stipend.

Article 10. Recreational Facilities and Classes
10.1. Admission lo ('lusses-

10.1.1. Full-time Rcgular Emplol'ec.s All full-time regular employees shall be entitled to
free admission to City recreation facilities and to free enrollment in up to 5

recreational classes during a l2-month period (lab fees or ingredient fees not
included). Up to three (3) of the five (5) classes may be utilized by an employee's
spouse. domestic panner. or dependent child.

l0.l .2. Porl-lime Regular Emplo;,ees-All parttime regular employees shall be entitled to
free admission to City recreation facilities and to free enrollnrent in up to 3
recreational classes during a l2-month period (lab or ingredient fees not included).
One (l) ofthe three (3) classes may be utilized by an employee's spouse. domestic
partner. or dependent child.

10.2. Ilse of Fecilities Employees using City recreation facilities and enrolled in City
recreational classes shall engage in such activities on the employee's non-work time.
Employee admission to recreation facilities and recreation classes shall be accomplished
in contbrmance with the rules and regulations established by the source department.

10.3. ('hild Curc Sen'ices All bargaining unit employees shall be eligible for a 50o% discount
for City child care services for their dependent children.
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Article I l. Replacement and Reimbursements
I I .l - Tool Replaceme nt ('o:;ts

ll.l.l - Replacement Amounl- An employee in an eligible classillcation who is required to
provide tools shall be eligible to receive up to $800 per fiscal year fbr the purpose of
providing the employee with tool replacement costs. Eligible classifications are as

identified in Appendix D.
I I .l .2. Reimbursements ln order to receive reimbursement I'or tool costs or tool

replacement. an employee must be required to provide tools for the job and must
submit a reimbursement request to the City prior to the reimbursement cutoff date

each fiscal year ofJune 1".
I I .2. Sofei' Slute Reinrbursement The City lvill reimburse employees in eligible

classifications who purchase and wear approved safety shoes during their regular duty

shift up to $325 per fiscal year. Eligible classifications are noted in Appendix D.

Article 12. Safety Program and Equipment
12.1. Obsewation ol'safety Rules and Regtlations-Both the City and the Union shall expend

every reasonable effort to ensure that work is performed with a maximum degree ofsafety,
consistent with the requirements to conduct efficient operations. Each employee covered

by this memorandum agrees to comply with all safety rules and regulations in effect and

any subsequent rules and regulations that may be adopted. Employees t'urther agree that

they will report all accidents and safetv hazards to the appropriate management official
immediately. Any employee having knowledge of or who is a witness to an accident shall,

ifrequested. give full and truthful testimony.
12.2. Safen' Program-The City has established a safety program and representatives of this

unit shall serve on the safety comnrittee.
12.3. Safeq, Equipment The City shall continue to supply employees with safety equipment

required by the City and/or Ca|/OSHA. All employees shall use City supplied safety

equipment only for the purposes and uses specified under applicable safety rules and

regulations.
12.4. Prescription Salb\' Gla""es Prescription safety glasses will be provided to those

employees who are required by safety regulations to wear them on the job, provided

employees use the City's vision care plan in order to obtain the prescription. Those

classifications eligible for prescription safetv glasses are identified in Appendix D.

Article 13. Dress and Uniform Policy
l3.l . commtmicotions cenler Dress Poliq,-clothing must be neat and clean with the

following not allowed: ragged or torn clothing, halter tops, cut-otrtops, or shorts; clothing

displaying obscene or indecent languaget pictures of slogans; house shoes. slippers, or

other footwear with exposed toes

13.2. Mointenance Senices ltni/brm Policl' -The uniform policy for the maintenance services

division includes parks, streets, building maintenance, and garage statl who are supplied

with work apparel.
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13.2.1. Purpose ond lntent The purpose and intent of this policy is to assist the public in
identification of our staff. provide a consislent appearance. and promote a
professional image of our City's wt.rrktbrce.

1J.2.2. Work Clollizg Employees are provided with a change of shirt and pants tbr each
workday and coveralls if so desired. The City has a contract with a uniform company
to provide work clothing and will pay the expenses to provide these unifbrms. The
City will provide 6 t-shirts that will be laundered by the employee. In addirion. the
City also supplies safety-colored jackets, vests. sweatshirts. and hats.

13.2.3.ll/ecn'ing ond [Jse r)f Work Clothing-Each employee who is provided work
clothing will wear it each day. No modifications will be made, removed, or added to
the clothing to personalize garments. Two styles of shirts are available-tails and
square cut. Shirts with tails must be tucked into the pants; however, square cut shirts
may remain outside ofthe pants. Both types ofshirts must be buttoned to be consistent
with a neat. professional appearance. Ifthe employee desires to wear a hat. only hats
issued by the Cit1, will be wom.

13.2.4..luckets and Sweutsltirls The enrployee may wearjackets and sweatshirts as issued
by the City only. The employees will clean these. The City will replace all uniform
apparel on an as needed basis.

13.2.5. Repair or Replucement of Uniforms-Each employee is required to communicate
to the uniform company the loss or needed repair ofgarments through the contractors
notification syslem. Problems or shortages of gamrents will be reported to the
employee's supervisor.

13.2.6. Dress Standords Employees will be evaluated on theirdress and use of uniforms.
Employees who consistently f'ail to adhere to this policy may be subject to disciplinary
action.

13.3. Protectirc Go-ments./br Safety Inspeclors-The City shall supply and maintain overalls
for building inspectors and the public works inspector.

Article 14. Class A and B Driver's Licenses
14.1. Requiremenl-Except as otherwise provided, a commercial class B driver's license will

be required for all employees hired after 8lll1996. in the classifications identified in
Appendix D, and in addition. any emplol,ee who possessed a Class B license as of
8/ll1996 will be required to maintain the license. Effective l}ll l/2022. rhe Maintenance
craflsrvorker. Park Maintenance worker. Park Maintenance worker-Lead and park
Maintenance Worker-Senior iob classifications will not be required to maintain a Class B
license. provided that any existing or new employee in these classifications is eligible for
expense reimbursements (Appendix D). if they choose to obtain and/or nraintain their
Class B Iicense.

14.2. License Reimbursement (-bs/s-The City shall reimburse the employees identit'ied in
Appendix D the cosl olthe license and license renewal fee for a class A and B license.

l4-3. ('luss A Ltcentire Pr|, Those enrployees in Appendix B may receive a $50 incentive
per month to obtain and nraintain a Class "A" commercial driver's license. Any employee
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Article I 5. Personnel Practices
15.1. Transfer ond Promotion

15.l.l. Transfer An employee may be transf'erred by the City Manager from one position
to another position in the same or comparable classification carrying essentially the

same maximum salary and which the employee is qualified to perform.
l5.l.2. Protnolior The City shall endeavor to fill vacancies by pronrotion when in the

best interests ofthe service. ln the event the City Manager determines to fill a vacancy
by promotion. the personnel board prepares and administers an examination for those

employees who meel the minimum qualifications. The names of the successful

candidates shall be recorded in the order of their standing in the examination on an

employment list. Closed promotional appointments shall be made from the lirst 4

candidates (the number may unilaterally be changed by City Council resolution) on

the employment list who are ready. willing. and able to accept the position off'ered.

15.1.3. Flexible Stafing-Sufficient positions will be provided so that all full{ime regular

employees in the Library Assistant Iclassilication with 2 years ofexperience will be

eligible to be promoted to the full-time regular Library Assistant II classification,
providing the employees pass an examination. Sufficient positions will be provided

so that all full-time regular employees in the Librarian I classification with 2 years of
experience will be eligible to be promoted to the full-time regular Librarian Il
classification. providing the employees pass an examination.

15.2. Time O.f .for Examinallon Promotional examinations scheduled by the City during an

employee's regular working hours ntay be taken without loss of conlpensation.

15.3. Enploymen Zrr.s-Promotional lists shall become effective upon approval thereof by

the personnel board. Employnrent lists shall renrain in efl'ect for I year, unless sooner

exhausted and may be extended. prior to their expiration dates, by action ofthe personnel

board for additional 3-month periods, but in no event shall the list be extended tbr more

than one additional year. If an appointment is to be made from an open-competitive list.

the names of all persons on the list shall be certified. The name of any person on an

employment list may be removed by the City Manager for any of the following reasons.

if:
15.3.1. Format Request The eligible person requests. in writing, the name to be removed.

15.3.2. Failing to ResPond-The employee fails to respond to a written offer of
employment 6-business days from mailing.

15.3.3.Investigation Reporl A subsequent background investigation is unsatisf'actory.

15.3.4. Passed Over The person has been passed over for appointment 3 times.

15.4. Probationary- Periods All original and promotional appointments shall be tentative and

subject to a probationary period ofnot less than l2 months ofactual service from the date

of probationary appointment or promotion. Probationary periods for promotions within a

claisification series shall be for a period of not less than six (6) months unless extended

by the department head or designee to l2 months. The decision to extend the probationary

possessing a Class A license must perfonn the work requiring the license when requested
by the City to do so even if the work is in another department.
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period is within the sole discretion of the department head or designee and is nol subject
to the grievance procedure.
15.4.1. Probation Reinstatement and Re-employment An employee who is laid otf and

subsequently appointed as a result ofcertificalion from an employment eligible list to
a position ofdifferent classification than that tiom which laid off. shall undergo the
probationary period prescribed for the classification to which appointed. Former
probationary employees appointed fiom a reinstatement or re-employment list must
serve the remainder of their probationary period in order to attain permanent status.

15.4.2. Probation Trans.fer Employees who transfer to another division shall be required
to undergo a new probationary period in the position into which transferred. lf
unsuccessful in the new probationary period, the voluntarily transferred employee
shall be reinstated into their former position. Employees transferred non-voluntarily
shall be reinstated to their former position if unsuccessful in their new probationary
period.

15.4.3. Probation Pronotion An employee who previously completed the requisite
probationary period and who is rejected because ofa subsequent probationary period
lbr a promotional appointment, shall be reinstated to the former positions from which
the employee was promoted, provided that this Subsection shall not be construed so
as to prohibit the City tiom discharging any employee during a subsequent
promotional probationary period.

15.4.4. Rejection during Probati<tnury Period-The appointing authority may terminate a
probationary employee at any time during the probationary period without the right
of appeal in any manner and without recourse to the procedures provided in the
grievance Article ofthis Memorandum of Understanding, unless the employee alleges
that the termination was due to discrimination prohibited by City, state, or federal
statutes or regulations. Ifsuch discrinrination is alleged, the appeal or grievance shall
be decided by the Assistant City Manager solely on the basis of whether or not the
termination was due to discrinrination. Unless it is determined that there was
discrimination. the Assistant City Manager hearing the appeal or grievance shall not
substitute their judgment for that of the appointing authoriry. The Assisrant Ciry
Manager's decision is final.

l5-5- Perlormance Appraisols Employees shall receive *'rinen performance appraisals on an
annual basis. Employees shall be provided al Ieast five (5) business davs to review
performance appraisal documents and add conlntents, and add their signature
acknowledging receipt ofthe evaluation. At a permanent employee's discretion. within l0
days of receiving the performance appraisal document. the employee may meet with
evaluator's immediate supervisor to discuss the evaluation. The decision ofthe evaluator's
immediate supervisor is final and is not required tn be in writing, and the employee will
have no other right to appeal. In the event an employee objects to the content of the
evaluation, they may submit a written statement to be included with the appraisal in the
employee's personnel fi le.

I 5.6. Re s i gnat ion ond Re instot e ment
15.6.1. Resignation An employee desiring to leave the City in good standing shallsubnrit

a letter of resignation to the immediate supervisor no later than 2 weeks in advance
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of the eft'ective date of separation: complete an exit interview; and receive at least a

satisfactory fi nal evaluation.
15.6.2. Reinstatemerrr-A permanent employee. who has resigned in good standing. may

be reinstaled within 2 years of the effective date of resignation. Such reinstatement
may be to a vacant position in the employee's former classification. or to one in a

comparable classification which does not carry a significantly higher rate ofpay and

which employee is qualified to perform. Reinstatement shall be made at the salary

step approved by the City Manager. The reinstated enrployee will serve the designated

probationary period for that classification prior to becoming a permanent employee.
regardless ofthe salary rate at which the enrployee is reinstated.

Article 16. Reduction-in-Force, Layoff, and Re-employment
16.1. Seniorily Seniority, tbr the purpose of layofl, is defined as length of continuous full-

time employment within the service of the City. except fbr service on a provisional and

temporaD' status. Seniority shall be retained, but shall nol accnre during any period of
leave without pay. except for authorized military leave granted pursuant to California state

military and veterans' code.
16.2. Council Delermination-Whenever in the .iudgment of the City Council. it becomes

necessary in the interest of economy or because of necessity for the position or
employment involved no longer exists, the City Council may abolish any position or

enrployment in the competitive service and lay-off, reassign, demote or transfer an

employee holding such position or employment and same shall not be deemed a

disciplinary act or act requiring written charges. The appointing authority may likewise

lay off an employee in the competitive service because of material change in duties or

organization or shortage ofwork or funds.
16.3. Order q/ Lo1'of When one or more employees performing in the same class in the same

City department are to be laid off(provisional and temporaries therein having already been

terminated). the order of layoffin the affected department shall be as follows:
16.3.1. Hourh' Employees-Part-time hourly employees including per diem, seasonal, and

temporary u'orkers.
16.3.2. Probationary EmploS'ees Probationary employees by classification in reverse

order of seniority.
'16.3.3. Psrt-lime Regular Employees Pemranent part-tinre employees by classification in

reverse order of seniority.
16.3.4. Full-time Reg ar Emplo;'ees-Permanent f'ull-time by classification in reverse-

order of seniorit.v.

16.4. Identicul Cill' Senice Should two or more employees have identical Cit-v service

seniority. the order of layoff will be determined by classification seniority. Whenever two
or more enrployees have identical classification seniority. a mutually agreeable random

selection process shall determine the order of layoff in the affected department.

16.5. Notice of Lu1'off-Employees shall be f'orwarded written notice, including reasons

therefore. by certified registered mail. return receipt requested or personallv served. a

minimum of l0-working days prior to the effective date oi layoff. An employee receiving
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said notice may respond. in writing. to the City Manager. The employee's representatives
shall receive concurrent notice, and upon request, shall be afforded the opportunity to meet
with the City to discuss the circumstances requiring the layoff and any proposed
altematives which do not include the consideralion ofthe merits necessitv or organization
of any service or activiry. The employee must make this request in writing at least 5-
working days prior to the effective date of layoft
16.5.1. Buntping Rlg&ts-Employees receiving notice of layoff shall have the right to

assume a position held by a less senior entployee as follows:
16.5.1 .l . Same Classificotion-The senior employee may bump a less senior employee

in the same classification.
16.5.1.2. Former Classification The senior employee may bump a less senior

enrployee in a classification to which the senior employee was formerly
assigned.

16.6. Reossignmenl h Lieu of La1,off
16.6.1.\'acant Position in City-ln the event of layoff. the employee *ill be allowed to

transfer to a vacant position that the City intends to fill in the same classification in
any City department.

16.6.2. Former ('lassification-ln the event that there are no vacant positions in the same
classification in any department, an employee will be offered a vacant position in any
classification at the same or lower salary in which permanent status had formerly been
held, first in the affected department and then Citywide.

16.6.3. Dispktcemexr-ln the event that lhere are no vacancies as listed above. the
employee shall have the opportunity. upon request, to be assigned to any classification
in the department at the same or lower salary in which the entployee meets the
minimum qualifications and a regular layoff procedure in the same or lower-level
classification shall apply.

16.6.4. Solory. Placement Employees transferred, assigned or demoted under this
subsection. will be given a step in the new classification salary range ctosest, but not
exceeding, the employee's salary a1 the time of appointment.

16.7. Lqtof/"s [n the event that an employee is not reassigned in lieu of layofl, the employee
shall be laid off. Ifan employee elects not to exercise bumping rights. the employee may
be deemed to have been olTered and to have declined such work. Laid ofT employees are
to be paid for accrued vacation and sick leave when separated as a result of a layoff.

16.8. Layoff Re-emplot,ment ond Reinstutement Lists
16.8. L ('/a.ssfct tlion Reinstotemer?/ Zr.s/-Probationary and permanent employees who are

reclassified and/or demoted as a result of a reduction in force. shall have their names
placed on a classification reinstatement list, in order of their seniority. Vacant
positions within their classification shall flrst be offered to employees on this list.

16.8.2. Re-emplo;'mcnt List -Employees who are laid off shall have their names placed on
a re-emplovment list of c lassiflcations which, in the opinion ofthe personnel officer.
requires basically the same qualifications and duties and responsibilities as those in
the classiflcation from which the layof'f occurred, in order of seniority. Vacant
positions in such classifications shallbe offered to eligibles on the re-employment list
that qualily for such vacancies prior to an open or promotional recruitment.
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16.8.3. Length ol'Plocentenl on Zr.sr-No name shall be carried on a reinstatement or re-
employment list for a period oi longer than 2 years. Refusal to accept the first ofler
or reinslatemenl or re-employment within the same classification shall cause the name
to be dropped l'ronr the list. Individuals not responding to written notification. by
certified registered mail, return receipt requested. forwarded to their last given
address, ofan opening within l0-working days from mailing, shall have their names
renroved from either a reinstatement or re-employment list. Individuals who do not
meet current employment standards (i.e., medical. licenses. etc.) shall have their
names removed from either a reinstatement or re-employment list.

16.8.4. Probationary Period Probationary employees appointed from a reinstatenrent or
re-employment list must serve the remainder of their probationary period in order to
attain permanent status.

Article 17. Emergencies
Nothing contained in the Menrorandum of Understanding shall limit the authority of the

department head or the City to make necessary changes during emergencies. The department
head shall notify the Union of such changes as soon as possible. Emergency assignments of
stafT shall not exceed beyond the period of the emergency. An emergency is defined as an

unforeseen circumstance requiring immediate implementation of the change.

Article I 8. Notification
The City shall give reasonable prior written notice to the Union of any ordinance. rule,

resolution, or regulation directly relating to matters within the scope ofrepresentation proposed

to be adopted by the City and shall give the Union the opportunity to meet with the City prior

to such adoption. In cases of emergency. when the City determines that an ordinance. rule.

resolution. or regulation must be adopted immediately without prior notice or nreeting with the

Union, the Citl,shall provide such notice and opportunity to meet at the earliest praclicable

time lbllowing the adoption of such ordinance, rule. resolution. or regulation.

Article 19. Contracting Unit Work (except Communications Center employees)
19.1. ('ontrocting lYork-All unit work that City staff proposes to contract out will llrst fall

under the provisions below:
19.2. Ilnion Notificolion-Al least 90 days prior to any council action to contract existing unit

work. the City will provide the Union with notice and opportunity to subnrit altemative
proposals. Notice shall include all documents and infonnation relevant to the contract
proposal. Anl.proposal fbr contracting out unit work shall be scoped out and specitlcations
prepared to provide an opportunitl.for unit members to bid competitively on the services

to be provided.
19.3. ('o nnittee Rer'lell' A joint committee comprised of three ljnion and three management

representatives. each appointed by the respective parties. will review all unit work which
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the City proposes to contract out prior to such contracting out. The committee will meet
within 30-calendar days of notice to review.

19.4. Committee Re.sl/1-r-If after committee review there is no majority consensus agreement.
the unit work may be considered by the City Council provided both the Union and
management have the opportunity to provide the City Council u,ith u,ritten reasons for
being fbr or againsl the proposal.

19.5. Bid Proc'ess -All bids for work presented by private contractors shall be in accordance
with the State of Califomia's prevailing wage laws without exception. The City shall
review all bids submitted by private contractors fbr compliance with regard to prevailing
wage rates.

Article 20. Grievance Procedure
20.1. De/inilion of Grievunce A grievance is defined as any dispute involving the

interpretation, application or alleged violation of:
. Any provision of the MOU between the City and the Union, excluding however,

Ihose provisions of the MOtJ which specifically provide that the decision of any
Citl,otIcial shall be final, and where the MOU includes a procedure that govems
the dispule.

. Any provision ofthe City's Personnel Rules and Regulations that involves a matter
within the scope of representation. excluding however. those provisions of the
City's Personnel Rules and Regulations that expressly exclude the provision from
being grieved.

o Any provision of the City's policies, including the City's Administrative
Instructions. which involves a matter within the scope of representation, excluding
however. those provisions of the City's policies that expressly exclude the
prov ision fiom being grieved.

o A tinal disciplinary action consisting ofa written reprimand, suspension. demotion.
termination. or reduction in pay against a non-probationary employee.

The grievance process does not cover the lbllowing decisions within nranagement
rights include decision regarding: (l) classificalions of positions: (2) recruitment,
selection, appointment and examination processes: (3) extensions of probationary
periods: (4) non-disciplinary lransfers. reassignments, reorganization and reallocalion
of positions: (5) the content of performance evaluations: (6) requiring employees to
submit to fitness for duty evaluations; and (7) layolfs (as opposed to the impacts of
layoffi). The Union shall not encourage frivolous or unwarranted grievances by its
members.

20.2. Generul ('ondil ions
20.2.1. Extended Time Limits-Any time limit set fbrth in this arlicle may be extended by

nrutual written agreement between the City and the [Jnion.
20.2.2. Foilure n Comply y,ilh Time Zrrlis-Failure on the part of the Union to comply

with the time limits of this procedure or anv extensions thereto shall constitute a
rvithdrarval of the grievance without further recourse to re-submiftal. Failure on the
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part of the City to comply with the prescribed time limits or extensions shall result in
the grievance being moved to the next step ofthe procedure.

20.3. Grievunc'e Step.s-The general steps in the grievance procedures are as fbllows. Note that
some steps in the grievance procedure may be eliminated if the employee repo(s to a

departmenl head or if the employee's second-line supervisor is the department head. A
grievance conceming final disciplinary action shall be filed at Step 4 (City Manager). The
City Manager's decision on the appeal ofa written reprimand shall be final and may not
be advanced to Step 5.

20.3.1. Step l: Immediate Supervisor (Problem SoA,tug)-Employees shall bring their
grievances to the attention oftheir immediate supervisor within l5 calendar days of
the occurrence of the act causing the basis for the grievance or the employee's first
knowledge of the occurrence.

20.3.2. Step 2: Secorul-line Supenisor-lf the grievance is not resolved at Step l. the
employee or Union on behalf of the employee ("grievant") shall submit a formal
written grievance to the employee's second-line supervisor within l5 calendar days

after the immediate supervisor's decision. The written grievance shall contain the
fol lowing information :

o Grievant's Name and Signature
o Grievant's Department and Specific Work Site
. Name of the Grievant's Immediate Supervisor
. Statement of the Nature of the Grievance. including date and place of

occurTence
. Specific Provision, Policy or Procedure alleged to have been violated
. Remedies Sought by Grievant
o Name of the Union representative designated as the Grievanl's

representative in the processing of the grievance
o Name of AFSCME Council 57 staff representative to be carbon copied on

rvritten correspondence
Within twenty-five (25) calendar days of receipt of the written grievance, the

second-line supervisor or designee shall issue a written decision on the grievance"

carbon copy to the designated Union representative(s). Within this period. at the
discretion of the second-line supervisor or designee. the parties may meet prior to
the second-line supervisor or designee issuing a decision on the grievance. Such a

meeting is not required at this Step. Ifthe grievance is not resolved at this level. the
Union shall have l5 calendar days from receipt of the answer in which to tjle an

appeal to the departmenl head.

20.3.3. Step 3: Deportment Head-An employee dissatisfied with the decision of the
second-line supervisor in Step 2 may have the Union submit the written grievance to
the department head within 15 calendar days I'rom the date of the second-line
supervisor's decision. The department head or designee shall respond in writing to
the Union representative(s) within 30 calendar days f'rom the date of receipt of the
wrillen grievance unless the parties agree to extend the timing of the Department
Head's response. Within this period, the Departmenl Head or designee shall meet with
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the grievanl and Union representative(s) prior to issuing a decision on the grievance,
unless Ihe grievant waives the meeting requirement.

20.3.4. Step J.. L'il1' ltlanager An employee dissatisfied with the decision of the
departnrenl head in Step 3. may have the Union submit the written grievance to the
City Manager. within l5 calendar days from receipt of the department head's
response. The Citl' Manager or designee shall respond to the Union representative(s)
regarding the grievance in writing within 30 calendar days from the date ofreceipt of
the written grievance unless the parties agree to extend the timing of the City
Manager's response. Within this period, the City Manager or designee shall meet with
the grievant and Union representative(s) prior to issuing a decision on the grievance,
unless the grievant waives the meeting requirement.

20.3.5. Step 5: Appeol to Binding Arbitrdtion-The decision of the City Manager or
designee may be appealed by the Union to binding arbitration so long as all the
following steps are fully complied with.

20.3.5.1. Written Request-The Union must submit a written request fbr arbitration
to the Director of Human Resources which must be received no later than l5
calendar days fbllowing the date of the City Manager's decision on the
grievance. If this written request is not received by the Director of Human
Resources within this time frame, the appeal will be waived.

20.3.5.2. Ilnion Representation-The Union must sign the written request for
arbitration signifying that it intends to represent the employee(s) during all
arbitration proceedings arising fronr the request for arbitration.

20.3.5.3. Selection qf an Arbin'aor An arbitrator will be selected by the Union and
the Citl' by nrutual agreement or by requesting a list of no less than five (5)
arbitrators from the Califomia State Mediation and Conciliation Service
(CSMCS). each of whom is a current member of the National Academy of
Arbitrators. and who has at least five (5) years of experience handling
arbitrations tbr local public agencies. The parties may attempt to agree on an
arbitrator from any such list obtained. If the parties cannot agree on an
arbitrator. each party shall cross ofTone name on the list. The tlrst party to cross
off a name shall be determined by a flip ofa coin. The final nanre left on such
list shall be the arbitrator.

20.3.5.4. Povment o/(b.srs-lf the grievance concems a suspension of five days or
less, the Union will pay the cost ofthe arbitrator's fee in its entirety. Otherwise,
the Union and the City will split the cost ofthe arbitrator's fee equally. In the
evenl that either party wishes to obtain the services ofa court reporter, that part"v

will be solely responsible for the reporter's fees. including the cost ofproviding
the original transcription to the arbitrator. If the arbitrator. as opposed to either
party. requires that the proceedings be taken down by a court reporter, the
parties will equally split the cost ofthe reporter's fee and the cost ofthe original
transcript. Each party will pay for the cost of an additional copy for the use of
that party if a copy is desired.

20.3.5.5. Arhitt'utor Duq' T1l" arbitrator will be empowered to hear evidence,
review exhibits, hear argumenl and make findings of fact and conclusions.
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Based on those findings and conclusions, the arbitration shall make a final and 
binding determination about the merits of the appeal. The arbitrator is not 
empowered to make any alterations to the terms and conditions of this MOU. 
or to the City· s rules. regulations, policies or procedures. The arbitrator is not 
empowered to make any order or directive that would require any party to 
commit an illegal act. 

20.3.5.6. Arbitrator Decision-The parties agree that any decision rendered by the 
arbitrator will be final and binding, meaning that it cannot be appealed to any 
other legal or administrative tribunal, except pursuant to Code of Civil 
Procedure section 1285 et seq., which allows parties to petition a court to 
confirm, correct or vacate an arbitration award. 

Article 21. Discipline and Just Cause 
2 I. I. Disciplinm�v Action-Disciplinary action consists of written reprimand, suspension, 

demotion, reduction in pay, and termination. 
21.2. Just Cause Grounds and Progressive Discipline-The City shall take disciplinary action 

against a non-probationary AFSCME employee only for just cause, following the pre­
disciplinary procedures set forth in the City's Personnel Rules and Regulations. The City 
agrees to follow the principles of progressive discipline. 

21.3. Representation-Employees who are subject to an investigatory interview into potential 
misconduct that may lead to discipline shall be notified in writing that upon request the 
employee shall be entitled to have a Union or other representative of their choice present. 

2 I .4. Notice of Discipline-Disciplinary action shall be issued in writing to the employee. 
stating the reason(s) for discipline, with a copy to the employee's representative (if any). 

Article 22. Severability 
If any article, section. subsection. sentence. clause, or phrase of the Memorandum of 
Understanding is for any reason held to be invalid by a court of competent jurisdiction, such 
article, section, subsection, sentence. clause, or phrase shall be suspended and superseded and 
the remainder of this Memorandum of Understanding shall not be affected thereby. 

Article 23. Agreement, Modification, or Waiver 
23.1. Full and Entire Agreement-This Memorandum of Understanding sets forth the full and 

entire Memorandum of Understanding of the parties regarding the matters set forth herein 
and any other prior or existing understanding or agreements over these matters between 
the parties. whether formal or informal, are hereby superseded or tem1inated in their 
entirety. In the event that the provisions of this memorandum are found to be in conflict 
with a City rule, regulation, or resolution, the provision of this memorandum shall prevail 
over such conflicting rule. regulation or resolution. 
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23.2. Writlen Modilication Requireel-No agreementJ alteration, understanding, variation.
waiver or modification of any of the terms or provisions contained herein shall in any
manner be binding upon the parties unless made and executed in writing by all parties
hereto and approved by the City Council.

23.3. Waiver-The waiver of any breach, term or condition of this Memorandum of
Understanding by either party shall not constitute a precedent in the future enforcement of
all its terms and provisions.
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Article 24. Signatures 

Signed this ___ day of _______ _, 2025 

For the Union-AFSCME: 

Anthony Walters, Staff Representative, 
AFSCME District Council 57 

Josue Gonzalez, Lead Steward 

Marisa Jordan 

Tristan Kent 

Michael Alan Patrick 

Richard Pence 

Peter Shea 

Leah Lockhart, Human Resources Director 

Darryel Mickens, Human Resources 
Manager 

n 

�a'a;n /<. /Zan� 
Sharon Ranals, City Manager 
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Appendix A
Full-tinre Regular and Part-time Regular Employee Classifications

As rel'erenced in Article l. those classifications in the AFSCME unit are tlte fbllowin

Title
Full-
time

Part-
time

Accounting Assistant I x
Accountin Assistant II x
Buildin ln clor x
Buildin Ins tor, Senior
Buildin Maintenance Craftsworker \
Buildin Maintenance Custodian \
Buildin Maintenance Custodian. Lead \
Buildin Mainlerrarrce Custodian. Senior \
BLrildin Plan Revieuer x
Code Entbrcemenl Ot.ficer \
Communications Dis tcher \
Communications Dis tcher Su tsllt x
Communications Dis tcher Lead \
Cultural Arts S ialist I
Electrical Techn ic ian \
Electrical Technician Assistant \
Electrical Technician . Lead \
Eleclrical Technician. Senior \
En tneenn x
En necnn Technician Senior x

LII nt Mechanic \
til ent Mechanic Lead x
ut ent o r x

Grounds ers()n

Librarian I x x
Librarian II x
Li Assistant I x x
Li Assistant I I \ \
Li S ialist Su I S I t',)

Litera Services Coordinator x
Maintenance Craft sworker \
Natural Resource Specialist \
Office Specialist \ x
Park Maintenance Worker \
Park Maintenance Worker. Lead \
Park Maintenance Worker. Senior x

x

Technician

xl

xl
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Title
Full-
time

Part-
time

Parking S]'stem Technician \
Permit Technician x

Permit Technician. Senior \
Plannine Technician \
Preschool Teacher I x

Preschool Teacher II x
Public Works Inspector x

Public Works Maintenance Worker x
Public Works Maintenance Worker. Lead
Public Works Maintenance Worker. Senior x
Recreation Leader II x

Recreation Leader III \
Recreation l-eader IV \ \
Sseeper Ope rator x
Tree Trimmer x
Van Driver x

l'he Union may present requests for position reviews on behalf of its members in accordance with
established City procedures and the City agrees to keep the Union informed of the results of the

position rev iews. Requests lbr classification reviews ofpositions together with justification should

be made to the employee's department head by 9/15 ofany vear.

Any recommendations tbr reclassifications of these positions deemed meritorious by the City shall

be handled through the regular budgetary process, and ifapproved, shall be efl'ective the beginning
of the next fiscal 1,ear.

lxl

I
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Appendix B
Incentive Pay by Classification

This appendix t'eatures an easy. at-a-glance table that indicates those incentives that are unique to
classifications and that are considered reportable ro CaIPERS ("PERSable"). This list does not
include PERSable compensation in which eligibility may be open to all unit members (i.e.,
longevity pay) or acting pay. In the event that there is a discrepancy between this appendix and the
bodl,of the MOU. the language in the body of the MOU shall prevail.

Title
Bilingual

pay Uniforms
Class

A CDL
Accounting Assistant I x
Accounting Assistant ll x
Building Inspector x x
Building Inspector, Senior x x
Building Maintenance Craftsworker x
Building Mainlenance Custodian x
Building Maintenance Custodian. Lead \
Building Maintenance Custodian, Senior x
Building Plan Reviewer
Code Entbrcement Oflicer x
Comnrunications Dispatcher x
Communications Dispatcher, Supervising x
Cultural Arts Specialist
Electrical Technician x
Electrica I Techn ic ian. Assistant x x
Electrical Technician. Lead x x
Electrical Technician. Senior x x
Engineering Techn ician x
Engineering Technician. Senior x
Equipment Mechanic x x
Equipment Mechanic. Lead x x
Equipnrent Operator x x
Groundsperson \
Librarian I x
Librarian II x
Librarv Assistant I x
Libran' Assistant Il x
Library Specialist. Supervising x
Literacy Services Coordinator x
Mainlenance Crafisworker x
Natural Resource Specialist x x

I

x

I
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Title
Bilingual

Pav Uniforms
Class

A CDL
Office Spec ialist x
Park Maintenance Worker \
Park Maintenance Worker. Lead x
Park Maintenance Worker. Senior x
Parking S-vstem'fechnician x x
Permit Techn ic ian x x

Permit Technician. Senior x x
Planning Technician x
Preschool Teacher I x
Preschool Teacher Il x
Public Works Inspector x
Public Works Maintenance Worker x x

Public Works Maintenance Worker. Lead x x

Public Works Mainlenance Worker. Senior x x

Recreation Leader II x
Recreation Leader III x
Recreation Leader IV x

Srveeper Operator x

Tree Trinrnrer x

Van Driver x

I
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Memorandunr of Llnderstanding Between
AFSCME and the Cit) of Soulh San Francisco

July l. 2025 through June 30.2027

Appendix C
Certification Pav

1'he lbllorving are the classifications fbr which Certiflcation Pay is available under Section 4.9.

Certification Eligible Classifications

Number of
Certifications
Available at a

Time
Intemational Code Council (lCC) -
Building Inspector, Electrical
Inspector. Plumbing Inspector.
Mechanical Inspector (Residential or
Commercial for the first 4). Plans
Examiner. Building Official ( Senior
Building Inspector Only), Permil
Technician. Planning Technician:
lnternational Association of
Plumbing and Mechanical Otficials
(IAPMO) - Plumbing Inspector.
Mechanical Inspectori
CA Association of Building Energy
Consultants (CABEC) - Certitied
Energy Plans Examiner;
State of CA - Certified Access
Specialist (CASp)

Building Inspector
Senior Building Inspector
Permit Technician
Senior Permit Technician (excluding
the Permit Technician Certification.
as it is required)
Planning Technician

Unlimited
number of
employees;
Unlimited
number of
certifications
after I 'r job
required
certification.
up to
maximum
certification
pa1' allowed

Certifi ed Public Infrastructure
Inspector (CPll) through the
American Public Works Association
(APWA):
NASSCO - PACP Certification

Public Works Inspector Unlinrited

Certified Municipal Arborist through
Intemational Society of Arboriculture
Certified Tree Worker Climber
Specialist ( ISA)
Certified Tree Worker Aerial Lift
Specialist (lSA)
Tree Risk Assessment Qualitication
(rsA)
Certifled Tree Care Safety
Prolbssional (TCIA)

Groundsperson
l ree Trinrmer

Upto2
employees
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Certification E I i gible (-' lass ifi cations

Number of
Certifications
Available at a

Time

Master Gardener
Sports Turf Management
Certification

Groundsperson
Park Maintenance Worker
Senior Park Maintenance Worker
l.ead Park Maintenance Worker
Park Maintenance Craftsr.r orker
Tree Trimmer

Up to 2

employees

Certifled Landscape I rrigation
Auditor
lnigation Management Certifi cation
Irrigation Designer Certifi cation
Certitled Irri gation Technician

Groundsperson
Park Maintenance Worker
Senior Park Maintenance Worker
Lead Park Maintenance Worker
Park Maintenance Crattsu orker
Tree Trimmer

Upto2
enrployees

QWEL Certilication

Groundsperson
Park Maintenance Worker
Senior Park Maintenance Worker
Lead Park Maintenance Worker
Park Maintenance Craft sworker
Tree Trimmer

Up to 12

enrplol'ees

Certitied Backflow Tester through
Anrerican Water Works Association

Park Maintenance Worker
Senior Park Maintenance
Workerlead Park Maintenance
Worker
Park Maintenance Craft srvorker

Upto5
employees

Certifi ed Playground Safety Inspector
through National Recreation and Park
Assoc iation (NRPA) cnd ('alilbmia
Parks and Recreation Societ-v (CPRS)

Park Maintenance Worker
Senior Park Maintenance Worker
Lead Park Maintenance Worker
Park Maintenance Craftsworker

Upto5
emplol'ees

Pest Control Advisor through
Cal itbrnia Department of Pesticide
Regulation

Park Maintenance Worker
Senior Park Maintenance Worker
Lead Park Maintenance Worker

Up to I

emplol'ee

Qualifi ed Applicator's Certifi cate
through Califomia Department of
Pesticide Regulation

Groundsperson
Park Maintenance Worker
Senior Park Maintenance Worker
Lead Park Maintenance Worker
Park Maintenance Crafisworker
Tree Trimmer

UptoT
enrployees

HVAC Service Technician through
Building Operator Certifi cation

Lead Building Maintenance
Custodian
Building Maintenance Craft sworker

Upto2
enrplol ees
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Eligible Classifications

Number of
Certifications
Available at a

Time

CWEA Collections Svstems
Maintenance Certification I. ll. III.
IV

Public Works Maintenance Worker
Senior Public Works Maintenance
Worker
Lead Public Works Maintenance
Worker
Equipment Operator

Unlinrited

Fire Mechanic I. II. III through Cal
Fire Office of the State Fire Marshal
ASE Master Technician (Auto or
Medium/Heavy Truck)

Equipment Mechanic
Lead Equipment Mechanic

Unlinr ited

TraIfic Signal Technician Level I.
Traffic Signal Field Technician Level
II.
Traffic Signal Senior Field
Technician Level lll through the
Intemational Municipal Signal
Association (IMSA)

Assistant Electrical Technician
Electrical Technician
Senior Electrical Technician
Lead Electrical Technician

Unlinrited

Articulate Boonte Crane with Winch
(ABW) CCO

Assistant Electrical Technician
Electrical Technician
Senior Electrical Technician
Lead Public Works Maintenance
Worker
Equipment Operator

Unlinrited

Roadway Lighting Technician Levels
I & II (IMSA)

Assistant Electrical Technician
Electrical l'echnician
Senior Electrical Technician
Lead Electrical Technician

Upto4
emplovees

Sign and Pavement Marking
Technician Level I. II, III through the
lnternational Municipal Signal
Association (IMSA)

Public Works Maintenance Worker
Senior Public Works Maintenance
Worker
l-ead Public Works Maintenance
Worker

Unlim ited

P.0.S.T Dispatclr Supervisor
Supervising Communications
Dispatcher Unlimited

CACEO-Certifi ed Code Enforcement
Ofllcer Code Enlbrcement Oflicer Unlimited

I

Certilication
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NASSCO PACIP Certilled Employees-Any NASSCO PACP certified Public Works
Maintenance Worker. Senior Public Works Maintenance Worker. Lead Public Works
Maintenance Worker, or Equipment Operator shall receive an additional 2.5% ofbase pay for all
hours actualll'rvorked operating or maintaining sewer video inspection equipment or revierving
and inspecting video to assess condition and compliance uith applicahle codes and regulations.

Underground Service Alert (USA) Locator Certified Enrployees-lncuntbents in the Public Works

Maintenance Worker classification rvho are assigned to perlbrm LJSA locator marking duties will
receive additional pay equivalent to 2.57o of their base pay fbr all hours worked in this capacitl .

The Lead Public Works Maintenance Worker will determine for each shift which employee(s) in

the Public Works Maintenance Worker classitlcation will perform USA locator marking duties.
'fhe Lead Public Works Maintenance Worker may make recomnrendations to the Public Works

Director which employees should attend the City-paid USA locator marking certification training.

Only the Public Works Director may approve USA locator marking certification training for Public

Works employ'ees recommended to attend the City-paid training.
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Appendix D
Expense Reimbursenrents by Classification

This appendix l'eatures an easy. at-a-glance table that indicates certain reimbursements that are
unique to classillcations. In the event that there is a discrepancy between this appendix and the
body of the MOU. the language in the body of the MOLI shall prevail.

Title Tools
Safety
Shoes

Rx
Safety

Glasses

Reimburse
Class A or B

CDL
Accounting Assistant I

Accounting Assistant II
Building Inspector x x
Building Inspector. Senior x x
Bui lding Maintenance Craftsworker x x
Building Maintenance Custodian \ \
Building Maintenance Custodian. Lead x x
Building Maintenance Custodian. Senior \ x
Building Plan Reviewer
Code Enlbrcement Ofl'icer x x
Communications Dispatcher
Comnrunications Dispatcher. Lead
Comnrunications Dispatcher. Supervising
Cultural Arts Specialist
Electrical Technician x x \
Electrical Technician. Assistant x x x
Electrical Technician. Lead x x \
Electrical Technician. Senior x x x
Eneineering Technician \ \
Engineering Technician. Senior x x
Equipment Mechanic x \ x x
Equipment Mechanic, Lead x x x x
Equipment Operator \ \ x
Groundsperson x x x
Librarian I

Librarian II
Library Assistant I

Library Assistant II
Librarv Specialist. Superr isinu
Literacy Services Coordinator
Maintenance Crafisworker \ x x

Natural Resources Specialist \
Office Specialist

I

I

I

I

I

I



Memorandum of Understanding Between
AFSCME and the Cit) of South San Francisco
July l, 2025 through lune 30,2027 Page 5l

Title Tools
Safety
Shoes

Rx
Safetv

Glasses

Reimburse
Class A or B

CDL
Park Maintenance Worker \ x x
Park Maintenance Worker. Lead \ x \
Park Maintenance Worker. Senior \ \ \
Parking System Technician \ \
Penlit Technician x
Permit Technician- Senior x
Planning Technician
Preschool Teacher I

Preschool Teacher ll
Public Works Inspector x x

Public Works Maintenance Worker x \ x

Public Works Maintenance Worker. Lead x x \
Public Works Maintenance Worker. Senior x x x

Recreation Leader II
Recreation Leader III
Recreation Leader IV
Sweeper Operator x x \
Trec Trinrnrcr x \ x

Van Driver

I

I
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Appendix E

Market Equity and Internal Alignment Adiustments

Job ( lassification Increase

Building Maintenance Craftsrvorker lYo

Building I\.laintenance Custodian

Building Maintenance Custodian - Lead

Building Maintenance Custodian - Senior

Code Enlbrcement OITicer t%

Communications Dispatcher 1 .5o/o

Communications Dispatcher - Lead

Communications Dispatcher - Supervising 1 .5Yo

Engineering Technician t%
Engineering Technician - Senior t%
Maintenance Cratiss orker t%
Park N4a intenancc Worker lo/o

Park Maintenance Worker - Lead t%
Park Maintenance Worker - Senior lYo

Public Works Mainlenance Worker l%
Public Works Maintenance Worker - Lead 1%

Public Works Maintenance Worker - Senior t%

t%

1.5%
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Appendix F

Salary Schedule
Effective July 4.2025

JOB TITTE

JOB

CODE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

Accounting Assistant I 4480 31.77 3 3.36 35.03 36.78 38.52

Accounting Assistant ll 4225 40.4t 42.43

Accou nting Technician A230 39.50 48.O2

Building lnspector A135 52.66 55.29 58.05 50.95 54.00

Building lnspector - Senior A400 59.42 62.39 't)')?,

Building Maintenance Craftsworker A465 42.44 46.79 49.13 51.59

Building Maintenance Custodian A140 31.15 32.77 34.35 36.O7 37 .87

Building Maintenance Custodian - Lead A190 39.46 4t.43 43.50 45.67

Building Maintenance Custodian - Senior A3 20 34.31 3 6.03 47.77

Building Plan Revaewer A690 56.99 5 9.84 62.83 65.97 69.27

Code Enforcement Officer A145 47 .O4 49.39 51.85 54.45 57 .!7
Communications Dispatcher A 150 46.26 48.57 51.00 53.5s 56.23

Com mu nications Dispatcher - Lead A 155 49.50 51.98 54.58 57.31 60.18

Commu nications Dispatcher - Supervising A365 54.58 57.31 60.18 53.19 55.35

cu ltural Arts Specialist 42.17 44.28 46.49 48.8r. 5 r..25

Electrical Technician A150 48.91 51.3 5 5 3.93 56.63 59.46

Electrical Technician - Assistant 36.10 37.90 39.80 4t.79 43.88

Electrical Technicia n - Lead 4335 50.35 63.37 66.54 59.87

Electrical Technician - Senior A500 53.66 56.34 59.16 62.r2 65.23

Engineering Technician A157 42.15

Engineering Technician - Senior A158 47 .O4 49.39 51.86 54.45 57 .17

Equipment Mechanic A 170 43.2t 45.37 47 .64 50.02 52.52

Equipment Mechanic - Lead 4345 46.78 49.L2 51.58 54.16 56.87

Equipment Operator A175 43.89 46.08 48.38 50.80

Groundsperson A505 39.90 41.90 43.99 46.19 48.50

Librarian I A210 40.62 42.65 44.78 47 .02 49.37

Librarian ll A240 44.70 46.93

Library Assistant I A220 30.72 32.26 33.87 3 5.55 37 .34

Library Assistant ll A21.5 33.94 3 5.54 3 9.29 47.25

Library Specialist - Supervising A670 40.77 42.18 44.29 45.50 48.82

Literacy Services Coordinator 4445 43.78 45.97 48.27 50.68 5 3.21

Maintenance Craftsworker A280 42.44 44.56 46.79 49.13 51.59

Natural Resources Specialist A2 85 42.\7 44.28 46.49 48,81 51.25

Office Specialist A295 32.91 34.56 3 8.10 40.00

34.e1 I 36.56 I 38.4e I

I +r.+a I 43.ss 4s.73

65.51 r 68.79

44.56

47 .95

37.83 39.72

A650

A120

73.36

44.89 | 47.L3 49.49 | s1.e5

41.80
I

I

I

49.28 s1.74 I 54.33

37 .42
I

36.29
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JOB TITLE

JOB

CODE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5

Park Maintenance Worker A250 35.88 37 .67 39.5 5 41.53 43.61

Park Maintenance Worker - Lead 44.83 47 .O7 49.42 51.89

Park Maintenance Worker - Senior A350 38.45 40.37 42.39 44.57 46.74

Parking System Technician 4245 42.29 44.40 46.62 48.95 51.40

Perm it Technician A460 45.89 48.18 50. s9 53.r2 5 5.78

Perm it Technician - Senior A700 49.35 51.83 54.42 57 .14 60.00

Planning Technician A462 45.87 48.16 50.57 53.10 55.76

Preschool Teacher I A495 29.58

Preschool Teacher ll A580 3 0.98 32.53 34.76 3 5.87 37 .66

Pu blic Works lnspector A310 5L.92

Pu blic Works Maintenance Worker A275 3 5.88 37 .67 39.55 41.53

Public Works Maintenance Worker - Lead A200 42.70 44.83

Public Works Maintenance Worker - Senior A360 38.45 42.39 44.5L 46.74

Recreation Leader ll A610 2L.27 22.33 23.45 24.62

Recreation Leader lll 4620 23.08 24.23

Recreation Leader lV A515 25.60 25.88

Sweeper Operator A370 41,.37 43.M 45.51 47 .89 50.28

Tree Trimmer A375 42.60 51.79

Van Driver A510 20.76 21.80 22.89 24.O3 25.23

I arss I 42.70

28.17 31.06 I 32.6t | 34.24

54.52 s7.2s I 50.11 I 63.L2

43.5t

47 .o7 I 4s.42 I sr.89
40.37

25.85

2s.44 J 26.7L I 28.0s

28.22 I 29.53 I 31.11
I

44.73 46.97 49.32
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Appendix ()
Labor Management Committee

This intent of this Article is to foster befter communication between Labor and Management and
to provide an opportunity lbr the Union to provide feedback to the City on issues that might aft'ect
bargaining unil members.

The Labor Management Committee will meet at least four times per year to discuss issues related
to the labor management relationship. Additional meetings ma)'be scheduled by mutual agreement

of the parties. The Director of Human Resources shall be the standing Cily representative on the

Labor Management Committee. Other supervisors, managers or HR personnel shall be invited to
attend as needed as determined by the Director of HR. The Union may invite up to three (3)

bargaining unit employees to the Committee meetings. The Union representative may also attend

as a member of the Committee. Additional people may be invited by mutual agreemenl of the

pa(ies. Meetings shall be scheduled for one hour (or longer by mutual agreement.)
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