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Memorandum of l-Jnderstanding

Between the

Clty or Souttr Sun Frun"i."o
and the

I union ofntemational

Stationary

Ope.uting Engineers,

Local 39, AFL-ClOEngineers

P reamble

This Memorandum ofUnderstanding is entered into by the City of South San Francisco, hereafter

designated as ..city" and the Intemational Union of operating Engineers, Stationary Engineers

Local 39, AFL-CIO, hereafter designated as "Union" as a mutual agreement for those wages,

hours, and conditions of employment in effect during the period of July l, 2025 through June 30,

2027.

An,"," 1. R"cognitio,
Intemational Union of operating Engineers, Stationary Engineers Local 39, AFL-CIO is

recognized as the majorit, representative, as provided in City's Resolution 135-79 adopted

l2l4ng, for all full{ime regular employees in the classifications assigned to Unit D as identified

in Appendix A of this Agreement.

A.tict" 2. IJnion Du., und Membership
2.1 Membership-The parties to this Memorandum of Understanding mutually

understand and agiee that each employee represented by the bargaining unit has the

rightto join o, noi.loin the Union. If a bargaining unit member elects to join the

Uiion. it 
" 

employie shall provide authorization to the Union for membership dues.

2.2 Dues -
2.2.1

2.?.2

payoll Deductioxs-The city shall withhold Union dues and/or initiation fees

from the salary ofan employee and remit withholdings to the Union. provided that

the Union certifies in writing to the city that the Union has and will maintain each

employee's voluntary authorization for such deductions'

Deduitions During Absences-When an employee is in an unpaid status for

full pay period, no dues withholding will be made for th"l period' [f an

"-pioy". 
is in an unpaid status for only part ofa pay period' dues shall be

wltirneja unless the employee's net pay after all legal and required deductions

(including taxes, pension, and insurance contributions) is not sufficient to cover

the full dues amount.
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2.4

Page 2

2.2.3 Invalidated Dues-lf this article is held to be invalid under state or federal law,
then all of this article shall be null and void and subject to re-negotiation. The
Severability article in this Agreement shall govern all other provisions of this
article.

2.2.4 Hold Harmless-T\e Union agrees to indemnifu and hold harmless the City and

all officials, employees, and agents acting on its behalf, from any and all claims,
actions, damages, costs of expenses including all attomey fees and costs of the
defense in actions against the City, its officials, employees, or agents arising out of
the City's compliance with this article.

2.2.5 Deduction Forrs-Sign-up forms for union dues shall be provided by the Union.

Notificotion of New Employees-The City shall notify the Union of the name,

classification, and date of hire ofeach new employee covered by this memorandum. The

City agrees to make a good faith effort to advise the Union within l0 business days of a
new hire. ln accordance with State law, the City shall provide an electronic list of new

employees to the Union no later than 30 calendar days from the date of hire containing the

fol lowing employee information :

. Full name
o job title

' department
r work location
. work. home, and personal cellular telephone numbers (ifavailable)
o personal email addresses (ifavailable)
o home and/or mailing addresses

Employee work location, home and mailing addresses, personal phone numbers, and

personal email addresses provided by the City shall be maintained as confidential by the

Union. The Union shall take all reasonable steps to ensure the security of personal

information. and shall not disclose or otherwise make them available to any outside person.

entity or organization.
New Hire Orientation- The City shall notifu new employees represented by Local 39

that Local 39 is the recognized employee organization for the employee's classification.

Within thirty (30) days of hire into the Local 39 bargaining unit, the Union shall have

the opportunity to make a 30-minute presentation to each new employee. The City shall

notifu the Union of a new hire at the earliest opportunity but no later than ten (10)

calendar days in advance ofthe employee's new hire orientation. ln cases where there

is an urgent, unforeseeable need to schedule a new hire orientation less than ten (10)

calendar days in advance, the City shall notiry the Union within one business day.

2.4.1 Release time for New Hire Orienration - The City shall provide thirty (30)

minutes of City-paid release time for a Union Steward selected by the Union
to make a presentation on the Union's behalfto a new employee. Release time

must be requested at least five (5) calendar days in advance, and only one

Steward per new hire shall receive release time for this purpose.
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2.5 Communication rvith Employees-The Union shall be provided reasonable space on

bulletin boards at each work site for posting notices concerning official union business.

AII such notices must receive prior approval from the department or division head before
posting.
Advance Notice-Except as provided below. the Union shall be given reasonable advance

written notice, if affected, of any ordinance, resolution, rule, or regulation proposed to be

adopted by the City directly relating to matters within the scope of representation. The

Union shall be given the opportunity to meet and consult with appropriate management

representatives prior to the adoption. Proper advance notice shall consist of written notice

to the designated business agent. If public safety, public welfare, or an emergency arises

that requires any ofthe above actions to be taken by the City without notice to the Union,

the City may take the action while concurrently giving notice that affords the Union a
reasonable time in which to meet with management representatives.

Copies of Memorandum of Llnderstonding-The City shall post the Agreement on the

City's web site.

2.6

2.7

Anicte 3. Munur"..nt Rights
To ensure that the City is able to carry out its constitutional and statutory functions and

responsibilities, nothing contained herein shall be construed to require the City to meet and confer

on matters that are solely a function ofmanagement. This is including but not limited to the right
ro direct the work forcet to select and determine the number and types of employees required; to

determine the content ofjob classifications: to hire, transfer, promote, suspend. discipline, and

discharge employees; to assign work to employees in accordance with the requirements

determined by the City; to establish and change work schedules and assignments; to layoff
employees for lack ofwork; to expand or diminish services; to subcontract any work or operations;

to detirmine and change methods of operations; to determine and change work locations, the

processes. and the materials to be employed; and to take all necessary actions to perform its

functions in emergencies.

Articte 4. N" Discrimination
There shall be no discrimination because of legitimate union activities as defined by Meyers-

Milias-Brown Act, against any employee by the Union, by the City, or by anyone employed by

the City

Page 3
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Ani.t" 5. IJnion St"*u.ds and Oro.'u, Representatives

5.1. [Jnion Stewards-The Union shall be entitled to a reasonable number of stewards who

shall restrict their activities to the processing of grievances and shall be allowed a

reasonable amount of time for this purpose. The Union shall noti! the Personnel officer
in writing of the names of the stewards.

5.2. Permission to Leave Worlcstalions-stewards shall obtain permission from their

supervisor before leaving their workstations to assist a grievant and shall report back to

their supervisor before returning to their workstations. This provision shall not be used to

prevent the Stewards from performing their duties or obligations set forth in this article,

provided however, that the use of time for this purpose shall be reasonable and shall not

interfere with the requirements of the City's services, as determined by the City.

5.3. Abuse oJ'this Article-ln the event the city determines that stewards are abusing the

provisions of this article, the union agrees to meet with the city, immediately, lo

investigate the City's complaint and to ensure full compliance by Stewards with the

prov isions of this subsection.

5.4- Represenlation for Disciplinary Aclron-Whenever an employee is required to meet with

a iupervisor or management official and the employee reasonably anticipates that such

meeiing will involve questioning leading to disciplinary action, the employee shall be

entitled to have a steward and/or Union representative present upon request. In the event

theemployeedesiresthepresenceofaUnionrepresentative,theCitywillcontactthe
..pr"..ntuiiu" and arrange a mutually acceptable time and day to hold the meeting. 

_Except
in instances where immidiate disciplinary action is necessary, once scheduled. the City

shallconsiderreasonablerequeststomovethemeetingdateforwardbyupto5.working
days for the convenience ofthe Union representative'

5.5. (Jiion Representalive.s-The Union shall provide the city with a written list of not more

than 2 individuals who are their authorized representatives and any changes thereto An

authorized representative ofthe Union shall bi allowed to visit the work location for the

pu.po." of ascertaining whether this Agreement is being observed This right shall be

exercised reasonably. An authorized iepresentative of the Union shall report to the

a.pun..n, and/or'division head before proceeding ro the work .location, 
The

representative ,naff not inie'fer" with the normal conduct of work' Activities' such as the

soliciting membership, ""in"i"g 
Jues, holding.membership meetings. campaigning for

office, conducring .r".iio*, ",ia 
distributint literature are strictly prohibited during

working hours wiihout prior approval ofthe appointing authority'

5.6. Access to personnel Fiies-An' employee or, on presentation ofwritten authorization from

the employee' the "tpl;;""1t ;;';arive'shail have access to the employee's personnel

file upon iequest' in accordance with applicable lar'r'
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Anicle 6. Suturi., and Other Corp.nru,ion
6 .1 Definitions-

6.1 .l Base Pa1,-Base pay is the rate of compensation paid for a specified classification
of employment, excluding any other payments.

6.1 .2 Enhanced Pa)-Enhanced pay is the rate of compensation that includes base pay

and incentive pay such as longevity, education, and special assignment pay.

Enhanced pay does not include acting pay or other temporary assignment pay. Each

incentive pay will be computed on base pay' The sum ofthe base pay plus each

incentive is the enhanced rate ofpay.
6.2 Wage Rales-A]tl members of the bargaining unit shall receive across-the-board base pay

adjustments in the amounts and with the effective dates as follows:

o Effective the first full pay period in July 2025, or the first day ofthe pay period in

which the MOU is approved by Council, whichever is later: four perc ent (4Yo)'

. Effective the first full pay period ofJuly 2026: four percent (4%).

There will be no retroactive across-the-board base pay adjustments'

6.2.1 Total ComPensation StudY-
The City shall conduct a total compensation study for benchmark classifications

withinthebargainingunitandprovideresultstotheUnionpriortothe
commencement of negotiations no |ater than February 1, 2027 . The comparative

analysis shall include the benchmark cities/agencies of Central Marin Sanitation

Agency, Daly City, Dublin-San Ramon Services District, Hayward, Millbrae, Ora

LomaSanitaryDistrict,SanLeandro,sanMateo,siliconValleyCleanWater,and
UnionSanitaryDistrict.TheCityandtheUnionmaymutuallyagreetochangesto
thebenchmarkagenciespriortothecommencementofthestudy.Thestudywill
include results based on base salary, total cash (base salary plus incentives and city-

paid deferred compensation) and total compensation (all salary and City-paid

benefits). The city shall provide a list of benchmark classifications to review by

Augustl,2026,lftheUnionhasanyfeedbackregardingthelistofbenchmark
classifications, the union shall provide it to the city no later than september 1,

2026.

6.3 Apprentice Wage Rates-
apprentice Pla"nt operators and Apprentice Plant Mechanics.shall be paid no less than the

foliowing pe.centages ofthe top step (step 5) ofthe current journey level (plant operator

ll or Plant Mechanic I l) base rate ofpay.
Ist l2-month period..... 65% 6th 6-month period "' 85%

3rd 6-month period....... 70% 7th 6-month period" 90%
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4th 6-month period....... 7 5o/o 8th 6-month period.... 95%

5th 6-month period....... 80% 9th 6-month period....

Thereafter, at Step 5 ofthe Plant Operator II or Plant Mechanic II base rate ofpay
depending upon whether the Apprentice has tumed out as a Plant Operator or Plant

Mechanic.
6.4 Premium Puy for Grade Certification-Employees who possess valid certificates shall he

compensated at higher rates pursuant to Appendix B. These Certification Premiums are

effective the next pay period after the employee submits proof of certification.

6.5 Longevity Pay Pla,?-Permanent full+ime employees shall be eligible for longevity pay in

accordance with the following schedule:

6.5.1 Ten Years of service-Affer l0-full years ofregular service, l7o will be added to

the employee's base rate ofPaY.
6.5.2 Fifteen Years of service-After l5-full years of regular service, in addition to

above. another 2.5% will be added to the employee's base rate ofpay'
6.6 Shift Dffirential-Employees assigned to work the night shift (6:00 p'm to 6:00 a'm')

shall receive an additional 6% ofbase pay for all hours worked during these periods. Shift

differential compensation is not paid to employees during approved leaves (i.e., sick,

vacation, injury, paid family care, family medical leave, etc.).

6.7 Like-llork for Like-Pcry (Temporary Llpgrading)-An employee assigned by the City to

the duties of a first-line supervisor or above shall be paid the salary of the position

commencing with the first day ofthe assignment. First-line supervisory employees and

above, assigned to higher classification duties shall not be paid the salary of the higher

classification unless the employee serves in that capacity for 30-consecutive calendar days

or more. If this occurs, the employee shall receive the pay ofthe higher classification

commencing with the first day ofthe 30-day service in the higher classification'

6.8 Temporary Assignment to HigherJevel Classifcation-Except for fintJine supervisory

clasiifications and above that are governed by the provisions of Like Work for Like Pay as

outlined above, an employee who is assigned and performs the duties of a higher

classification for a period of 3 or more hours, shall receive additional compensation for

each hour so assigned at the rate of pay for which the employee would qualify had the

employee been promoted to the higherJevel classification.

6.g Saiary plan Actminislration and Advancement llithin Salary Rales-Employees appointed

at the first step of the salary range shall be eligible for advancement to the second step of
the specific salary range 6 months after original appointment, provided that the employee's

performance merits the increase. Advancement to the remaining Steps may be made after

I year of satisfactory service at each successive salary step, provided that the employee's

performance merits the increase.

6.10 Revisions to the Salary schedule-Changes in an employee's salary because ofpromotion
or demotion may set a revised salary date for that employee. Whenever the salary schedule

for a classification is revised, each incumbent in a position to which the revised schedule

applies, shall be paid at the same step in the revised rates as the step at which the employee

was paid in the previous rate.
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6.10.1 Salary Plan Administralion and Solary Step After Promotion-When employees

are promoted, they shall receive not less than the equivalent ofa one-step, 57o

salary increase.
6.10.2 Salary Plan Adminislration and Salary Step A"fter Demotron-When an employee

has a voluntary or involuntary demotion, the employee's compensation shall be

adjusted to the salary for the classification to which the employee is demoted'

Unless otherwise provided, the appointing authority shall determine the specific

rate of pay. However, an employee demoted as a result of an abolished position

shall be placed at the step in the lower classification that most closely approximates,

but does not exceed, the employee's salary in the higher classification. If an

employee takes a voluntary demotion to a classification previously held from a

classification within the same series, the employee shall be placed at a step

commensurate with length of service in both classifications. If the classifications

are not within the same series, the employee shall be placed at the same step in the

lower classification the employee last held. The service time at such step shall be

the same as the service time held previously at such step.

6.1 I Salary Plan ancl Pay periods-Employees shall be paid biweekly, unless mutually agreed

to by the City and the Union.

6.12 ('erlification Reimbursement-
6.12.1 Marulatory Certification-]he city will reimburse employees for all fees

associated with the successful completion of any certifications that are required as

a condition of emPloYment.

6.12.2 Voluntary Certif iation-lhe City will reimburse employees for all reasonable fees

associated with the maintenance of elective professional certifications deemed to

be pertinent to the employee's classification by plant management'

6.13 contracting work-At such times that the regular workload may preclude the use of

existing sta'ff to undertake special or emergency maintenance projects, Management will
providJ notice to the Union and an opportunity to meet and confer prior to the contracting

out of Unit work. Plant employees have been and will continue to be offered overtime

opportunities as they arise. Management is responsible for monitoring the backlog of work

to ensure that staffresources are not overburdened'

6.14 Committee Reviey-Provide for a small labor management committee to review

compensation agencies and comparison data each year prior to survey being conducted'

6.1 5 Llnijor*r_ExJept for employees who are New Members as defined by PEPRA, the

monetary value for the purchase of uniforms and maintenance through the city-contracted

uniform company is reportable to calPERS as special compensation. This excludes items

that are for pirsonal health and safety such as protective garments and safety shoes.

6.16 Bilingual ln,enrive PaY -6.16'.'l Classifcations Eligible for Bilingual Incentive Pay 
-po.t,tons 

eligible for

bilingualincentivepaymustbethosethathaveregularcontactwiththepub-lic.
Those classifications ihat are eligible for bilingual incentive pay are identified

below and include any title changes that may occur during the life ofthis agreement.
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. EnvironmentalCompliance Inspector
6.16.2 Currenl Languages in EJfectlo be eligible to participate in this program,

employees must speak a second language used by a significant proportion ofthe
South San Francisco population. For the duration of this agreement, the following
languages shall qualify for an employee to receive the Bilingual Incentive Pay

under this section.

' Spanish
. Tagalog
. Mandarin
. Cantonese
. American Sign Language

6.16.3 Testing and Compensatior- An employee who has tested, using the City's

standard bilingual testing procedures and demonstrating to the department head's

satisfaction, proficiency in speaking a second language, shall be compensated at a

rate 2.50 higher than rhe employee's base hourly rate of pay. Such compensation

shall commence the next pay period after the employee has passed a qualifing
examination, as determined by the City, demonstrating proficiency in the language'

6.16.4 Translaring- Employees who have met the criteria and are compensated for

bilingual incentive pay must use those skills whenever the need arises. Employees

mayle asked to assist an individual who is doing business with the City at

worksites other than their primary work location.

Professional Development Expense Slipend - ln each fiscal year, all bargaining unit

.nlploy..r shall receive a $500 stipend for professional development. The stipend shall

be used for professional reference materials, outside training, extra coursework, and

professional organization membership. stipends shall be paid in the first full pay period

in Janrary ofeach year, and shall not be prorated for new employees' Employees who

have submitted their intent to separate from the City shall not be eligible for this stipend.

A,ti"t" 7. Heurtn and W"lfare Plan,
All full+ime regular employees shall be eligible to receive insurance benefits, subject to the terms

and conditions ofthe city,s contracts with health insurance providers, as follows:

7 .l Medical Insurance-
7 .l.l Available Plans-Eligible employees shall be permitted to select medical insurance

coverage for themsel-ves and iheir eligible dependents from one of the available

medical plans the City has with the carriers, subject to the terms and conditions of

the city's contract with the providers:

. Kaiser Permanente
o Blue Shield of Califomia.
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7.2

7.3

7.1.2 Employee HMO Medical Premium Cosl-A ll employees on the City's medical

plans shall contribute an amount equal to l0% ofthe HMO premium cost based on

plan choice and category ofcoverage (single, two, family).
7 .1.3 Non-HMO Medical Plan Premium Cosl ln addition, employees who opt for a

more expensive plan than the HMO plans pay the difference between the HMO rate

and the premium rate for their selected plan based on provider and coverage size

(single, two, family).
7 .l .4 Effeitive Date of Coverage-The effective date of medical insurance shall be the

fiist of the month following the date of hire, provided the employee properly

submits a completed enrollment form within 3l days of the eligibility date'

Coverage shall terminate at 12:00 midnight on the last day of the month in which

the employee is on paid status prior to separation from employment with the City'

and dependent coverage shall terminate on the date prescribed by each medical

insurance provider's contract.
Denlal Insurance-
7.2.1 Core Dental Plan-.Eligible employees and their dependents shall be provided

dental insurance, subject to the terms and conditions ofthe city's contract with the

provider.
7.2.2 Calendar Year Maximum-The maximum annual benefit is 52'000'

7 .2.3 Orthodontia-The lifetime orthodontia coverage is $1,000 for eligible dependents'

7.2.4 Payment of Premium Costs-The City shall pay the premium costs for eligible

employees and their dependents to the insurance provider for the basic plan per

7 .2.2 and1.2.3.
7 .2.5 Eflective Date of Coverage-{overage is effective on the first day of the month

foitowing the employee's date of hire with the City, provided the employee

properlyiubmits a completed enrollment form within 3l days of the eligibility dare.

bou".ug" shall terminate at l2:00 midnight on the last day of the month in which

the employee is on paid status prior to separation from employment with the.City'

anddependentcoverageshallterminateonthedateprescribedbytheprovider,s
contract.

T.2.6Buy.tJpDentalPlanStlbjecttothetermsandconditionsoftheCity,scontract
*iih the prouider. employels may participate in an enhanced dental plan by paying

the additional coverage costs over the core dental plan'

Vision Insurance-
7.3.|AvailablePlan-.Eligibleemployeesandtheirdependentsshallbeprovidedvision

insurancewithtints"or"ruge,subjecttothetermsandconditionsoftheCity's
contract with the Provider.

7.3.2 Payment of Premium Cos/s-The City shall pay the premium costs for eligible

employees and their dependents to the insurarce provider'

7.3.3 Effectiue Date of Coverage--Coverage is effective or the first day of the month

fo'llowing date of hire, provided the employee properly submits a completed,form

within 3i days of the .iigiuitity date. coverage shall terminate at l2:00 midnight



City of South San Francisco
lntemational Union ofOperating Engineers, Stationary Enginecrs, Local 39

Memorandum of Understanding
July l, 2025 through June 30, 2027 Page l0

7.4

7.5

7.6

on the last day of the month in which the employee is on paid status prior to
separation from employment with the City.

Discretionary Benefit Option- An employee may elect to receive $550 per month in

deferred compensation monies in lieu of medical' dental, and vision benefits through the

City. lf an employee exceeds the deferred compensation annual maximum contribution

limit, any remaining City contributions will be made to the employee's Medical After
Retirement Account (MARA).
7 .4.1 Proof of Alternate Insurance-The employee must provide proof of alternate

minimum essential coverage for the employee and the employee's tax family from

another source, other than coverage through Covered Califomia'
7.4.2 Exercising the Option-Employees wishing to exercise this option may do so by

submitting a completed Discretionary Benefit Option form to the Human Resources

Department. Employees may change the discretionary benefit option once each

year during the open enrollment period for medical plans, or at another time during

ih" y"u. provided the employee has a qualifoing event and submits requisite

paperwork within 30 days ofthe qualifuing event.

Life lnsurance and Accidental Death and Dismembermenl Insurance-
t.s.t Term Life Value-sublect to the terms and conditions of the city's contract with

the provider, the Term Life Insurance for employees has a face value of$50'000'

7.5.2 AD&D Value-srrJoiect to the terms and conditions of the city's contract with the

provider. Accidental Death and Dismemberment Insurance available for employees

has a face value of $50.000.

7.5.1 Payment of Premium cbsrs-The City shall pay the premium costs for eligible

employees to the insurance provider.
7.5.4 Efictire Date of Coverage--Coverage is effective on the first day of the month

following date ofhire. Coverage shall terminate on the date the employee ceases

to be an employee of the CitY.

7.5.5 Supplemental Life Insurance-subject to the terms and conditions of the City's

coniract with the provider, employees may purchase supplemental life insurance at

their own cost through the City's life insurance plan.

Disability Insurance Program-subject to the terms and conditions of the City's contract

wirh the provider, full-time employees shall be provided short-term Disability (STD) and

Long{erm Disability (LTD) insurance. lf an eligible and covered employee becomes

disabled while insured, the provider will pay benefits according to the terms ofthe group

policy after receipt of satisfactory proof of loss.

7.6.1 Short-term Disability-After a 20-day waiting period, an eligible employee may

receive 66-2130/o of pre-disability eamings, reduced by any deductible income as

determined by the insurance carrier, up to a maximum monthly amount, until LTD
benefits begins.

7.6.2 Long-term DisabilitytAfter a 90-day waiting period, an eligible employee may

receive 66-2130/o of pre-disability eamings, reduced by any deductible income as

determined by the insurance carrier, up to a maximum monthly amount.
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7.6.3 Payment of Premium Cosrs-The City shall pay the premium costs for medical,

dental, vision, and life insurance for eligible employees to the insurance providers.

Employees remain responsible for their share of premium cost(s).

7.6.4 Effective Date of Coverage-{overage is effective the first day of the calendar

month following the date of hire. Coverage ends on the date employment

terminates.
7 .6.5 Paid Famity Letwe-subject to the terms and conditions of the City's contract with

the provider, fulttime employees shall be provided a paid family leave benefit to

provide partial wage replacement for up to eight (8) weeks for the purposes of
caring for a seriously ill family member, bonding with a newly bom child, adopted

child, or fostered child, or to attend to a qualifuing exigency related to covered

active duty of a family member. The Paid Family Leave benefit calculation shall

be equivalent to that ofthe Califomia State EDD benefit.

7.7 Education Expense Reimbursement Program-All employees are eligible to participate in

this program. with approval by the department head, an employee who takes a course at

un u""."dit"d 
"ducational 

institution shall be eligible to receive reimbursement of 500/0, for

the costs of tuition, fees, and course materials' not to exceed $5,000 per fiscal year'

7.7.1 Conlinuing Education Expenses-The city will provide such training and

continued education as is necessary to meet the certification renewal requirements

for alljob-related employee certifications. such expenses shall bepaidbythecity
orreimbursedtotheemployee,whohasprovidedappropriateacceptable
documentation.

7.8 Section t25 Plan-Based on the terms and conditions of the city's plan. each employee

may participate in the IRS-defined section 125 plan'

l.i.i Group Insurance Premium Plan: This program allows employees to pay their

portion of insurance premiums with pre-tax dollars'

7 .8.2 Health Care Flexibli Spending Account (FSA)-:lhis program is available for out-

of-pocket unreimbursed health care expenses as allowed under the Plan' The

current annual plan maximum is 53,300 (2025)'

7.8.3 Dependent Care Flexible Spending Account (FSA)-This program is available for

out-of-pocket unreimbursed dependent care expenses as allowed under the Plan'

The current annual plan maximum is $5'000'

7.g Section 157 Defened Compensalion Plan-Employees are eligible' subject to the terms

and conditions th"."of,io pu.ti.ipute in the Deferred compensation Plans available to city

employees.
7.10 Deceased Employee/Retiree Benefits-T\e City will allow the spouse of a.deceased

employeeiretiiee and existing cov#d dependents to continue to purchase health insurance

irorn u city-prouia"a ..Jilir' dental. or vision plan at the City's premium rate' provided:

. There is no cost to the CitY'

o The health provider does not require a City contribution'

o The City is held harmless ifthe coverage is discontinued'

7 .l I Retired EmPloYee Benefits-'
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7 .t t.t

7.|.2

7 .tt.3

7 .t 1.4

Group Medical Insurance for Qualifying Retirees-An employee who was hired

prior to the adoption ofan alternate retiree medical plan by all City bargaining units

similar to the plan described in Section 7.I I .2 may elect to continue his or her City
sponsored medical insurance ifthe employee is enrolled in the City's group medical

plan and retires concurrently with CaIPERS and the City. In order to be eligible for
this benefit, the employee must have five years ofcontinuous City employment at

the time of his or her retirement. The monthly premium that the City will make for
retiree medical insurance pursuant to this provision equals the monthly monetary

contribution that the City makes for single retiree medical HMO coverage. Retirees

will be required to pay any additional costs in order to receive retiree medical

benefits. An eligible retiree may also elect to continue dependent coverage provided

that the retiree bears the full premium costs for any eligible dependents. Former

part-time employees eligible for this benefit will receive a pro-rated retiree medical

contribution based on the average budgeted hours of their former position during

their final two years of City service. A retiree must continually receive a CaIPERS

retirement allowance in order to remain eligible to receive retiree medical insurance

contributions. Any retiree that unretires from CaIPERS and retums to active service

with a CaIPERS covered agency will permanently forfeit their eligibility for retiree

medical benefits pursuant to this provision.
Alternate Retiree Medical PIan ("GASB Language")-An employee who was

hired after the adoption ofan altemate retiree medical plan by all City bargaining

units will not be eligible to participate in the Retiree Medical lnsurance program

described in 7.ll.l. Instead, the City will contribute one and one-half percent

(l .5%) of such an employee's base salary toward a Medical after Retirement

Savings Account (e.g. VEBA or similar City-sponsored plan).

Group Dentol Insurance for Quttlifying Retirees-An employee may elect to

continue his or her City sponsored dental insurance if the employee is enrolled

in the City's group dental plan and retires concurrently with CaIPERS and the

City. In order to be eligible for this benefit, the employee must have five years of
continuous City emptoyment at the time of his or her retirement. The retiree bears

the full premium costs for himself,/herself and any eligible dependents and will be

completely responsible for these payments and for continuing dental coverage.

Group Vision Insurance for Qualifying Retirees-An employee may elect to

continue his or her City sponsored vision insurance if the employee is enrolled

in the City's group vision plan and retires conculrently with CaIPERS and the

City. In order to be eligible for this benefit, the employee must have five years of
continuous City employment at the time of his or her retirement. The retiree bears

the full premium costs for himself/herself and any eligible dependents and will be

completely responsible for these payments and for continuing vision coverage'

7.12 Retiremenl Plans-
The benefit contract in effect between the city and the Public Employees' Retirement

System (pERS) on behalf of eligible employees ofthis Unit shall be continued during the
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term of this Agreement. Retirement benefits shall be those established for miscellaneous

employees by the Federal Social Security Act providing Old Age and Survivor's Insurance

and PERS Miscellaneous Employees as follows:

. Classic Employees:
o Classic Tier 1 (generally, employees hired on or before April 24, 2010)

-2.7o/o at 55 Plan with one-year final compensation.
o Classic Tier 2 (generally, employees hired after April 24, 2010 and

before January 1,2013) - 2% at age 60 with three-year final
compensation.

. New Employees:
o PEPRA New Members as defined by CaIPERS (generally, CaIPERS

membership date of January l, 201 3 or later) - TYo at Age 62 Plan with

three-year fi nal comPensation.

7.12.1 Employee Contibutions to Retirement System- The rate prescribed by PERS for

employee contributions shall be deducted from the pay by the City and forwarded

to PERS in accordance with the rules and regulations goveming such employee

contributions. This amount is 8% of base salary for Miscellaneous Employees as

prescribed by PERS for employees with 2.7o/o at age 55 retirement benefit, 7% of
salary for Miscellaneous employeeswith20 at age 60 retirement benefit, and 50%

ofthe actuarial determined normal cost for employees alzyo al Age 62 retirement

benefit. The remainder ofany rate, which may be subsequently prescribed by PERS

for employee contributions, shall be deducted from employees' pay by the City and

forwarded to PERS in accordance with the rules and regulations goveming such

contributions.
7 .12.2 Sick Leave Seryice Crettit-sick Leave accrued but not used and not paid based on

the terms of this Agreement at the time of an employee's concurrent retirement

from City service and PERS shall BE reported to PERS for the sick leave service

credit provision.
7.|2.3OplionalProvisionsAdded-Anemployeewhohasservedinthemilitarymaybe

eligible for Military Service Credit, as authorized by applicable law'

7.13 Medical After Retirement Account (MAk4) Plan-Aperating Engineers Local 39 member

employeei may participate in the MARA Plan to the extent permitted under the existing

MARA Plan policy.

Article 8. Hou.. of Work and Ou".ti."
8.1 Defnitions-

S.i.f Continuous Operations-Positions that work continuous operation is defined as

positions that must be staffed 24-hours per day, 7 days per week' 52 weeks per year

(24t7).

8.1 .2 Non-continuous operations-Positions that work on a non-continuous basis is

defined as any position that does not require staffing 24-hours per day'
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8.2

8.3

8.4

Workday-
8.2.1 Eight-hour Schedule-Eight (8) consecutive hours of work shall constitute a

regular work shift for those non-continuous operations staff except that it may be

interrupted by a 30 minute paid lunch break. All employees shall be scheduled to

work on a regular work shift, and each work shift shall have regular starting and

quitting times.
8.2.2 Nine-hour Schedule-Nine (9)-consecutive hours of work shall constitute a regular

work shift for those non-continuous operations staff except that it may be

intemrpted by a 30 minute paid lunch break. All employees shall be scheduled to

work on a regular work shift, and each work shift shall have regular starting and

quitting times.
8.2.3 Paitl Lunch Break for Eight ond Nine-hour Schedule-The 30-minute paid lunch

break must be taken at a location where the staff must be immediately available for

a response and the employee must be on call for any questions or tasks required

during the lunch period.
8.2.3.1 Unscheduled Overtime as a result of Paid Lunch Break-lf the amount of

unscheduled overtime hours incurred by bargaining unit members results in

the need for overtime by 5 percent or more, management has the right to

examine the cause and make changes or eliminate paid lunches.

8.2.4 Twelve-hour schedule-Twelve consecutive hours of work shall constitute a

regular work shift for those continuous operations staff except that it may be

interrupted by a paid lunch break. All employees shall be scheduled to work on a

regulai work shift, and each work shift shall have regular starting and quitting

times.
Rest Periods-Employees shall be entitled to one l5-minute rest break during each 4 hours

ofan assigned shift. Such rest breaks shall not be accumulative and shall be taken at a time

when the work schedule permits.

FLSA llork Periods The work period under the Federal Labor Standards Act (FLSA) is

a period of 7 consecutive 24-hour periods. The City has established the beginning of the

work period as follows. Nothing in this provision is intended to affect the right of any

employee to overtime pursuant to the terms of this MOU.

8.4. I Standard FLSA luork Period-'Ilte standard FLSA work period begins at I 2:01 am

Friday and ends at l2:00 midnight the following Thursday.

8.4.2 Continuous Operations FLSA llork Period
8.4.2.1 Day Shift Operations-The FLSA Work Period for day shift operators

assigned to Continuous Operations begins at l0:00 am on Saturday and ends

at 9:59 am on the following Saturday.

8.4.2.2 Night Shift Operations:The FLSA Work Period for night shift operators

assigned to Continuous Operations begins at l0:00 pm on Saturday and

ends at 9:59 pm on the following Saturday.

Worlcweek Schedules-8.5



City ofSouth San Francisco
lntemational Union ofOperating Engineers, Stationary Engineers, Local 39

Memorandum of Understanding
ltly 1,2025 through June 30, 2027 Page 15

8.5.1 Non-continuous Operdtions Eight-hour Schedule-The workweek shall consist of
5-consecutive 8-hour days for non-continuous operations staff.

8.5.2 Non-continuous Operations 9/80 Schedule-The workweek for employees

assigned to work the 9/80 plan shall consist of eight 9-hour workdays and one 8-

hour workday in each 8O-hour pay period

8.5.3 Continuous operations Twelve-hour schedale-The workweek for plant operators

shall consist of l2-hour workdays within an 80-hour per pay period schedule'

8.6 Work Schedule-work schedules showing the employee's shifts. workdays, and work

hours shall be posted on the employee bulletin boards or are available in an electronic

format.
8.7 Chonges in Work Hours/Schedules-Except for situations where the City determines an

"...["n"y 
exists, changes in work schedules shall not be made until the employee and

unioirepiesentative have been given reasonable opportunity to discuss said changes with

the appropriate management representative.

8.8 Oveitime-Authorized work performed by an employee in excess of scheduled workday

or workweek shall constitute overtime except as otherwise provided' An employee

required to work in excess ofscheduled work hours shall be compensated for each overtime

hour so worked at the rate of I .5 times the employee's enhanced rate of pay' No form of
overtime payment shall be made where time worked prior to the beginning of a shift or

following completion of a shift is less than l2 minutes in duration.

8.9 Schedutett oyerlime-.Employees who are scheduled to return to work shall be

compensated as overtime hours at 1.5 times the employee's enhanced rate ofpay. Those

hours must be worked.
8.10 Compensatory Time-With the supervisor's approval, employees may receive

compensatory time at the rate of 1.5 times ofthe employee's enhanced rate ofpay for each

overtime hour worked, or may accumulate and use compensatory time in accordance with

deparlmental policies.
8.10.1 Maximum Compensalory Time-All compensated time off may be taken in

accordance with departmental policies. Accumulated compensatory time cannot

exceed 96 hours. Anyone wishing to exercise this option must give a 5-day notice

of the desire for compensatory time off and the time offmust be taken so as not to

interfere with the minimum staffing and continued functioning of the division or

operation.
8.10.2 Compensatory Time Accrual-Hours worked that qualifo for compensatory time

accrue beginning with the first full pay period ofeach calendar year and end at the

conclusion ofthe last pay period ofeach calendar year. Hours eamed in one year

cannot be carried forward to the next calendar year.

8.'10.3 Payoff of Compensatory Time-During the last full pay period of each calendar

year, all eamed but not used compensatory time shall be paid to the employee at

the employee's enhanced rate of pay.

8.ll Catl-back Compensation-Employees who in the course of their employment are called

back to work shall receive overtime pay at the rate of 1.5 times the employee's enhanced
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rate ofpay for each hour worked based on the conditions below. Workday means the day

the employee's shift begins and call back commences with the time the employee reports

to work and concludes when the employee is released from the assigned work or the

beginning of the employee's normal work period, whichever occurs first.
8.1I .l Workday Call-back-An employee shall receive a minimum of 4 hours overtime

pay for each call-back that occurs on scheduled workdays.

8.1'l .2 Non-workday Call-back-An employee shall receive a minimum of 4 hours

overtime pay for each call-back that occurs on non-scheduled workdays.

8.71.3 Electronic Call-Back-An employee required to work electronically (e.g. by phone

call) in excess of ten minutes outside of the employee's regularly scheduled shift

shall receive a minimum of 30 minutes of overtime pay for each electronic call

back.
8.12 Standby--Employees in the unit may be assigned to standby duty on a regular or as-needed

basis. When assigned to standby, the employee is required to be available by phone, to

promptly return to work after being called, and be fit for duty and able to work. Standby

shift assignments shall be created and posted monthly, at least two weeks in advance of
any standby shift. Employees assigned to standby are permitted to trade standby shifts

with adranied written approval by their supervisor. Employees required to be on standby

shall receive $75.00 per day of standby pay.

An,"," 9. Holiauy,
9.1

9.2

Obsemed Holidays-The City observes the following holidays:

January I New Year's DaY

Third i4onday in January. '........ Martin Luther King' Jr' Day

Third Monday in February......... President's Day

Last Monday in May.. ......"......... Memorial Day

June 19 .............. Juneteenth

July 4................. lndependence Day

First Monday in September.....' "' Labor Day

S""ona t'tonduy in bctober .......... Indigenous Peoples' Day

November I I . . . . . . . . . . . . . . . . . . . . . . . . Veteran's Day

for.ttt fftr..Ouy in November...... Thanksgiving Day

iria"y i"fL"*itg Fourth Thursday in November" ' Day. After Thanksgiving

December 25 ... .. Christmas DaY

nriiii iiia"it-Ln addition, the Citv observes the fiollowing half-dav holidavs:

December 24...... christmas Eve Day

December 3l "' New Year's Eve DaY

Discretionary Holiday-Each ";;i;tt" 
shatl be.entitled to one 8-hour paid holiday each

calendar year, which.uv U. tuL"l ui the discretion ofthe employee' Once accrued' this

discretionary holiday will t. ut"J U"fo" vacation leave' An employee who has not used

9.3
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9.4

9.5

9.6

9.7

9.8

9.9

9.r0

the discretionary holiday prior to the last day of the last pay period in the calendar year

shall forfeit the receipt of compensated time or pay for such holiday that calendar year.

Time of in Lieu of Holiday Pa/-When a City-observed holiday falls on a regularly

scheduled day off, the employee shall be compensated for 8 hours at the enhanced rate of
pay for the full day holiday observed, or the employee may request an altemate day off
within the same pay period. 8 hours of "E" time in lieu of holiday pay, with the approval

of division management, is subject Io the 36 hour comp€nsatory cap provision. "E" time

is time offat straight time for the hours eamed in lieu of holiday pay.

Work Performed on a Holiday-Except for employees assigned to continuous operations

or as provided above, any regular full{ime employee who is required to work on any

authorized holiday, in addition to receiving regular pay for such holiday, shall be paid at

the overtime rate for all hours worked.
Holklay Pay for Non-conlinuous Operations-Regular full-time employees, except for

staffassigned to continuous operations, shall be entitled to observe allauthorized holidays

at full pay, not to exceed 8 hours for any one day. provided they are in paid status on both

their rigularly scheduled workdays immediately preceding and following the holiday.

snifl naiaay Pay for conlinuous operations-Employees assigned to continuous

operations, *:ho by nutr." oftheir assignment are unable to observe City holidays, shall be

compensated for authorized holidays through shift holiday pay at the enhanced hourly rate

ofpay, not to exceed 8 hours, as straight time for the holiday in addition to straight time

for the hours worked.
Absent on Holidays-staff scheduled to work on a City holiday, but who are unable to do

,oar.,oa.;ob-relatedinjury.shallremaineligibleforpaymentinaccordancewiththis
provision as"long as the empioyee is not receiving compensation from other sources An

!rpfov." ,""UrJ to work a hoiiday due to illness or to an.injury unrelated to the job and

*nl i. on paid leave shalt also be compensated for the holiday pursuant to this provision

provided tirat the employee submits to the immediate supervisor a doctor's certificate

verilying the illness or injury.
,lctuLl fiolidoy Stffing_ln addition to the staff assigned on rotarional shifts. 2 workers

Inlv u"".rig"l,a to *o"rt< at the Treatment Plant on lrl24 (half day). 12l31 (half day) and

,fr" erla"V iStto*ing Thanksgiving' These 2 additional.employees are to be compensated

i". in. r,Jria"y at th"e enhancJd ho"urly rate ofpay as follows: Straight time for the holiday

unO ,uuigt, time for the hours *orked. a designated City management employee-shall

.uf." tiJurrign*ent. The assignment will be mlade' 
-first 

by relying on volunteers'-but if
there are no volunteers. then thf assignments are made on a rotational system established

bv the Citv.
ilri'lir],t'i,1, u Weekend-tNhen anv of the aforementioned holidavs fall on a Sundav' it

shall be observed on the follo;ing Mondayl any holiday falling on a Saturday shall be

observed on the Preceding Friday'

i"iiiri i,*i'rthr_Foi"mploy."s who work a.continuous operarion schedule. holidays

occur on the actual froliaay. Umpioyees who begin to \4ork a shift that starts anytime after

ii,oo .ia"lgr,i 
"n 

the actual hoiiday are considered to be working the holiday'

9.1I
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Articte 10. Vu"ution L"uu"
l0.l Vacation Leove-Regular full time employees shall accrue vacation as follows:

Length of Continuous Service Biweekly Accrual Rate

0 through completion of 4th year.............. 4.62 hours

Fifth through l4'h year.............. 6.16 hours
Fifteenththrough24thyears......................... 7.69hours
Twenty-fifth and succeeding years 9.23 hours

10.2 Vacdtion Accumulation- An employee may accumulate up to two times their annual

accrual amount of vacation hours. Once an employee has accumulated two times the

annual accrual, no further vacation leave will accrue until the pay period after the vacation

balance has been reduced below the two-year cap.

10.3 Scheduling-The times during the year at which an employee shall take vacation shall be

determined by the department head with regard for the wishes of the employee and the

needs of City service.

10.4 vacation Cash-oul- Employees shall be allowed to cash out up to 40 hours ofunused

accrued vacation per calendar year with the following provisions:

. Employees must have completed a minimum of one year of service'

o Employees must maintain a minimum of 80 hours of accrued vacation hours in

their vacation bank.
o vacation hours shall be compensated at the employee's enhanced rate ofpay as of

the date ofthe cash-out.
.Employeesmustcompleteanirrevocableelectionformandsubmitthecompleted

form to Human Resources no later than December l5 ofthe calendar year prior to

theyearofthedesiredcash.out.onlytimeaccruedduringthecalendaryear
following the irrevocable election may be cashed out'

. Vacation hours may be cashed out annually in May and/or November' as long as

the employee has submitted an irrevocable election form in the prior year'

10.5 Payout upon ieparation from City Senice - Employees separating from the City Service

,t att Ue puia at their current houily salary rate ior all unused accrued vacation hours. No

such payment shall be made for vacation hours accumulated contrary to the provisions of

these sections.
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Arttcle 1 1. O,n". L.ur".
I l.l Sick Leave-

ll.l .l Determinalion-Every regular permanent and probationary employee, who is
unable to work due to illness or injury for other purposes as required by law' is

entitled to paid sick leave as follows.
ll.l.2 Amount of Sick Leave-Employees will accrue 8 hours per month of sick leave'

Such leave may be accumulated without limit.
1 l.l .3 .t cft Lewe Request-An employee shall prepare and present a request for sick

leave on each occurence of sick leave on such forms and in accordance with such

policies and procedures established for sick leave requests by the department head

or designee.
ll.l.4 Approval of sick Leave Requesr-The department head or designee shall review all

sick leave requests and, ifapproved, the request for paid sick leave for an employee

shall be granted. The department head or designee shall not unreasonably withhold

approval ofthe employee's sick leave request.

1.|-.l.4.lNotification-Theemployeemustnotifytheimmediatesupervisorprior
to the commencement of the daily work period if intending to take sick

leave.
I I .1 .4.2 Verification of Injury or lllness-The department head or designee may

..qrit" u verification prepared and signed by a licensed health- care

provider, which confirms that the employee is unable to performwork and

the employee's expected retum-to-work date' The department head may

also request mediial verification that the employee has fully recovered

and is atle to perform the full scope ofthe normal and customary duties

ofthe position. This verification shall be required when an employee is

absent due to illness or injury for a period of39 or more work hours' In

addition' the depa*ment hiai may riquire a medical verification any time

the department iread has reasonable basis to betieve that the leave has been

abusedbyanindividualemployee.suchmedicalverificationrequest
shall not be unreasonably imposed'

11.2 Payment of Llnusra *,"^'t'i"a Sick Leave Acuued-UPon death' sePa:::::j:"-T.:tt'

.#pf"Vrn"* as a result of a work-related injury/illness' a full-service retlrement Irom

CaIPERS and the City *ith u rnini'urn of l0 ytutt of continuous City service' or

retirement at age 50, 
"n "tpi"v"" 

shatl be paid. foi half of the accumulated sick leave at

the time of separution' '"ti'J"nt'or 
death' Retirement is defined as retirement from City

service and receiving piis 
'"ii*nr*' 

benefits' Years of service does not include time

spent as a temporuty o' pu"+i'n" employee Payment of unused sick leave hours shall be

made at the .'provtt't1Lhl;;;il;;tl'y ;'" ai-the date of separation from citv service'

However, no 
"*plov"i 

il;ll';;;i;;ilvment for anv accumulated sick leave hours rn

"*."rr.irZOO 
and tire maximum payable hours shall be 600'
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I 1.3 Sick Leave Managemenl Policy-All pelrnanent and probationary employees who are

temporarily and/or partially disabled from performing the full scope ofduties within their
classification as a result ofan injury or illness that is not industrially caused, are eligible to
receive sick leave without loss ofsalary or benefits. As identified in the City's Sick Leave

Management Policy Administrative Instruction, abuse ofsick leave is defined as the use of
sick leave for purposes other than illness or injury. Consistent with this policy, the

monitoring, management, maximum use ofsick leave, and reporting should conform to a

general City standard. Therefore, employees exceeding 56 hours of sick leave per year

will be subject to a review ofsick leave usage. Leave taken pursuant to FMLA/CFRA/PDL
or Protected Sick Leave as described in Article I I .7 shall not be subject to the 56-hour

threshold.
I 1.4 Induslrial Injury or lllness Leave-An employee who is temporarily and/or partially

disabled from performing work as a result ofany injury or illness that has been determined

to be industrially caused that necessitates the employee's absence from work, shall be

entitled to receive paid industrial injury or illness leave without loss of salary or benefits.

Employees shall be eligible to receive paid industrial injury or illness leave for all time the

employee is normally scheduled to work but is unable to work for a maximum period of
9o-calendar days following the date in which the injury or illness caused the period of
temporary and/or partial disability and necessitated the employee's absence from work.

An Lmployee receiving paid industrial injury or illness leave shall assign to the City all

workeri' compensation insurance proceeds received by the employee for all ofthe time in

which the employee also received paid leave from the City.

I 1.5 Disability Insurance Program-
11.5.1 Applicotion for Benefits-An employee who is disabled from performing the full

siope of the usual and customary duties of the classification as the result of an

injury or illness and has utilized all accrued sick leave and paid leave for which the

.*pty." is eligible, may file an application for short- or long-term disability

benefits in accordance with the requirements of the city's Disability Insurance

policy. The elimination period for the disability plan is 30-calendar days'
'Erpioy."r 

will not be required to utilize sick leave in excess of this elimination

period in order to qualifl for disability payment.

11.5.2 city Determination-lJpon an employee qualifying for disability benefits, the City

shall determine the following:
ll.5.2.lDeterminationofEmployeeDisability-Whethertheemployee'sdisabiliry

from performing the full scope of the usual and customary duties of the

classification is permanent and stationary'

ll.5.2.2MedicalPrognosis-Whetherthemedicalprognosisfortheemployee,s
eventualabilitytocompletelyrecovertoapointofbeingabletoassume
the full scope ofthe usual and customary duties ofthe classification is such

that there exists a probability of complete recovery within a period of365
days, or a ."uronibl. extension thereof The City will require medical

verification From the employee regarding the condition' and may also
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r 1.6

require medical verification regarding the employee's condition from a

medical doctor retained by the City.
11.5.2.3 Permanent dnd Stationary Determination-tf the City determines that the

employee's disability precludes him/her from performing the full scope of
the usual and customary duties of the classification with or without

accommodation and the disabitity is permanent and stationary, then the

City may either assist the employee in applying for a disability retirement

or otherwise separate the employee from the City's service in accordance

with aPPlicable law.
I I .5.2.4 Temporary Determinalioft-lf the City determines that the employee's

disability from performing the full scope ofthe usual and customary duties

of the classification is such that there exists a significant probability of
complete recovery within a period of 365 days, based on medical

verification, then the City has discretion on a case-by-case basis to grant

the employee a leave of absence without pay for a reasonable period of
time to recover from the disability. The City reserves the right to require

medical verification of the employee's fitness for duty before permitting

the employee to return to City service.

| 1.5.2.5 Permanent and Stalionary Determination During Leave of Absence-lf
the City grants an employee a leave ofabsence without pay for the purpose

of providing the employee with the ability to completely recover and the

employee's disability becomes permanent and stationary during the period

of iuch leave, then the City may assist the employee in applying for

disability retirement or otherwise separate the employee from City service'

11.5.2.6Accrued Vocation Payment-lJpon becoming eligible for disability

insurance benefits, and upon being granted a leave ofabsence without pay

for a period appropriate to the time necessary to determine an employee's

ability to completely recover, the City will pay, at the request of the

employee, any accrued vacation time for which the employee qualifies'

11.5.2.7 Insurance Premium Payment-The City will continue to pay insurance

premiums on behalf of a disabled employee and dependents, pursuant to

the provisions for such payments otherwise provided in this Agreement

until the actual date ofseparation from City employment ofthe employee.

Modified-duty Program-lhe purpose of the modified-duty program is to minimize the

loss of productive time. while at the same time reintroduce the employee to work to prevent

deterioration of skills, facilitate recovery, and reduce income loss. Modified-duty

assignments will be structured so that employees are not placed in a duty status that would

aggravate or cause a reoccurence of injury or illness. Modified-duty assignments will not

be made unless the employee receives medical clearance from a physician to retum for
modified-duty. This program shall be coordinated with applicable workers' compensation

benefits so that benefits are provided at the level not less than those mandated by state law'
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ll.6.l Coverage-This modified-duty program will cover any employee who suffers a
temporary and partial disability due to an industrial or non-industrial injury or
illness.

I 1.6.2 Determination/Required Reports-
I I .6.2.1 Assignmenls-Modified-duty assignments may be made following

evaluation and determination by the department head. The determination
will be based on available medical information, in consultation with the

employee and/or the affected supervisor, and based on the needs of the

City, and the impact ofmodified-duty on departmental operations.

11.6.2.2 Medical Updates-Emplovees who seek modified-duty assignments or
who are on modified-duty assignments are required to provide medical

reports regarding the status oftheir condition to the department head at 2-
week intervals, or at other agreed-upon intervals' for as long as the

employee is off work. Reports witl be required for all industrial or
non-industrial injuries or illnesses regardless of whether or not a

modified-duty assignment has been made. Reports will be evaluated by

the department head for purposes of continuing or terminating a current

modified-duty assignment or to determine when to commence a modified-

duty assignment.

I1.6.3 Modified-duty Assignment, Def nitions, and Restrictions-Modified-duty
assignments shall onty be provided to employees with temporary disabilities where

it his been medically determined that the employee will be able to retum to the

essential functions of his/her current job with or without accommodation. under

no circumstances shall the modified-duty assignment be considered to be a

permanent altemative position for purposes of reasonable accommodation under

the applicable disability discrimination laws. Modified-duty assignments:

. May consist of reduced work hours, limited work, or any combination thereof'

o Will not adversely affect the employee's normal wage rate.

o Will be within the employee's assigned department; or if no regular work is

available, the employee may be assigned work outside of the department

consistent with skill and ability.
o When feasible will be during the employee's normal shift and duty hours'

However. if it is determined that no useful work will be performed during the

normal shift or duty hours. the employee can be assigned modified-duty

during the normal office hours of 8:00 a.m. to 5:00 p'm', Monday through

Friday.

. Will be developed based for specific modified-duty assignments on a case-

by-case review of the medical restrictions' so as not to aggravate an injury or

illness.

11.6.4 Hotidays/Vacations During Modifed-duty Assignments-
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11.6.4.1 Holidays Observed-Holidays shall be observed in accordance with the

modified-duty assignment work hours and workweek. That is, if an

employee is assigned to work hours in a department, division, or operating
unit where employees in that work unit take a holiday off, so shall the
modified-duty employee. Ifthe employee is assigned to work hours in a
department, division, or operating unit where employees in that work unit
work holidays, so shall the modified-duty employee. Compensation for
holidays shall be in accordance with this Agreement.

11.6.4.2 Vacations-Employees assigned to modified-duty shall take their
vacation as normally scheduled. Vacations shall cover the same number
of workdays and calendar days as would have been if the employee had

remained on full duty. Employees may reschedule their vacation with the

approval of the department head, provided the rescheduling does not

result in increased costs or lost time to the City for relief staffto cover the

rescheduled vacation.
11.6.5 Return to Full Duty-Employees will be retumed to a full-duty assignment as soon

as possible following medical certification that the employee is able to resume the

full duties ofthe classification with or without reasonable accommodation.

I1.7 Protected Sick Leave-Employees accrue sick leave each year as defined in the sick leave

article of this Agreement. In recognition of Labor Code 233. employees are permitted to

use up to halfoftheir annual sick leave allotment, in any calendar year, as protected leave

for the following purposes:
. The diagnosis, care, or treatment ofan existing health condition of, or preventative

care for. themselvesl
. The diagnosis, care, or treatmenl ofan existing health condition of, or preventative

care for, an employee's child (regardless of age or dependency status), parent,

spouse, registered domestic partner, grandparent, grandchild, sibling, and parent of
the employee's spouse, registered domestic partner' or a designated person (one

person may be designated for any l2-month period); and
. If the employee is a victim of domestic violence, sexual assault, or stalking, to

obtain any reliefto help ensure the health, safety or welfare ofthe employee or their
child.

ll.7.l Leave Amount-The combined total of hours taken for protected leave purposes

pursuant to Labor Code 233 section shall not exceed halfofthe employee's annual

allotment of sick leave. Forty-eight hours of leave per year for this purpose is

available.
11.7.2 Concuruent (Jse of Leave-Protected Sick Leave may run concurrently with any

family leave permitted under federal or state law.
I | .7 .3 Nolijication Procedures-Leave usage forms and notification procedures will

continue to be used, provided the City reserves the right to take such action it deems

necessary to confirm or verifu use of this leave.
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I I.8 Bereavemenl Leave-An employee shall be granted unpaid leave for bereavement in

accordance with State Law and the City Administrative Instruction Section VI No.40.
Each employee may take paid leave for the death or for the purpose ofattending the funeral

of any covered family member . as defined below.
11.8.1 Wilhin California-An employee may be granted up to a maximum of 24 hours of

paid bereavement leave per occurence for the death or to attend the funeral of a

family member within Califomia.
11.8.2 Outside California-An employee may be granted up to a maximum of 40 hours

ofpaid bereavement leave per occurrence for the death or to attend the funeral ofa
family member outside of Califomia.

1,1.8.3 Defnition ofCovered Family Member for Bereqvemenl Leave Purposes--4overed

Family Member includes spouse' child, parent, sibling, grandparent' grandchild,

domestic partner, or parent-in-law as defined in Califomia Govemment Code

112945.2. As used herein for paid bereavement leave purposes. immediate family
includes brother-in-law, sister-in-law, daughter-in-law, or son-in-law' In addition.

the department head may grant the above-described leave in the event ofthe illness

or disibility or funeral of someone other than those persons designated il in the

department head,s opinion, there exists an extraordinarily close relationship

between the employee and such person.

I 1.8.4 Paid bereavement Leave granted pursuant to this policy shallrun concurrently with

unpaid leave entitlements provided by State or Federal law.

I 1.9 Leove of Absence-The city may grant an employee in a permanent position a leave of
absence without pay or benefits not to exceed I year. A request for leave and the reason

therefore shall be submitted in writing and must be approved by both the department head

and the City Manager.
ll.9.l Exjiration of Leove of Absence-lJpon expiration of the approved leave, the

employee shall be reinstated in former classification without loss ofservice credits

o,. L.nifit. (subject to terms of the contracts with the benefit providers) accrued

prior to said leave. However, during the period of leave, the employee shall not

accumulate service credits nor shall the City continue contributions towards

retirement plans. During this period the City shall not continue contributions

toward group insurances, unless the leave is FMLA-qualifling'
ll.9.Z FailingTo Returnfrom Leave-Failure on the part of an employee to retum to work

on the date scheduled shall be cause for termination.

ll.'10 Pregnoncy Disability Leave-Employees may be granted leave up to the maximum period

of time permitted by law for disabilities caused or contributed to by pregnancy, childbirth,

or .elatid medical conditions, or for reason of the birth of a child. The employee shall

provide the City with medical verification of the need for pregnancy disability leave,

including the anticipated lengh ofabsence and the anticipated retum-to-work date. This

leave may run concurrently with the provisions ofthe family medical leave act.

ll.l0.l Temporary Transfer-lJpon physician's advice, the employee may request

reasonable accommodations which may include, but are not limited to, modified-

Page 24
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duty or a temporary transfer to a less strenuous or hazardous position carrying the

same or lower salary in which the employee is quatified to perforrn. The City shall
provide reasonable accommodations where possible and in accordance with State

and Federal Law. Nothing herein shall result in the displacement or transfer of
other employees in permanent positions or the performance of unnecessary work.

ll.l0.2 Physical Examination-W here the Department Head reasonably believes, based

on objective evidence, that the employee is unable to effectively or safely perform

the duties of her regular position or of to one to which she has been, or could

otherwise be temporarily transferred, the employee may be required to undergo an

examination by a second physician. The cost ofthis examination shall be paid by

the City and shall not be ordered without prior approval ofthe Human Resources

Director.
I I .10.3 Leave Ulilization-The employee shall be entitled to utilize sick leave, vacation,

or compensatory time offbenefits on the same basis as other employees who are

temporarily disabled. While the pregnant employee is on a paid leave status,

service credits shall continue to accrue and the City shall continue payments

toward group insurance and retirement coverage.

| | .10.4 Returningfrom Leave-lJpon expiration ofthe approved leave, the employee shall

be reinstated to the former classification or to a comparable one if the former
position is abolished during the period ofleave and the employee would otherwise

not have been laid off. Prior to the employee being reinstated, a statement from

the attending physician indicating that the employee is physically capable of
resuming the regular duties ofthe position will be required.

ll.ll Parental Leave-As provided underthe Family Medical Leave Act and califomia Family

Rights Act, an employee may request to be absent for a period of up to l2 weeks upon the

birth, adoption or foster care placement of a child. Unused but accrued vacation or

compensatory time may be used to the extent available. Such leave shall be taken in

accordance with the City's Administrative lnstruction on FMLA, CFRA, and PDL leave.

ll.l2 Military Leove--Mllitary leave shall be granted in accordance with the provisions of
applicable state and federal law. All employees legally entitled to military leave shall

provide the immediate supervisor with the information. within the limits of military orders

or regulations, to determine when such leave shall be taken. The immediate supervisor

may modifu the employee's work schedule to accommodate the requirements applying to

the leave.
11.13 Jury Dutlt-Employees must notify their supervisors when called to jury duty. Alltimeat

jury duty will be applied toward the employees' regular workday. The employee must

iubmit record of hours at jury duty. Given the many different shifts employees' work.

modification ofwork hours for suchjury duty will be left to the discretion ofthe department

head or designee, and may be appealed to the Director ofHuman Resources'
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Article 12. Auroru,ic Progression

12.1 Plant Operators-
l2.l.l Treatment Plant Operator I to II-Any employee hired as an Operator I shall upon

receipt of a valid Grade Il certificate issued by the State of California shall be

advanced to Operator II without additional City-required oral, written, or
performance examinations.

12.1 .2 Certification a Condition of Continued Employment-
12.1.2.1 Grade II Operalors-As a condition of continued employment,

employees hired as an Operator I must obtain a valid Grade II certificate

issued by the State of Califomia or the certifuing authority recognized by

the State ofCalifomia, within 2 years from the effective date of hire as an

operator. If an employee fails to obtain this required certification within

the 2-year period, the employee may be terminated from employment
without right of aPPeal.

12.1.2.2 Grade lll Operators-Employees classified as a Plant Operator ll must

obtain and maintain a Grade Ill certificate issued by the State of Califomia

or the certilying authority recognized by the State of Califomia, within 3

years of their appointment' If an employee lails to obtain this required

certification within the 3-year period, the employee may be terminated

from employment without right of appeal.

12.1.2.3 Maintenance of Required Certifcation-lf an employee classified as a

Plant Operator I or tl fails to maintain a valid, required Wastewater Plant

Operator's certificate issued by the State of California or lhe certirying

authority recognized the State of California, the employee may he

terminated from employment without right of appeal'

l2.l.2.4NewPlantOperatorsHiredAftert/t/?3-lommencingl/l/03,allnew
Plant Operator II employees shall at the time oftheir employment, possess

or obtain within 3 years oftheir employment as a Plant Operator II, a valid

Grade III Wastewater Treatment Plan Operator's certificate issued by the

State of California or the certifoing authority recognized the State of
Califomia. Permanent Plant Operator II employees hired prior to l/l/03
shall be exempt from this provision so long as they maintain a valid Grade

ll certificate.

12.2 Mechanic and Electrical Staf-The City may fill any position at the level it deems

appropriate for Plant Mechanic I or Plant Mechanic II, and Plant Electrician I or Plant

E-lectrician II. ltwill also provide for alternate staffing/automatic progression for anY Plant

mechanic and electrical ttuff thut are appointed at the lower level of the classification

series. This automatic progression for employees hired at the lower level will occur if all

of the following conditions are met. :

. possessed a Grade II or higher CWEA Mechanical Technologist Certification or

Electrical/InstrumentationTechnologistCertificationforatleastoneyear.
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r Achieved "Above Standard" overall job performance ratings on at least 3 of the

previous 5 performance evaluations.
o If promoted, at the conclusion of one year' success fully completed a new

probationary period.
12.3 Environmental Compliance -The City may fill any position at the level it deems

appropriate for Environmental Compliance lnspector I or Environmental Compliance

Inspector II. An employee hired as an Environmental compliance Inspector I shall

automatically progress to the Environmental Compliance lnspector Il classification afler

all of the following conditions are met:

o Possession ofa Grade Il Environmental Compliance Inspector Certificate issued by

the CWEA.
o Achieved "Above Standard" overall job performance ratings on at least 3 ofthe

previous 5 performance evaluations.

o If promoted, at the conclusion of one year, successfully completed at new

probationary Period.

An,"'. 13. Appr.nti...r'ip
The Union and the city agree to continue the current stationary Engineers Local 39

Apprenticeship Training pund. the city may nominate candidates from either operations or

Maintenance.

Artict. 14. P..ronn"l Practices

l4.l ProbationarY Perioels-
|4.|.lDuratiort-Alloriginalandpromotionalappointmentsshallbetentativeand

subject to u p,oUuti--uty period of not less than l2 months of actual service from

the date ofprobalionary appointment or promotlon'

14.1.2 Rejection-The appointing authority may. terminate a probationary employee at

any time d,'i"B ilJ;;;;;i;"nury ptiiod without right ofappeal in anv manner and

without recourse 
'iJ'if" 'p...Jali.s 

provided in- the grievance article of this

v.l3lfr:;::kl Probarion-An emplovee who has previouslv completed.'the

probationary p"'[?""J it *jt"i"Ja'tng a subsequent probationary period tbr a

promotional "p;;;;;;;si;liL' "in"utia 
to.tt'" io*" position from which the

employee *"' ;;il;;'"ilu"i potitio,, still exists' This section shall not be

construed "' t5';;Iil'i'irc Citv from discharging anv emplovee dl-:it "
subsequent o';"i#;iil;uti-u"y ft'ioa for tho-se ieasons and causes set forth

in the discipline article of this Agreement'

o0
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14.2

14.3

14.4

t4.5

14.6

14.1.4 Probation afler Transfer-Employees who transfer to another division shall be

required to undergo a new probationary period in a position into which transferred.

If unsuccessful in the new probationary period. the voluntarily transferred

employee may be terminated from City service. Employees transferred non-

voluntarily shall be reinstated to their former position if unsuccessful in their new

probationary period, ifsuch position exists.

14.1.5 Probation afier Return from Layoff-An employee who is laid off and

subsequently appointed as a result ofcertification from an employment eligible list

to a position ofa different classification than that from which laid oft shall undergo

the probationary period prescribed for the classifications to which appointed.

Former probationary employees appointed from a reinstatement or re-employment

list must serve the remainder ofthe probationary period in order to attain permanent

status.

Transfer-An employee may be transferred by the appointing authority from one position

to another position in the same or comparable classification carrying essentially the same

maximum salary for which the employee is qualified to perform.

Promotion-The City shall endeavor to fill vacancies by promotion when in the best

interest ofthe service. In the event the appointing authority determines to fill a vacancy

by promotion, the Personnel officer prepares and administers an examination for those

emiloyees who meet the minimum qualifications. The names ofthe successful candidates

shall be recorded in the order oftheir standing in the examination on an employment list.

Closed promotional appointments shall be made from the first 4 candidates (the number

may be unilaterally ctianged by City Council Resolution) on the employment list who are

ready, willing, and able to accept the position offered.

E*ploy*rntTirts-promotionil Iists shall become effective upon approval thereof by the

personnel officer. Employment lists shall remain in effect for I year unless sooner

exhausted, and may be ixtinded, prior to its expiration dates, by action of the personnel

officer for additional 3-month periods, but in no event shall the list be extended for more

than one additional year. If an appointment is to be made from an open-competitive list'

the names ofall persons on the list shall be certified'

Removal of Nam'esfrom Employment Lisls-lhe City for any of the following reasons may

remov€ the names of any person on an employment list'

r The eligible perion requests in writing that his/her name be removed'

. The candidate fails to respond to a written offer ofemployment within 6 business days

from mailing.
. A subsequent report ofan investigation is unsatisfactory'

. The canJidate has been passed over for appointment 3 times'

. A candidate who rejects an offer of employment shall be removed from the

employment list.
fi^; OIf ft, Examinations-Promotional examinations scheduled by the City during an

;;l#"1t regular working hours may be taken without toss of compensation'

Re s ignation and Re inslateme nlt4.7
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Resignation-An employee desiring to leave the City in good standing shall submit

a letter of resignation to the immediate supervisor no later than two weeks in

advance ofthe effective date ofseparation; complete an exit interview; and receive

a satisfactory final evaluation.
Reinstalement-A permanent employee who has resigned in good standing may be

reinstated within two years ofthe effective date ofresignation. Such reinstatement

may be to a vacant position in the employee's former classification or to one in a

comparable classification that does not carry a significantly higher rate ofpay and

that the former employee is qualified to perform. Reinstatement shall be made at

the salary step approved by the appointing authority. The reinstated employee will
serve the designated probationary period for that classification at which the

employee is reinstated.

Ani.t" 1 5. R"ar"tions-in-force. Layoffr, and Re-employment

14.7.1

14.7.2

I 5.1

15.2

15.3

t5.4

t5.5

council Determination-whenever, in the judgment of the city Council. it becomes

necessary in the interest of economy or because the position involved no longer exists or

is no longer necessary or because ofa material change in duties, organization, or shortage

of work Jr funds, the City Council may abolish any position in the competitive service and

layoff, reassign, demote- or transfer an employee holding such position' This action shall

not be deemed a disciplinary act or an act requiring written charges' The appointing

authority may likewise iayofian employee in the competitive service because ofa material

change in duties. organization, or shortage of work or funds'.

sen #ir)_seniorit!, for the purpose of layoff, is defined as lenglh of continuous full-time

regular Lmploymeni within iity service, and shall not include time spent in service on a

privisionaior temporary status. Seniority shall be retained,tut shall not accrue during any

period ofleave wiihout pay, except for authorized military leave granted pursuant to law'
'Order of LayJf-When'one or more employees in the same class in a City department are

i. i" fuia oif. iie order ortayoffin the affected department shall be as follows:

o Probationary employees in reverse order ofseniority'

o Permanent employees in reverse order ofseniority'

Identical City Serviie Seriorir/-should two or more. employees have identical City

,"*i.. ,"niorlty, the order oi layoff will be determined by classification seniority'

ivi"n"r", two or more employees have identical classification seniority' a mutually

agreeable random process shall determine the order of layoff'

l'irtt it,nrr,ior-Employees shall be forwarded written notice' including reasons

therefore.aminimumofl0-workingdayspriortotheeffectivedateoflayoffbycertified

".l"gir-j*a 
mail, return ,"..ipt ttiut't"d', or shall be personally served An em.ployee

receiving said notice may respo'nd, in writing, to rhe appointing authority. The employee's

,ap.a."ri*ir" shalt receive aontu"tnt not-ice' and upon request' shall be afforded an

;;;;;;,,, ,; meet *ith the citv to discuss the circumitances requiring the lavoff and anv
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r5.6

15.7

t5.8

proposed altematives that do not include the consideration of the merits, necessity, or

organization of any service or activity
Reussignment in Lieu of LayofiL
15.6.1 Vacant Positions in City-ln the event of layoff, the employee will be allowed to

transfer to a vacant position that the city intends to fill in the same classification in

any City department as follows.
15-6_2 Former L-lassification-ln the event there are no vacant positions in the same

classification in any department, the employee will be offered a vacant position in

any classification at the same or lower salary level in which permanent status had

formerly been held, first in the affected department and then Citywide.

15.6.3 Displacement-ln the event there are no vacancies as listed above, the employee

shail have the opportunity upon request to be assigned to any classification in the

department at the same or lower salary level in which minimum qualifications have

been met and a regular layoff procedure in the same or lower salary level shall

apply.
15.6.a iip Classification-Employees transferred, reassigned, or demoted under this

seciion will be assigned in the new classification salary range to a step closest, but

not exceeding, the employee's salary at the time of reclassification'

15.6.5 Employee Riquests-An employee must request in writing the provisions of the

R"urrign."ri in Lieu of Layoff section, within 5-working days prior to the

effective date of IaYoff.

Layofls-
15".7-.i Exercising Rights-.In the event an employee is not reassigned in lieu of layoff, as

set forth ;bov;, the employee shall be laid off. lfan employee elects not to exercise

the rights in section Reassignment in Lieu ofLayoff, the employee may be deemed

to have been offered and to have declined such work and shall be laid off'
15.7.2 Accrued Leaves-Laid offemployees are to be paid for accrued vacation and sick

leave in accordance with this Agreement when separated as a result ofa layoff.

Layolf Re -employmenl and Re instatemenl Lisls-
t S'.5-.\ ne(fuitio,n in Force Reclassification or Demotion-Probationary and permanent

employees, who are reclassified and/or demoted as a result of a reduction in force,

shall have their names placed on a classification reinstatement list. in order oftheir

seniority. Vacant positions within the classification shall first be offered to

employees on this list
15.8.2 Reiuction in Force Re-employment Zist-Employees who are laid off, shall have

their names placed in order ofseniority on a classification re-employment list that

in the opinion of the personnel officer requires basically the same qualifications,

duties, ind responsibilities as those of the classification in which the layoff

occurred. vacant positions in such classifications shall be offered to eligible

employees on the re-employment list that qualiry for such vacancies prior to an

open or promotional recruitment.
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Duration ond Remowl from Reinstotement or Re-employmenl ZIsls-No name

shall be carried on a reinstatement or re-employment list for a period longer than

two years. Refusal to accept the first offer of reinstatement or re-employment

within a classification shall cause the employee's name to be dropped from the list'

Individuals not responding to written notification by certified or registered mail,

retum receipt requested, forwarded to their last known address, of an opening

within l0-working days from mailing, shall have their names removed from either

the reinstatement or re-employment list'
Probationary RehLTes-Probationary employees appointed from a reinstatement or

re-employment list must serve the remainder oftheir probationary period in order

to attain permanent status.

Articte 16. R..."utional Facilities und Clurr".

15.8.3

15.8.4

l6.l

16.2

Admission to Classes-Employees shall be entitled to free admission to City recreation

facilities and to free enrollment in up to 5 recreational classes during a l2-month period

(lab fees or ingredient fees not included). Up to three (3) of the five (5) classes may be

utilized by an employee's spouse, domestic partner, or dependent child'

tlse of iacilities--employees using City recreation facilities and enrolled in City

rec.eaiional classes shall engage in such activities on the employee's non-work time'

Employee admission to recreation facilities and recreation classes shall be accomplished

in conformance with the rules and regulations established by the source department.

A.ticr" 17. S"t",
l'7.1 Obsemance of Safety Rules ontl Regul4/rorrs-Both the city and Union shall expend every

effort to ensure that work is performed with a maximum degree of safety, consistent with

the requirement to conduct eflicient operations'

l7 .z safety' Program-The city has established a safety program and representatives ofthe unit

shall serve on the safety committee.

17.3 Safety Equipmenr-The City shall continue to supply employees with safety equipment

."iui."a iy the City and./oi CaI/OSHA. All employees shall use City supplied safety

equipment only foi the purpose and uses specified under applicable safety rules and

regulations.
17.4 Slery Shoes - Effective July l, 2025, the City will reimburse employees who purchase

urd *"u. upprou.d protective footwear during their regular duty shift up to $325 per fiscal

year through the payroll Process.
17.5 Prescriptiin Safety Glasses - Prescription safety glasses will be provided to those

employies who are required by safety regulations to wear them on the job, provided

employees use the City's vision care plan in order to obtain the prescription. Prescription
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safety glasses shall be approved in accordance with City Administrative Instruction Section

A.tl"te 18. Di."lptin.
l8.l Action by City-The city may discipline, discharge. suspend. demote, or reduce in salary

any permanent employee for reasons including. but not limited to, dishonesty;

iniublrdinationl incompetence; willful negligencet failure to perform work as required; or

failure to comply with or violation of the city's rules regarding safety, conduct, or

operations; chronic absenteeism; misstatement of fact on an application or other personal

document; falsification of records; unfitness for duty; and absence without authorized

leave. Any discharged, suspended, or demoted employee, or an employee whose salary

has been riduced for disciplinary reasons, shall be fumished the reason for such action in

writing. ln the event an employee feels that the discharge, suspension, demotion, or salary

reducti-on is unjust, the employee shall have the right to appeal the case through the

grievance procedure within 5-working days from the date ofthe disciplinary action.

lB.Z Notice of bisciplinary Action-'lhe City shall provide the affected employee with written

notice jrior tJ taking disciplinary action, except where circumstances dictate the City

taking immediate action to remove the employee from the work place. In such cases,

written notice, as set forth below, shall be provided the employee within 2-working days

of the action. [n instances where disciplinary action must be imposed immediately, the

notice shall be provided the employee no later than 5-working days before the disciplinary

action is to be effective. where immediate disciplinary action has been imposed, such

action will not become final until the aforementioned notice has been fumished the

employee and the employee has been provided no less than 5-working days from the receipt

ofthe notice to respond to the authority initially imposing the discipline'

lB.Z.l Notice-.ln all cases. written notice of disciplinary action shall be served on the

employee personally or by certified or registered mail, return receipt' with a copy

ofthe notiie to be placed in the employee's personnel file. The written notice shall

contain the following information :

. The type ofdisciplinary action recommended'

. The effective date ofthe action proposed.

. The reason or cause for the action and the rules. regulations, and/or policies

violated.
. That the employee shall be fumished all copies of all materials upon which

the action is based.

o That the employee has the right to respond either orally or in writing to the

authority initially imposing the discipline.
18.2.2 Appeal Rrg&ts-Once the proposed disciplinary action has been imposed, the

aifected employee shall have the right to appeal. Such appeals shall be filed directly

at the fourth step ofthe grievance procedure set forth in this Agreement.

City ofSouth San Francisco
lntemational Union ofOperating Engineers, Stationary Engineers, Local 39
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18.2.3 Probationary Discharge-Probationary employees may be discharged for any

reasons. which in the sole opinion ofthe City isjust and sufficient. Such discharge

shall not be subject to the grievance procedure, except under the conditions

specified in Probationary Period article of this Agreement.

An,"," 19. Gri"uun.e Procedure

This grievance procedure shall be applied in resolving grievances filed by an employee covered

by this Agreement.
tb.f DiTnition ofa Grievance-A grievance shall be defined as any dispute that involves.the

interpretation or application ofany provision of this Agreement during its term, excluding

all oidinances. resolutions. rules, and regulations, the contents ofwhich are not specifically

covered by the provisions ofthis Agreement. Such excluded ordinances and resolutions

shall not be subject to this grievance procedure.

19.2 Time for Filin[-A grievance shall be void unless it is filed in writing within 45-calendar

days irom the date upon which the City is alleged to have failed to provide a condition of
employment that has been established by this Agreement, or within 45-calendar days from

the time an employee might reasonably have been expected to have leamed ofthe alleged

failure. ln no event shall a grievance include a claim for money relief for more than 45-

calendar day period, plus such reasonable discovery period'

I 9.3 tnformal Discussion with Employee's Supertisor - Slep 1-Before proceeding to the

formal grievance procedure, an employee shall discuss the grievance with the immediate

supervisor in private and attempt to work out a satisfactory solution. If the employee and

the immediate supervisor cannot work out a satisfactory solution, the employee may then

choose to represent himself or herself individually, or may request the assistance of the

Union in writing to formally present the grievance.

19.4 Formal ll/ritten Grievance - Step 2-lf the employee wishes to formally pursue the

grievance, the employee shall present the written grievance to the supervisor's immediate

superior within l5-calendar days after the date upon which the grieving employee

informally discussed the grievance with the immediate supervisor. The written grievance

shall specifi the article, section, and/or subsection ofthe Agreement that is alleged to have

been violated by the City and shall specify dates, times, places, persons, and other facts

necessary for a clear understanding of the matter being grieved. The supervisor's
immediate superior shall retum a copy of the written grievance to the employee with an

answer in writing within l5-calendar days from receipt ofthe grievance fiom Step l.
I 9.5 Grievance lo Deparlment Head - Step 3-The department head or designee shall have I 5-

calendar days after receipt of the grievance to review and answer the grievance in writing.
A meeting between the department head or designee and the grievant with his/her
representative is required at this level unless waived by mutual Agreement.

19.6 lloiver of Supemisory Review-lf the grievance is not resolved after the informal
discussion with the employee's immediate supervisor, the grievant and the department
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head or designee may, by mutual agreement, waive review of the grievance to the

department head or designee.

19.7 Informal Review by the City Manager - Step l-Prictr to the selection of an arbitrator and

submission ofthe grievance for hearing by an arbitrator, the City Manager or designee shall

informalty review the grievance and determine whether said grievance may be adjusted to

the satisfaction of the employee. The City Manager or designee shall have lS-calendar

days in which to review and seek adjustment ofthe grievance.

19.8 Arbitration ofGrievance - Step 5-ln the event that the department head does not resolve

the grievance, the grievant may within 30-calendar days after receipt of the department

head's decision request in writing that an arbitrator hear the grievance'

I 9.9 Selection of Arhitralor-The arbitrator shall be selected by mutual agreement between the

City Manager or designee and the grievant or representative. lf the city Manager or

designee and the grievant or representative are unable to agree on the selection of an

arbiirator, they shuillointly requesr the State Mediation and Conciliation Service to submit

a list of 7 qualified arbitrators. The city Manager or designee and the grievant. or

representativ; shall then alternately strike names from the list until only one-name remains'

and that person shall serve as arbitrator.

19.10 Duty of )rbiftalor-Except when an agreed statement of facts is submitted by the parties,

it r'tutt t" the duty of the arbitrator to hear and consider evidence submitted and to

thereafter make written findings of fact and disposition ofthe grievance that shall be final

and binding upon the parties. The decision ofthe arbitrator shall be based solely upon the

interpretation of the appropriate provisions of the Agreement applicable to the grievance

and the arbitrator shall not add to, subtract from, modify, or disregard any of the terms or

provisions of the Agreement
19.ll power of the Arbiriator-The provisions for arbitration are not intended and shall not be

"onrtru"d 
to empower an arbitrator to change any condition of employment specifically

covered by the Agreement or to revise, modify or alter in any respect any provision in the

Agreement.
19.12 Piyment ofco.rrs-Each party to a hearing before an arbitrator shall bear own expenses in

connection therewith. All fees and expenses ofthe arbitrator shall be bome halfby the

City and half by the grievant, except that the moving party must pay any cancellation

charge for both parties if an arbitration session is canceled without sufficient notice to the

arbitrator.
19.13 Elfect of Failure ol Timely Action-Failure of an employee to file an appeal within the

required time period at any level shall constitute an abandonment ofthe grievance. Failure

of the City to respond within the time limit at any step shall result in an automatic

advancement ofthe grievance to the next step.
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Artlcte 20. Puu Pr"ctices and E*irting M"*orandum of lJnderstanding
2O.l Working Conditions-lontinuance of working conditions and practices not specifically

provided herein. shall not be guaranteed by this Agreement.
20.2 Prior Agreements-This Agreement shall supersede all existing and prior Memoranda of

Understanding, side letters. and agreements between the City and the Union.
20.3 Cfianges-No changes in this Agreement or interpretation thereof (except by decision of

the Personnel Board and City Council in accordance with the applicable sections of this

Agreement) will be recognized, unless agreed to by the appointing authority and the Union.

A.ti"te 27 . E^ptov"", Cou.r.d
Provisions of this Agreement apply only to the full-time regular employees represented in Unit D,

as identified in Appendix A.

Articte 22. S"u".uuitity
Should any section. clause. or provision of this Agreement be declared illegal by final judgment

ofa court ofcompetent jurisdiction, such invalidation ofthose sections. clauses, or provisions shall

not nulliry the remaining portions. Those remaining portions shall be in full force and effect for

the duration of this Agreement. In the event of such invalidation, the parties agree to meet and

confer concerning substitute provisions for those terms rendered and declared illegal.

Articte 23. T 
"r^of 

the M"rno.andum of LJnderstanding

This Agreement shall become effective only upon approval by the City Council and upon

ratificatln by the members of this unit and remain in full force and effect to and including June

30.2027.

have executed
L.t(

this Agreement in the City of South San

.2025.

For the City:

hereto
day oI

For t lon:

Tim E B ness Manager Christopher Boucher,
Chief Negotiator

A.ti.te 24. Signatures

#x['ji:ffi:f''IhEryes
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Lockh uman Resources Director

afi
Jeff G ladieux. President

Mark E. Gong.

Sharon Ranals. City anager

J

Daniel Garza

Quinlan Miller

/t'/?.4r
ve, Chief Negotiator

u,(01.25

il-lq.

I,E

e Cha n

I 4

t f tqll.s4,
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App"nai* A
Operating Engineers, Local 39 Classifications

Those classifications in the Intemational Union ofOperating Engineers, Local 39 unit are the

lollowing:

l. Lead Plant Operator
2. Plant Operator lll
3. Plant Operator II
4. Plant Operator I

5. Apprentice Operator
6. Lead Plant Mechanic
7. Plant Mechanic II
8. Plant Mechanic I
9. Apprentice Mechanic
10. Plant Electrician II
I 1. Plant Electrician I
12. Plant Utility Worker
t3. Senior Environmental Compliance lnspector
14. Environmental Compliance [nspector Il
I 5. Environmental Compliance Inspector I
16. Senior Laboratory Chemist
17. Laboratory Chemist
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App"nai* B
Certification Premiums

Classifications Ceniflcation Premiums

Grade III Grade IV Grade V

Lead Plant Operator 2.5% 2.5%

Plant Operator lll 2.5% 2.50/o

Lead Plant Mechanic 2.5%

Plant Mechanic Il 2.5% 2.5%

Plant Electrician Il 25% Z.5o/o

Sr. Environment Compliance InsPector 2.5%

Environmental Compliance Inspector II 2.5o/o

Sr. Laboratory Chemist 5.0%

Laboratory Chemist s.0%

Effective July 5,2013, those classifications listed below are the Plant classifications that are

eligible for the following certification premiums, which shall be calculated on the employee's base

rate of pay.
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App"nai* C
Li.it"d Term Employees

l. Limited Term Employees- The City will designate a separate group of extra help

employees in the bargaining unit, entitled Limited Term Employees, consisting solely of
employees who are hired at the City's discretion, for assignments not to exceed two (2)

years.

2. The Limited Term Employees Program will apply ior the duration of the MOU and

continue to apply to Limited Term Employees hired during this period.

3. The City will use Limited Term Employees only in the following circumstances: (Note:

the terms "temporary" and "short term" below shall be defined as not to exceed two years

for the purpose of Limited Term Employees.)

a. Temporary absence of incumbent
b. Short-term variations in workload, including seasonal work

c. Short{erm special projects/assignments/pilot programs

d. Temporary filling ofvacant positions

e. Intermiftent work
f. Temporary staffing prior to implementation of organizational or technological

changes (e.g., Laboratory/Environmental Compliance).

g. Work that has been traditionally outsourced (e.g . Instrument Technician)

+. To ihe extent Limited Term Employees are hired to facilitate work on planned projects,

the City may exercise its discretion to assign such project work to Regular Employees

while the Limited Term Employees backfill Regular Employee job duties'

5. The number of positions fillld 6y Limited Term Employees in the unit will not exceed 5

positions at a time. The City will meet and consult with the appropriate Union

representative over any expansion ofthe pilot program or increase in cap on number of

Limited Term EmPloYees.

6. ihe following terms and conditions of employment will apply solely to employees hired

as Limited Term EmPloYees:

a. Positions will-be a limited term as defined by the City, not to exceed.two years'

b. Limited Term Employees are hourly. unclassified, temporary, at-will employees'

c. Upon termination o. i"itut" from employment' the employee may not be hired for

a second limited term assignment'

d. Limited Term Emptoyeesire full+ime (40 hours/week) hourly employees with

benefits. Compensation will consist of the following:

i. Hourly *ug" 
'uit 

iX-"oae)' During this pilot. program' if there q: but""P:y

in".eu.e, to th" t-q'iuur"nt il-guin iig unii posiiion' the hourly position will be

subject to the same'



City of South San Francisco
tntemational Union ofOperating Engineers, Stationary Engineers, Local 39

Memorandum of Understanding
July 1,2025 through June 30,2027 Page 40

ii. Paid Time Off - 3.08 hours vacation accrual per pay period (80 hours/year);

3.69 hours sick leave accrual perpay period (12 days/year); and l3 paid

holidays. including I floating holiday.
iii. Medical, Dental, Vision, Life and Disability insurances.

iv. Section 3 l2l Social Security Altemative Retirement Plan.

v. Limited Term employees are not eligible for retiree health benefits

vi. Limited Term Employees are eligible for the City's group medical, dental and

vision plans as offered to regular fulltime employees. Limited Term

Employees may not opt out ofthe plans for cash into a deferred compensation

plan.

vii. Limited Term Employees are eligible for shift differential pay'

The recruitment standards and treatment for Limited Term Employees will be no different

than Regular employees. All Limited Term Employees will be expected to have the

knowted-ge. skills ani abilities necessary to adequately perform their roles and meet their

responsibilities.
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R.8ola r Full-Irm. EmPloY..s Clty ofSouth San Francisco | salary Schedule

Elte.tlve 09l25l2O2S
lnternetDnei Unio. of Op.r.tinB Engnee6, Local39

s 50.769lp/1a15 s 53 30 S 66.99

s 10,s3r 73 s 1!0sa.67 s 11,51160
9/1,2/2025 s 43.93 s s1.43 $ s4.0o

I 3,439.37

S 53 86D155 9/L2/2025
s .,3Oa.30 s 4,s24 @ s 4,7sO.40

s 9,33s.73 3 10,a!7 33 s 11,343.13

s s6.24 s 6s 10 s 68 369/t7/2a25
s 4,499.20

s 9,74A.)7

s 63 24 s 71.559/17/2A7s
s s,199.20 $ 5,4s9.20 s s,732 0O s 5,01a 40 s 6,319 20

s r1,264.93 s tt,a2a 27 s 12,419.33 s 11,019 a7

s 3,a65 40

s 3,377 20 s a,196 6' s 9,236.93 s 10,183.33

5 s3.16 s ss 329/L2/2O7s s 54 62

S 5,169 60

5 9,2t4.44 s 9,675.47 s 11,200a0
I 39,11 5 44.70 s 47 49 s 50.23 s s3.03Planr M.chanlc- Appr.ntice

5 2,905 50 s 3,128 80 s 3,352 m $ 3,s76.m s 3,799 20 s 4,A22.44

s 6,29s.47 s 6,179.07 s 7,262.61 s 3,231 60 s e,715 20 s 9,200 53 510,110.s3
$ 43.61 s 45.799/72/2A25 5 43 03 s so.43 s 53.@D130
s 3,4aaa0

s 7,559 07 s 8,333.87 s 3,749.37 s 9,€5.67
9/7212073 s 47.93 s s0.33 $ s2.9O i 55.ss s s3.33

9/!2/2025
s 4,32120 s 4,543 20 s 5,00330 s s,2s9.20

5 9,37s.6O

s 50,239/!212025 s s3.03 s ss.37

s 3,s75@ 9 4,022.4O

s 6,295.47 5 J,762.67 5 7,74a 00 s 8,23i 60 s 3,71s.20 s 9,2@.53 5 9,6a4.13

s 4!.77 s 43.369/12/2A25
s 3,341.50 s 3,s03 a0 s 3,634 0O s 3,36a 0O

5 3,330 67 s a,a@.13

s 3,677.60 s 3,35160

s 7,96a 13 3 3,356 aO s 3,7a4 53 s 9,271A7 s 9,6a4.!l
9/!2/7025o200

s 4,053 60 s 4,255.00

5 3,36s.07 s a,7a2 a0 5 9,221.33 s 9,6a2 40

s 6r.4s9/1,2/2A25

s 9,559 a7

s 40.1s J 42.169l12/2A25or25

s 6,523 27 s 5,959 33 s 1,X7.73

IOB IITLE IOSCOOT E'TECIIVE DATE UNIT slaP I 5rE? 2 SrtP 3 S]EP 4 STEP 5 sIEP 6 sIEP 7 SIEP 8
S /03{ls /3.361 | Is s5272ols s9B3ol I I

< rrrc)/?lc 1rmr..l I I

s 567ols ses3l I I

I-
@oo s .rJ36 @Ts .,7or .o

5 ,trs ool5 ro',rs s3

s 523sls 65 47

s .,r88 oots 5x? 50

r--r------r----t
Is B,sla s3 ls e,35o.oo ll
l$ 56.55 15 ss.38 I

If-TT--------t ts xao, ooTs ro2rrs3
ls 5eosls 62.00

-

ffi
s rt ,234 oo I s 11.349 07 I I I

s 752119 tagsl I I

ts 1o235eTs 10.1466?

15 6ass

-
5 1361130l --- -------
s 537sl I

l-f_ffi
r---- --------+l--t-_|_-

Ts se6'Ts -rr4lI- I Bi weekryl S a.2s2.Bo I S a,a65 60 | S 4,6ss.so I s a.e2l20 ]. 1ols, o tfsri- 66ar3l
ts 16, Is 5833

l- Is 3,Ee:roTs 3B4G.4oTs 4"caero

Js 3,116trls 8.732 53 l5 9,169.33 Is 9.52s87 ls lo. o.s,ffi
@srs:

Ts 3ilrTs 3rl1T$ 4r-ro ls aaTol$ a7.ae

ts ,.,05 60 ts 3jr83oTs 3,3sr,oo I

ffi
I s ?r4oeTs ?.6or.4oTs ,B8aoo I Iffi -- -r-----

Iffi ffi
Ts s:,og Ts 5'-Ts sar, Tsffi
Is g.rmlr I

fs 3sr"]
ffi
ffi
ls 3.5.r6ols 3Tr8dol I I

:
l- ls 3,o5e.2ols 3,212.m19 3,372.s0

ffil----r-- I s 7,61a 41
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